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1627.16(c) of title 29, Code of Federal Regulations, shall 

have no force and effect.’’ 

AGE DISCRIMINATION CLAIMS ASSISTANCE 

Pub. L. 100–283, Apr. 7, 1988, 102 Stat. 78, as amended 

by Pub. L. 101–504, § 2, Nov. 3, 1990, 104 Stat. 1298, pro-

vided extension period for filing civil actions under this 

section, such period consisting of 450 days beginning on 

Apr. 7, 1988, in cases where a charge was timely filed 

with the Equal Employment Opportunity Commission 

after Dec. 31, 1983, and 450 days beginning on Nov. 3, 

1990, in cases where a charge was timely filed after Apr. 

6, 1985, but the Commission did not, within the applica-

ble period set forth in subsec. (e) of this section either 

eliminate the alleged unlawful practice or notify the 

complainant, in writing, of the disposition of the 

charge and of right of such person to bring civil action 

on such claim; required the Commission to provide no-

tice regarding claims for which extension period was 

applicable; and required the Commission to submit re-

ports to Congress containing, among other things, in-

formation as to number of persons eligible for exten-

sion period and number of persons who were provided 

notice regarding claims for which extension period was 

provided. 

§ 627. Notices to be posted 

Every employer, employment agency, and 
labor organization shall post and keep posted in 
conspicuous places upon its premises a notice to 
be prepared or approved by the Equal Employ-
ment Opportunity Commission setting forth in-
formation as the Commission deems appropriate 
to effectuate the purposes of this chapter. 

(Pub. L. 90–202, § 8, Dec. 15, 1967, 81 Stat. 605; 1978 
Reorg. Plan No. 1, § 2, eff. Jan. 1, 1979, 43 F.R. 
19807, 92 Stat. 3781.) 

TRANSFER OF FUNCTIONS 

‘‘Equal Employment Opportunity Commission’’ and 

‘‘Commission’’ substituted in text for ‘‘Secretary’’, 

meaning Secretary of Labor, pursuant to Reorg. Plan 

No. 1 of 1978, § 2, 43 F.R. 19807, 92 Stat. 3781, set out in 

the Appendix to Title 5, Government Organization and 

Employees, which transferred all functions vested by 

this section in Secretary of Labor to Equal Employ-

ment Opportunity Commission, effective Jan. 1, 1979, as 

provided by section 1–101 of Ex. Ord. No. 12106, Dec. 28, 

1978, 44 F.R. 1053. 

§ 628. Rules and regulations; exemptions 

In accordance with the provisions of sub-
chapter II of chapter 5 of title 5, the Equal Em-
ployment Opportunity Commission may issue 
such rules and regulations as it may consider 
necessary or appropriate for carrying out this 
chapter, and may establish such reasonable ex-
emptions to and from any or all provisions of 
this chapter as it may find necessary and proper 
in the public interest. 

(Pub. L. 90–202, § 9, Dec. 15, 1967, 81 Stat. 605; 1978 
Reorg. Plan No. 1, § 2, eff. Jan. 1, 1979, 43 F.R. 
19807, 92 Stat. 3781.) 

TRANSFER OF FUNCTIONS 

‘‘Equal Employment Opportunity Commission’’ and 

‘‘it’’ substituted in text for ‘‘Secretary of Labor’’ and 

‘‘he’’, respectively, pursuant to Reorg. Plan No. 1 of 

1978, § 2, 43 F.R. 19807, 92 Stat. 3781, set out in the Ap-

pendix to Title 5, Government Organization and Em-

ployees, which transferred all functions vested by this 

section in Secretary of Labor to Equal Employment 

Opportunity Commission, effective Jan. 1, 1979, as pro-

vided by section 1–101 of Ex. Ord. No. 12106, Dec. 28, 1978, 

44 F.R. 1053. 

§ 629. Criminal penalties 

Whoever shall forcibly resist, oppose, impede, 
intimidate or interfere with a duly authorized 
representative of the Equal Employment Oppor-
tunity Commission while it is engaged in the 
performance of duties under this chapter shall 
be punished by a fine of not more than $500 or by 
imprisonment for not more than one year, or by 
both: Provided, however, That no person shall be 
imprisoned under this section except when there 
has been a prior conviction hereunder. 

(Pub. L. 90–202, § 10, Dec. 15, 1967, 81 Stat. 605; 
1978 Reorg. Plan No. 1, § 2, eff. Jan. 1, 1979, 43 
F.R. 19807, 92 Stat. 3781.) 

TRANSFER OF FUNCTIONS 

‘‘Equal Employment Opportunity Commission’’ and 

‘‘it’’ substituted in text for ‘‘Secretary’’, meaning Sec-

retary of Labor, and ‘‘he’’, respectively, pursuant to 

Reorg. Plan No. 1 of 1978, § 2, 43 F.R. 19807, 92 Stat. 3781, 

set out in the Appendix to Title 5, Government Organi-

zation and Employees, which transferred all functions 

vested by this section in Secretary of Labor to Equal 

Employment Opportunity Commission, effective Jan. 1, 

1979, as provided by section 1–101 of Ex. Ord. No. 12106, 

Dec. 28, 1978, 44 F.R. 1053. 

§ 630. Definitions 

For the purposes of this chapter— 
(a) The term ‘‘person’’ means one or more in-

dividuals, partnerships, associations, labor orga-
nizations, corporations, business trusts, legal 
representatives, or any organized groups of per-
sons. 

(b) The term ‘‘employer’’ means a person en-
gaged in an industry affecting commerce who 
has twenty or more employees for each working 
day in each of twenty or more calendar weeks in 
the current or preceding calendar year: Provided, 
That prior to June 30, 1968, employers having 
fewer than fifty employees shall not be consid-
ered employers. The term also means (1) any 
agent of such a person, and (2) a State or politi-
cal subdivision of a State and any agency or in-
strumentality of a State or a political subdivi-
sion of a State, and any interstate agency, but 
such term does not include the United States, or 
a corporation wholly owned by the Government 
of the United States. 

(c) The term ‘‘employment agency’’ means any 
person regularly undertaking with or without 
compensation to procure employees for an em-
ployer and includes an agent of such a person; 
but shall not include an agency of the United 
States. 

(d) The term ‘‘labor organization’’ means a 
labor organization engaged in an industry af-
fecting commerce, and any agent of such an or-
ganization, and includes any organization of any 
kind, any agency, or employee representation 
committee, group, association, or plan so en-
gaged in which employees participate and which 
exists for the purpose, in whole or in part, of 
dealing with employers concerning grievances, 
labor disputes, wages, rates of pay, hours, or 
other terms or conditions of employment, and 
any conference, general committee, joint or sys-
tem board, or joint council so engaged which is 
subordinate to a national or international labor 
organization. 

(e) A labor organization shall be deemed to be 
engaged in an industry affecting commerce if (1) 


		Superintendent of Documents
	2012-04-27T01:16:03-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




