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under section 1602 of this title for which an offi-
cer or employee is eligible. 

(Added Pub. L. 101–193, title V, § 501(a)(1), Nov. 
30, 1989, 103 Stat. 1707, § 1592; renumbered § 1596, 
Pub. L. 101–510, div. A, title XIV, § 1484(a), Nov. 
5, 1990, 104 Stat. 1715; amended Pub. L. 104–201, 
div. A, title XVI, § 1633(e)(2), Sept. 23, 1996, 110 
Stat. 2752; Pub. L. 106–398, § 1 [[div. A], title XI, 
§ 1131(b)], Oct. 30, 2000, 114 Stat. 1654, 1654A–317.) 

AMENDMENTS 

2000—Pub. L. 106–398 substituted ‘‘Foreign language 
proficiency: special pay for proficiency beneficial for 
intelligence interests’’ for ‘‘Foreign language pro-
ficiency: special pay’’ as section catchline. 

1996—Subsec. (c). Pub. L. 104–201 substituted ‘‘section 
1602’’ for ‘‘section 1604(b)’’. 

1990—Pub. L. 101–510 renumbered the second section 
1592 of this title as this section. 

EFFECTIVE DATE OF 1996 AMENDMENT 

Amendment by Pub. L. 104–201 effective Oct. 1, 1996, 
see section 1635 of Pub. L. 104–201, set out as a note 
under section 1593 of this title. 

EFFECTIVE DATE 

Pub. L. 101–193, title V, § 501(b), Nov. 30, 1989, 103 Stat. 
1708, provided that: ‘‘Section 1592 [now 1596] of title 10, 
United States Code, as added by subsection (a), shall 
take effect on the first day of the first pay period be-
ginning on or after the later of— 

‘‘(1) October 1, 1989, or 
‘‘(2) the date of the enactment of this Act [Nov. 30, 

1989].’’ 

§ 1596a. Foreign language proficiency: special 
pay for proficiency beneficial for other na-
tional security interests 

(a) AUTHORITY.—The Secretary of Defense may 
pay special pay under this section to an em-
ployee of the Department of Defense who— 

(1) has been certified by the Secretary to be 
proficient in a foreign language identified by 
the Secretary as being a language in which 
proficiency by civilian personnel of the De-
partment is necessary because of national se-
curity interests; 

(2) is assigned duties requiring proficiency in 
that foreign language; and 

(3) is not receiving special pay under section 
1596 of this title. 

(b) RATE.—The rate of special pay for an em-
ployee under this section shall be prescribed by 
the Secretary, but may not exceed five percent 
of the employee’s rate of basic pay. 

(c) RELATIONSHIP TO OTHER PAY AND ALLOW-
ANCES.—Special pay under this section is in ad-
dition to any other pay or allowances to which 
the employee is entitled. 

(d) REGULATIONS.—The Secretary of Defense 
shall prescribe regulations to carry out this sec-
tion. 

(Added Pub. L. 106–398, § 1 [[div. A], title XI, 
§ 1131(a)], Oct. 30, 2000, 114 Stat. 1654, 1654A–317; 
amended Pub. L. 108–375, div. A, title XI, 
§ 1102(a), Oct. 28, 2004, 118 Stat. 2072.) 

AMENDMENTS 

2004—Subsec. (a)(2). Pub. L. 108–375 struck out ‘‘dur-
ing a contingency operation supported by the armed 
forces’’ after ‘‘foreign language’’. 

EFFECTIVE DATE OF 2004 AMENDMENT 

Pub. L. 108–375, div. A, title XI, § 1102(b), Oct. 28, 2004, 
118 Stat. 2072, provided that: ‘‘The amendment by this 

section [amending this section] shall take effect on the 
first day of the first month that begins after the date 
of the enactment of this Act [Oct. 28, 2004].’’ 

§ 1596b. Foreign language proficiency: National 
Foreign Language Skills Registry 

(a) ESTABLISHMENT.—(1) The Secretary of De-
fense may establish and maintain a registry of 
persons who— 

(A) have proficiency in one or more critical 
foreign languages; 

(B) are willing to provide linguistic services 
to the United States in the interests of na-
tional security during war or a national emer-
gency; and 

(C) meet the eligibility requirements of sub-
section (b). 

(2) The registry shall be known as the ‘‘Na-
tional Foreign Language Skills Registry’’ (in 
this section referred to as the ‘‘Registry’’). 

(b) ELIGIBLE PERSONS.—To be eligible for list-
ing on the Registry, a person— 

(1) must be— 
(A) a national of the United States (as de-

fined in section 101(a)(22) of the Immigration 
and Nationality Act (8 U.S.C. 1101(a)(22))); or 

(B) an alien lawfully admitted for perma-
nent residence (as defined in section 
101(a)(20) of the Immigration and National-
ity Act (8 U.S.C. 1101(a)(20))); 

(2) shall express willingness, in a form and 
manner prescribed by the Secretary— 

(A) to provide linguistic services for a for-
eign language as described in subsection (a); 
and 

(B) to be listed on the Registry; and 

(3) shall meet such language proficiency and 
other selection criteria as may be prescribed 
by the Secretary. 

(c) REGISTERED INFORMATION.—The Registry 
shall consist of the following: 

(1) The names of eligible persons selected by 
the Secretary for listing on the Registry. 

(2) Such other information on such persons 
as the Secretary determines pertinent to the 
use of such persons to provide linguistic serv-
ices as described in subsection (a). 

(d) PROTECTION OF PRIVACY.—The Secretary 
may withhold from public disclosure the infor-
mation maintained in the Registry in accord-
ance with section 552a of title 5. 

