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at such time, in such manner, and containing 
such information as the State educational agen-
cy may reasonably require. 

(b) Contents 

Each application submitted under this section 
shall be based on the needs assessment required 
in subsection (c) of this section and shall include 
the following: 

(1)(A) A description of the activities to be 
carried out by the local educational agency 
under this subpart and how these activities 
will be aligned with— 

(i) challenging State academic content 
standards and student academic achieve-
ment standards, and State assessments; and 

(ii) the curricula and programs tied to the 
standards described in clause (i). 

(B) A description of how the activities will 
be based on a review of scientifically based re-
search and an explanation of why the activi-
ties are expected to improve student academic 
achievement. 

(2) A description of how the activities will 
have a substantial, measurable, and positive 
impact on student academic achievement and 
how the activities will be used as part of a 
broader strategy to eliminate the achievement 
gap that separates low-income and minority 
students from other students. 

(3) An assurance that the local educational 
agency will target funds to schools within the 
jurisdiction of the local educational agency 
that— 

(A) have the lowest proportion of highly 
qualified teachers; 

(B) have the largest average class size; or 
(C) are identified for school improvement 

under section 6316(b) of this title. 

(4) A description of how the local edu-
cational agency will coordinate professional 
development activities authorized under this 
subpart with professional development activi-
ties provided through other Federal, State, 
and local programs. 

(5) A description of the professional develop-
ment activities that will be made available to 
teachers and principals under this subpart and 
how the local educational agency will ensure 
that the professional development (which may 
include teacher mentoring) needs of teachers 
and principals will be met using funds under 
this subpart. 

(6) A description of how the local edu-
cational agency will integrate funds under 
this subpart with funds received under part D 
of this subchapter that are used for profes-
sional development to train teachers to inte-
grate technology into curricula and instruc-
tion to improve teaching, learning, and tech-
nology literacy. 

(7) A description of how the local edu-
cational agency, teachers, paraprofessionals, 
principals, other relevant school personnel, 
and parents have collaborated in the planning 
of activities to be carried out under this sub-
part and in the preparation of the application. 

(8) A description of the results of the needs 
assessment described in subsection (c) of this 
section. 

(9) A description of how the local edu-
cational agency will provide training to enable 
teachers to— 

(A) teach and address the needs of students 
with different learning styles, particularly 
students with disabilities, students with spe-
cial learning needs (including students who 
are gifted and talented), and students with 
limited English proficiency; 

(B) improve student behavior in the class-
room and identify early and appropriate 
interventions to help students described in 
subparagraph (A) learn; 

(C) involve parents in their child’s edu-
cation; and 

(D) understand and use data and assess-
ments to improve classroom practice and 
student learning. 

(10) A description of how the local edu-
cational agency will use funds under this sub-
part to meet the requirements of section 6319 
of this title. 

(11) An assurance that the local educational 
agency will comply with section 7881 of this 
title (regarding participation by private 
school children and teachers). 

(c) Needs assessment 

(1) In general 

To be eligible to receive a subgrant under 
this subpart, a local educational agency shall 
conduct an assessment of local needs for pro-
fessional development and hiring, as identified 
by the local educational agency and school 
staff. 

(2) Requirements 

Such needs assessment shall be conducted 
with the involvement of teachers, including 
teachers participating in programs under part 
A of subchapter I of this chapter, and shall 
take into account the activities that need to 
be conducted in order to give teachers the 
means, including subject matter knowledge 
and teaching skills, and to give principals the 
instructional leadership skills to help teach-
ers, to provide students with the opportunity 
to meet challenging State and local student 
academic achievement standards. 

(Pub. L. 89–10, title II, § 2122, as added Pub. L. 
107–110, title II, § 201, Jan. 8, 2002, 115 Stat. 1628.) 

PRIOR PROVISIONS 

A prior section 6622, Pub. L. 89–10, title II, § 2102, as 
added Pub. L. 103–382, title I, § 101, Oct. 20, 1994, 108 Stat. 
3615, related to authorized professional development ac-
tivities, prior to the general amendment of this sub-
chapter by Pub. L. 107–110. 

§ 6623. Local use of funds 

(a) In general 

A local educational agency that receives a 
subgrant under section 6621 of this title shall use 
the funds made available through the subgrant 
to carry out one or more of the following activi-
ties, including carrying out the activities 
through a grant or contract with a for-profit or 
nonprofit entity: 

(1) Developing and implementing mecha-
nisms to assist schools in effectively recruit-
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ing and retaining highly qualified teachers, in-
cluding specialists in core academic subjects, 
principals, and pupil services personnel, except 
that funds made available under this para-
graph may be used for pupil services personnel 
only— 

(A) if the local educational agency is mak-
ing progress toward meeting the annual 
measurable objectives described in section 
6319(a)(2) of this title; and 

(B) in a manner consistent with mecha-
nisms to assist schools in effectively recruit-
ing and retaining highly qualified teachers 
and principals. 

