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AMENDMENTS 

2003—Subsec. (b). Pub. L. 108–136 substituted ‘‘Na-
tional Geospatial-Intelligence Agency’’ for ‘‘National 
Imagery and Mapping Agency’’ in introductory provi-
sions. 

SUBCHAPTER III—PERSONNEL 
MANAGEMENT 

Sec. 

461. Management rights. 
462. Financial assistance to certain employees in 

acquisition of critical skills. 

AMENDMENTS 

2001—Pub. L. 107–108, title V, § 504(b), Dec. 28, 2001, 115 
Stat. 1406, added item 462. 

§ 461. Management rights 

(a) SCOPE.—If there is no obligation under the 
provisions of chapter 71 of title 5 for the head of 
an agency of the United States to consult or ne-
gotiate with a labor organization on a particular 
matter by reason of that matter being covered 
by a provision of law or a Governmentwide regu-
lation, the Director of the National Geospatial- 
Intelligence Agency is not obligated to consult 
or negotiate with a labor organization on that 
matter even if that provision of law or regula-
tion is inapplicable to the National Geospatial- 
Intelligence Agency. 

(b) BARGAINING UNITS.—The Director of the 
National Geospatial-Intelligence Agency shall 
accord exclusive recognition to a labor organiza-
tion under section 7111 of title 5 only for a bar-
gaining unit that was recognized as appropriate 
for the Defense Mapping Agency on September 
30, 1996. 

(c) TERMINATION OF BARGAINING UNIT COV-
ERAGE OF POSITION MODIFIED TO AFFECT NA-
TIONAL SECURITY DIRECTLY.—(1) If the Director 
of the National Geospatial-Intelligence Agency 
determines that the responsibilities of a posi-
tion within a collective bargaining unit should 
be modified to include intelligence, counter-
intelligence, investigative, or security duties 
not previously assigned to that position and 
that the performance of the newly assigned du-
ties directly affects the national security of the 
United States, then, upon such a modification of 
the responsibilities of that position, the position 
shall cease to be covered by the collective bar-
gaining unit and the employee in that position 
shall cease to be entitled to representation by a 
labor organization accorded exclusive recogni-
tion for that collective bargaining unit. 

(2) A determination described in paragraph (1) 
that is made by the Director of the National 
Geospatial-Intelligence Agency may not be re-
viewed by the Federal Labor Relations Author-
ity or any court of the United States. 

(Added Pub. L. 104–201, div. A, title XI, 
§ 1112(a)(2), Sept. 23, 1996, 110 Stat. 2681; amended 
Pub. L. 108–136, div. A, title IX, § 921(d)(2)(A), (C), 
Nov. 24, 2003, 117 Stat. 1568.) 

AMENDMENTS 

2003—Subsec. (a). Pub. L. 108–136, § 921(d)(2)(A), sub-
stituted ‘‘National Geospatial-Intelligence Agency’’ for 
‘‘National Imagery and Mapping Agency’’ in two 
places. 

Subsec. (b). Pub. L. 108–136, § 921(d)(2)(C), substituted 
‘‘The Director of the National Geospatial-Intelligence 

Agency’’ for ‘‘The National Imagery and Mapping 
Agency’’ and ‘‘on September 30, 1996’’ for ‘‘on the day 
before the date on which employees and positions of the 
Defense Mapping Agency in that bargaining unit be-
came employees and positions of the National Imagery 
and Mapping Agency under the National Imagery and 
Mapping Agency Act of 1996 (title XI of the National 
Defense Authorization Act for Fiscal Year 1997)’’. 

Subsec. (c). Pub. L. 108–136, § 921(d)(2)(A), substituted 
‘‘National Geospatial-Intelligence Agency’’ for ‘‘Na-
tional Imagery and Mapping Agency’’ in two places. 

EFFECTIVE DATE 

Section effective Oct. 1, 1996, see section 1124 of Pub. 
L. 104–201, set out as an Effective Date of 1996 Amend-
ment note under section 193 of this title. 

§ 462. Financial assistance to certain employees 
in acquisition of critical skills 

The Secretary of Defense may establish an un-
dergraduate training program with respect to ci-
vilian employees of the National Geospatial-In-
telligence Agency that is similar in purpose, 
conditions, content, and administration to the 
program established by the Secretary of Defense 
under section 16 of the National Security Agen-
cy Act of 1959 (50 U.S.C. 402 note) for civilian 
employees of the National Security Agency. 

(Added Pub. L. 107–108, title V, § 504(a), Dec. 28, 
2001, 115 Stat. 1405; amended Pub. L. 108–136, div. 
A, title IX, § 921(d)(2)(A), Nov. 24, 2003, 117 Stat. 
1568.) 

REFERENCES IN TEXT 

Section 16 of the National Security Agency Act of 
1959, referred to in text, is section 16 of Pub. L. 86–36, 
which is set out as a note under section 402 of Title 50, 
War and National Defense. 

AMENDMENTS 

2003—Pub. L. 108–136 substituted ‘‘National Geo-
spatial-Intelligence Agency’’ for ‘‘National Imagery 
and Mapping Agency’’. 

SUBCHAPTER IV—DEFINITIONS 

Sec. 

467. Definitions. 

§ 467. Definitions 

In this chapter: 
(1) The term ‘‘function’’ means any duty, ob-

ligation, responsibility, privilege, activity, or 
program. 

(2)(A) The term ‘‘imagery’’ means, except as 
provided in subparagraph (B), a likeness or 
presentation of any natural or manmade fea-
ture or related object or activity and the posi-
tional data acquired at the same time the 
likeness or representation was acquired, in-
cluding— 

(i) products produced by space-based na-
tional intelligence reconnaissance systems; 
and 

(ii) likenesses or presentations produced 
by satellites, airborne platforms, unmanned 
aerial vehicles, or other similar means. 

(B) Such term does not include handheld or 
clandestine photography taken by or on behalf 
of human intelligence collection organiza-
tions. 

(3) The term ‘‘imagery intelligence’’ means 
the technical, geographic, and intelligence in-
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