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(1) the termination of the program does not 
terminate the employee’s employment in that 
position before the expiration of the lesser of— 

(A) the period for which the employee was 
appointed; or 

(B) the period to which the employee’s 
service is limited under subsection (c), in-
cluding any extension made under this sec-
tion before the termination of the program; 
and 

(2) the rate of basic pay prescribed for the 
position under this section may not be reduced 
as long as the employee continues to serve in 
the position without a break in service. 

(Added Pub. L. 108–136, div. A, title XI, 
§ 1101(a)(1), Nov. 24, 2003, 117 Stat. 1632; amended 
Pub. L. 112–81, div. A, title XI, § 1105, Dec. 31, 
2011, 125 Stat. 1612.) 

AMENDMENTS 

2011—Subsec. (d)(2). Pub. L. 112–81, § 1105(1), amended 
par. (2) generally. Prior to amendment, par. (2) read as 
follows: ‘‘An employee appointed under this section is 
not eligible for any bonus, monetary award, or other 
monetary incentive for service except for payments au-
thorized under this section.’’ 

Subsec. (d)(3). Pub. L. 112–81, § 1105(2), inserted at end 
‘‘In computing an employee’s total annual compensa-
tion for purposes of the preceding sentence, any pay-
ment referred to in paragraph (2)(B) shall be excluded.’’ 

REFERENCES TO MAXIMUM RATE UNDER 5 U.S.C. 5376 

For reference to maximum rate under section 5376 of 
this title, see section 2(d)(3) of Pub. L. 110–372, set out 
as an Effective Date of 2008 Amendment note under sec-
tion 5376 of this title. 

DISCLOSURE OF SENIOR MENTORS 

Pub. L. 112–81, div. A, title XI, § 1124, Dec. 31, 2011, 125 
Stat. 1618, provided that: 

‘‘(a) REQUIREMENT TO DISCLOSE NAMES OF SENIOR 
MENTORS.—The Secretary of Defense shall disclose the 
names of senior mentors serving in the Department of 
Defense by publishing a list of the names on the pub-
licly available website of the Department of Defense. 
The list shall be updated at least quarterly. 

‘‘(b) SENIOR MENTOR DEFINED.—In this section, the 
term ‘senior mentor’ has the meaning provided in the 
memorandum from the Secretary of Defense relating to 
policy on senior mentors, dated April 1, 2010.’’ 

REQUIREMENTS FOR DEPARTMENT OF DEFENSE SENIOR 
MENTORS 

Pub. L. 111–383, div. A, title XI, § 1102, Jan. 7, 2011, 124 
Stat. 4382, provided that: 

‘‘(a) IN GENERAL.—The Secretary of Defense shall 
issue appropriate policies and procedures to ensure that 
all senior mentors employed by the Department of De-
fense are— 

‘‘(1) hired as highly qualified experts under section 
9903 of title 5, United States Code; and 

‘‘(2) required to comply with all applicable Federal 
laws and regulations on personnel and ethics matters. 
‘‘(b) SENIOR MENTOR DEFINED.—In this section, the 

term ‘senior mentor’ means a retired flag, general, or 
other military officer or retired senior civilian official 
who provides expert experience-based mentoring, 
teaching, training, advice, and recommendations to 
senior military officers, staffs, and students as they 
participate in war games, warfighting courses, oper-
ational planning, operational exercises, and decision- 
making exercises.’’ 

§ 9904. Special pay and benefits for certain em-
ployees outside the United States 

The Secretary may provide to certain civilian 
employees of the Department of Defense as-

signed to activities outside the United States as 
determined by the Secretary to be in support of 
Department of Defense activities abroad hazard-
ous to life or health or so specialized because of 
security requirements as to be clearly distin-
guishable from normal Government employ-
ment— 

(1) allowances and benefits— 
(A) comparable to those provided by the 

Secretary of State to members of the For-
eign Service under chapter 9 of title I of the 
Foreign Service Act of 1980 (Public Law 
96–465, 22 U.S.C. 4081 et seq.) or any other 
provision of law; or 

(B) comparable to those provided by the 
Director of Central Intelligence to personnel 
of the Central Intelligence Agency; and 

(2) special retirement accrual benefits and 
disability in the same manner provided for by 
the Central Intelligence Agency Retirement 
Act (50 U.S.C. 2001 et seq.) and in section 18 of 
the Central Intelligence Agency Act of 1949 (50 
U.S.C. 403r). 

(Added Pub. L. 108–136, div. A, title XI, 
§ 1101(a)(1), Nov. 24, 2003, 117 Stat. 1633.) 

REFERENCES IN TEXT 

The Foreign Service Act of 1980, referred to in par. 
(1)(A), is Pub. L. 96–465, Oct. 17, 1980, 94 Stat. 2071, as 
amended. Chapter 9 of title I of the Act is classified 
generally to subchapter IX (§ 4081 et seq.) of chapter 52 
of Title 22, Foreign Relations and Intercourse. For 
complete classification of this Act to the Code, see 
Short Title note set out under section 3901 of Title 22 
and Tables. 

The Central Intelligence Agency Retirement Act, re-
ferred to in par. (2), is Pub. L. 88–643, as revised gener-
ally by Pub. L. 102–496, title VIII, § 802, Oct. 24, 1992, 106 
Stat. 3196, which is classified generally to chapter 38 
(§ 2001 et seq.) of chapter 38 of Title 50, War and Na-
tional Defense. For complete classification of this Act 
to the Code, see Short Title note set out under section 
2001 of Title 50 and Tables. 

CHANGE OF NAME 

Reference to the Director of Central Intelligence or 
the Director of the Central Intelligence Agency in the 
Director’s capacity as the head of the intelligence com-
munity deemed to be a reference to the Director of Na-
tional Intelligence. Reference to the Director of Cen-
tral Intelligence or the Director of the Central Intel-
ligence Agency in the Director’s capacity as the head of 
the Central Intelligence Agency deemed to be a ref-
erence to the Director of the Central Intelligence Agen-
cy. See section 1081(a), (b) of Pub. L. 108–458, set out as 
a note under section 401 of Title 50, War and National 
Defense. 

CHAPTER 101—FEDERAL EMERGENCY 
MANAGEMENT AGENCY PERSONNEL 

Sec. 

10101. Definitions. 
10102. Strategic human capital plan. 
10103. Career paths. 
10104. Recruitment bonuses. 
10105. Retention bonuses. 
10106. Quarterly report on vacancy rate in employee 

positions. 

§ 10101. Definitions 

For purposes of this chapter— 
(1) the term ‘‘Agency’’ means the Federal 

Emergency Management Agency; 
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