(2) Developing and implementing initiatives 
to assist in recruiting highly qualified teach-
ers (particularly initiatives that have proven 
effective in retaining highly qualified teach-
ers), and hiring highly qualified teachers, who 
will be assigned teaching positions within 
their fields, including— 

(A) providing scholarships, signing bo-
nuses, or other financial incentives, such as 
differential pay, for teachers to teach— 

(i) in academic subjects in which there 
exists a shortage of highly qualified teach-
ers within a school or within the local edu-
cational agency; and 

(ii) in schools in which there exists a 
shortage of highly qualified teachers; 

(B) recruiting and hiring highly qualified 
teachers to reduce class size, particularly in 
the early grades; and 

(C) establishing programs that— 
(i) train and hire regular and special edu-

cation teachers (which may include hiring 
special education teachers to team-teach 
in classrooms that contain both children 
with disabilities and nondisabled children); 

(ii) train and hire highly qualified teach-
ers of special needs children, as well as 
teaching specialists in core academic sub-
jects who will provide increased individ-
ualized instruction to students; 

(iii) recruit qualified professionals from 
other fields, including highly qualified 
paraprofessionals, and provide such profes-
sionals with alternative routes to teacher 
certification, including developing and im-
plementing hiring policies that ensure 
comprehensive recruitment efforts as a 
way to expand the applicant pool, such as 
through identifying teachers certified 
through alternative routes, and using a 
system of intensive screening designed to 
hire the most qualified applicants; and 

(iv) provide increased opportunities for 
minorities, individuals with disabilities, 
and other individuals underrepresented in 
the teaching profession. 

(3) Providing professional development ac-
tivities— 

(A) that improve the knowledge of teach-
ers and principals and, in appropriate cases, 
paraprofessionals, concerning— 

(i) one or more of the core academic sub-
jects that the teachers teach; and 

(ii) effective instructional strategies, 
methods, and skills, and use of challenging 
State academic content standards and stu-

dent academic achievement standards, and 
State assessments, to improve teaching 
practices and student academic achieve-
ment; and 

(B) that improve the knowledge of teach-
ers and principals and, in appropriate cases, 
paraprofessionals, concerning effective in-
structional practices and that— 

(i) involve collaborative groups of teach-
ers and administrators; 

(ii) provide training in how to teach and 
address the needs of students with dif-
ferent learning styles, particularly stu-
dents with disabilities, students with spe-
cial learning needs (including students 
who are gifted and talented), and students 
with limited English proficiency; 

(iii) provide training in methods of— 
(I) improving student behavior in the 

classroom; and 
(II) identifying early and appropriate 

interventions to help students described 
in clause (ii) learn; 

(iv) provide training to enable teachers 
and principals to involve parents in their 
child’s education, especially parents of 
limited English proficient and immigrant 
children; and 

(v) provide training on how to under-
stand and use data and assessments to im-
prove classroom practice and student 
learning. 

(4) Developing and implementing initiatives 
to promote retention of highly qualified teach-
ers and principals, particularly within elemen-
tary schools and secondary schools with a high 
percentage of low-achieving students, includ-
ing programs that provide— 

(A) teacher mentoring from exemplary 
teachers, principals, or superintendents; 

(B) induction and support for teachers and 
principals during their first 3 years of em-
ployment as teachers or principals, respec-
tively; 

(C) incentives, including financial incen-
tives, to retain teachers who have a record 
of success in helping low-achieving students 
improve their academic achievement; or 

(D) incentives, including financial incen-
tives, to principals who have a record of im-
proving the academic achievement of all stu-
dents, but particularly students from eco-
nomically disadvantaged families, students 
from racial and ethnic minority groups, and 
students with disabilities. 

(5) Carrying out programs and activities 
that are designed to improve the quality of 
the teacher force, such as— 

(A) innovative professional development 
programs (which may be provided through 
partnerships including institutions of higher 
education), including programs that train 
teachers and principals to integrate tech-
nology into curricula and instruction to im-
prove teaching, learning, and technology lit-
eracy, are consistent with the requirements 
of section 7801 of this title, and are coordi-
nated with activities carried out under part 
D of this subchapter; 
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1 So in original. No par. (9) has been enacted. 