(e) DESIGNATION OF CRITICAL FOREIGN LAN-
GUAGES.—The Secretary shall designate those 
languages that are critical foreign languages for 
the purposes of this section. The Secretary shall 
make such a designation for any foreign lan-
guage for which there is a shortage of experts in 
translation or interpretation available to meet 
requirements of the Secretary or of the head of 
any other department or agency of the United 
States for translation or interpretation in the 
national security interests of the United States. 

(f) LINGUISTIC SERVICES DEFINED.—In this sec-
tion, the term ‘‘linguistic services’’ means 
translation or interpretation of communication 
in a foreign language. 

(Added Pub. L. 107–314, div. A, title X, 
§ 1064(a)(1), Dec. 2, 2002, 116 Stat. 2653.) 
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§ 1597. Civilian positions: guidelines for reduc-
tions 

(a) REQUIREMENT OF GUIDELINES FOR REDUC-
TIONS IN CIVILIAN POSITIONS.—Reductions in the 
number of civilian positions of the Department 
of Defense during a fiscal year, if any, shall be 
carried out in accordance with the guidelines es-
tablished pursuant to subsection (b). 

(b) GUIDELINES.—The Secretary of Defense 
shall establish guidelines for the manner in 
which reductions in the number of civilian posi-
tions of the Department of Defense are made. In 
establishing the guidelines, the Secretary shall 
ensure that nothing in the guidelines conflicts 
with the requirements of section 129 of this title 
or the policies and procedures established under 
section 129a of this title. The guidelines shall in-
clude procedures for reviewing civilian positions 
for reductions according to the following order: 

(1) Positions filled by foreign national em-
ployees overseas. 

(2) All other positions filled by civilian em-
ployees overseas. 

(3) Overhead, indirect, and administrative 
positions in headquarters or field operating 
agencies in the United States. 

(4) Direct operating or production positions 
in the United States. 

(c) MASTER PLAN.—(1) The Secretary of De-
fense shall include in the materials submitted to 
Congress in support of the budget request for the 
Department of Defense for each fiscal year a ci-
vilian positions master plan described in para-
graph (2) for the Department of Defense as a 
whole and for each military department, De-
fense Agency, and other principal component of 
the Department of Defense. 

(2) The master plan referred to in paragraph 
(1) shall include the information described in 
paragraph (3). Such information shall include in-
formation for each of the two fiscal years imme-
diately preceding such fiscal year and projected 
information for such fiscal year and each of the 
two fiscal years immediately following such fis-
cal year. 

(3) The information referred to in paragraph 
(2) is the following: 

(A) A profile of the levels of civilian posi-
tions sufficient to establish and maintain a 
baseline for tracking annual accessions and 
losses of civilian positions and to provide for 
the analysis of trends in the levels of civilian 
positions within the Department of Defense as 
a whole and for each military department, 
major subordinate command of each military 
department, Defense Agency, and other prin-
cipal component of the Department of De-
fense. The profile shall include information on 
the following: 

(i) The total number of civilian employees. 
(ii) Of the total number of civilian employ-

ees, the number of civilian employees in the 
United States, the number of civilian em-
ployees overseas, and the number of foreign 
national employees overseas. 

(iii) Of the total number of civilian em-
ployees at the end of each fiscal year cov-
ered by the master plan, the number of full- 
time employees, the number of part-time 
employees, and the number of temporary 
and on-call employees. 

(iv) Accessions and losses of civilian posi-
tions, shown in the aggregate and by the 
number of full-time employees, the number 
of part-time employees, and the number of 
temporary and on-call employees. 

(v) The number of losses of civilian posi-
tions, by appropriation account, due to re-
ductions in force, furloughs, or functional 
transfers or other significant transfers of 
work away from the military department, 
Defense Agency, or other component. 

(vi) The extent to which accessions and 
losses of civilian positions are due to func-
tional transfers or competitive actions that 
are related to the Department of Defense 
management review initiatives of the Sec-
retary of Defense. 

(vii) The total number of individuals em-
ployed by contractors and subcontractors of 
the Department of Defense under a contract 
or subcontract entered into pursuant to Of-
fice of Management and Budget Circular 
A–76 to perform commercial activities for 
the Department of Defense, a military de-
partment, a defense agency, or other compo-
nent. 

(B) For industrial-type and commercial-type 
activities funded through the Defense Business 
Operations Fund, the following information: 

(i) Annual trends in the amount of funded 
workload for each activity, based upon the 
average number of months of accumulated, 
funded workload to be performed, or pro-
jected to be performed, by the activity. 

(ii) The extent to which such workload is 
funded by funds that are appropriated from 
appropriation accounts and managed 
through the Defense Business Operations 
Fund. 

(C) Information that indicates trends in the 
extent to which the military department, De-
fense Agency, or other component enters into 
contracts with persons outside of the Depart-
ment of Defense, rather than uses civilian po-
sitions, to perform work for the military de-
partment, Defense Agency, or other compo-
nent. 

(D) Information that indicates the extent to 
which the Department of Defense management 
review initiatives of the Secretary of Defense 
and other productivity enhancement programs 
of the Department of Defense significantly af-
fect the number of losses of civilian positions, 
particularly administrative and management 
positions. 

(4) The Secretary of Defense shall include in 
the materials referred to in paragraph (1) a re-
port on the implementation of the master plan 
for the fiscal year immediately preceding the 
fiscal year for which such materials are submit-
ted. 

(d) EXCEPTIONS.—The Secretary of Defense 
may permit a variation from the guidelines es-
tablished under subsection (b) or a master plan 
prepared under subsection (c) if the Secretary 
determines that such variation is critical to the 
national security. The Secretary shall imme-
diately notify the Congress of any such vari-
ation and the reasons for such variation. 

(e) INVOLUNTARY REDUCTIONS OF CIVILIAN POSI-
TIONS.—The Secretary of Defense may not im-
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