(B) development and use of proven, cost-ef-
fective strategies for the implementation of 
professional development activities, such as 
through the use of technology and distance 
learning; 

(C) tenure reform; 
(D) merit pay programs; and 
(E) testing of elementary school and sec-

ondary school teachers in the academic sub-
jects that the teachers teach. 

(6) Carrying out professional development 
activities designed to improve the quality of 
principals and superintendents, including the 
development and support of academies to help 
talented aspiring or current principals and su-
perintendents become outstanding managers 
and educational leaders. 

(7) Hiring highly qualified teachers, includ-
ing teachers who become highly qualified 
through State and local alternative routes to 
certification, and special education teachers, 
in order to reduce class size, particularly in 
the early grades. 

(8) Carrying out teacher advancement initia-
tives that promote professional growth and 
emphasize multiple career paths (such as 
paths to becoming a career teacher, mentor 
teacher, or exemplary teacher) and pay dif-
ferentiation. 

(10) 1 Carrying out programs and activities 
related to exemplary teachers. 

(b) Supplement, not supplant 

Funds received under this subpart shall be 
used to supplement, and not supplant, non-Fed-
eral funds that would otherwise be used for ac-
tivities authorized under this subpart. 

(Pub. L. 89–10, title II, § 2123, as added Pub. L. 
107–110, title II, § 201, Jan. 8, 2002, 115 Stat. 1630.) 

PRIOR PROVISIONS 

A prior section 6623, Pub. L. 89–10, title II, § 2103, as 
added Pub. L. 103–382, title I, § 101, Oct. 20, 1994, 108 Stat. 
3617, related to National Teacher Training Project, 
prior to the general amendment of this subchapter by 
Pub. L. 107–110. 

SUBPART 3—SUBGRANTS TO ELIGIBLE 
PARTNERSHIPS 

§ 6631. Definitions 

In this subpart: 

(1) Eligible partnership 

The term ‘‘eligible partnership’’ means an 
entity that— 

(A) shall include— 
(i) a private or State institution of high-

er education and the division of the insti-
tution that prepares teachers and prin-
cipals; 

(ii) a school of arts and sciences; and 
(iii) a high-need local educational agen-

cy; and 

(B) may include another local educational 
agency, a public charter school, an elemen-
tary school or secondary school, an edu-
cational service agency, a nonprofit edu-
cational organization, another institution of 

higher education, a school of arts and sci-
ences within such an institution, the divi-
sion of such an institution that prepares 
teachers and principals, a nonprofit cultural 
organization, an entity carrying out a pre-
kindergarten program, a teacher organiza-
tion, a principal organization, or a business. 

(2) Low-performing school 

The term ‘‘low-performing school’’ means an 
elementary school or secondary school that is 
identified under section 6316 of this title. 

(Pub. L. 89–10, title II, § 2131, as added Pub. L. 
107–110, title II, § 201, Jan. 8, 2002, 115 Stat. 1633.) 

§ 6632. Subgrants 

(a) In general 

The State agency for higher education for a 
State that receives a grant under section 6611 of 
this title, working in conjunction with the State 
educational agency (if such agencies are sepa-
rate), shall use the funds reserved under section 
6613(a)(2) of this title to make subgrants, on a 
competitive basis, to eligible partnerships to en-
able such partnerships to carry out the activi-
ties described in section 6634 of this title. 

(b) Distribution 

The State agency for higher education shall 
ensure that— 

(1) such subgrants are equitably distributed 
by geographic area within a State; or 

(2) eligible partnerships in all geographic 
areas within the State are served through the 
subgrants. 

(c) Special rule 

No single participant in an eligible partner-
ship may use more than 50 percent of the funds 
made available to the partnership under this 
section. 

(Pub. L. 89–10, title II, § 2132, as added Pub. L. 
107–110, title II, § 201, Jan. 8, 2002, 115 Stat. 1633.) 

§ 6633. Applications 

To be eligible to receive a subgrant under this 
subpart, an eligible partnership shall submit an 
application to the State agency for higher edu-
cation at such time, in such manner, and con-
taining such information as the agency may re-
quire. 

(Pub. L. 89–10, title II, § 2133, as added Pub. L. 
107–110, title II, § 201, Jan. 8, 2002, 115 Stat. 1633.) 

§ 6634. Use of funds 

(a) In general 

An eligible partnership that receives a 
subgrant under section 6632 of this title shall use 
the subgrant funds for— 

(1) professional development activities in 
core academic subjects to ensure that— 

(A) teachers and highly qualified para-
professionals, and, if appropriate, principals 
have subject matter knowledge in the aca-
demic subjects that the teachers teach, in-
cluding the use of computer related tech-
nology to enhance student learning; and 

(B) principals have the instructional lead-
ership skills that will help such principals 
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