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‘“(ii) OpTION.—If a demonstration project is to
include changes to any benefits under subpart G
of part IIT of title 5, United States Code, an em-
ployee described in clause (i) shall be afforded an
election not to become subject to such dem-
onstration project, to the extent those benefits
are involved (and to instead remain subject to the
provisions of such subpart G as if this Act had not
been enacted).
¢“(B) CONTINUATION OF CERTAIN ALTERNATIVE BENE-

FIT SYSTEMS AFTER DEMONSTRATION PROJECT TERMI-
NATES FOR PERSONS BECOMING SUBJECT THERETO
UNDER THE PROJECT.—Notwithstanding any other
provision of this Act, the termination of a dem-
onstration project shall not, in the case of any em-
ployee who becomes subject to a system of alter-
native benefits under this Act (in lieu of benefits
that would otherwise be determined under subpart
G of part III of title 5, United States Code), have
the effect of terminating—

‘(1) any rights accrued by that individual under
the system of alternative benefits involved; or

‘(i) the system under which those alternative
benefits are afforded, to the extent continuation
of such system beyond the termination date is
provided for under the terms of the demonstra-
tion project (as in effect on the termination date).

¢“(3) TRANSITION PROVISIONS.—

‘““(A) RETENTION OF ANNUAL AND SICK LEAVE AC-
CRUED BEFORE BECOMING SUBJECT TO DEMONSTRATION
PROJECT.—Any individual becoming subject to a
demonstration project under this Act shall, in a
manner consistent with the requirements of section
6308 of title 5, United States Code, be credited with
any annual leave and any sick leave standing to
such individual’s credit immediately before becom-
ing subject to the project.

“(B) PROVISIONS RELATING TO CREDIT FOR LEAVE
UPON SEPARATING WHILE THE DEMONSTRATION
PROJECT IS STILL ONGOING.—Any demonstration
project under this Act shall include provisions con-
sistent with the following:

‘(1) LUMP-SUM CREDIT FOR ANNUAL LEAVE.—In
the case of any individual who, at the time of be-
coming subject to the demonstration project, has
any leave for which a lump-sum payment might
be paid under subchapter VI of chapter 55 of title
5, United States Code, such individual shall, if
such individual separates from service (in the cir-
cumstances described in section 5551 or 5552 of
such title 5, as applicable) while the demonstra-
tion project is still ongoing, be entitled to a
lump-sum payment under such section 5551 or 5552
(as applicable) based on the amount of leave
standing to such individual’s credit at the time
such individual became subject to the demonstra-
tion project or the amount of leave standing to
such individual’s credit at the time of separation,
whichever is less.

‘(ii) RETIREMENT CREDIT FOR SICK LEAVE.—In
the case of any individual who, at the time of be-
coming subject to the demonstration project, has
any sick leave which would be creditable under
section 8339(m) of title 5, United States Code (had
such individual then separated from service), any
sick leave standing to such individual’s credit at
the time of separation shall, if separation occurs
while the demonstration project is still ongoing,
be so creditable, but only to the extent that it
does not exceed the amount of creditable sick
leave that stood to such individual’s credit at the
time such individual became subject to the dem-
onstration project.
¢(C) TRANSFER OF LEAVE REMAINING UPON TRANS-

FER TO ANOTHER AGENCY.—In the case of any em-
ployee who becomes subject to the demonstration
project and is subsequently transferred or other-
wise appointed (without a break in service of 3 days
or longer) to another position in the Federal Gov-
ernment or the government of the District of Co-
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lumbia under a different leave system (whether
while the project is still ongoing or otherwise), any
leave remaining to the credit of that individual
which was earned or credited under the demonstra-
tion project shall be transferred to such individ-
ual’s credit in the new employing agency on an ad-
justed basis under regulations prescribed under sec-
tion 6308 of title 5, United States Code. Any such
regulations shall be prescribed taking into account
the provisions of subparagraph (B).

‘(D) COLLECTIVE-BARGAINING AGREEMENTS.—AnNy
collective-bargaining agreement in effect on the
day before a demonstration project under this Act
commences shall continue to be recognized by the
institution involved until the earlier of—

‘(i) the date occurring 3 years after the com-
mencement date of the project;

“‘(ii) the date as of which the agreement is
scheduled to expire (disregarding any option to
renew); or

“‘(iii) such date as may be determined by mu-
tual agreement of the parties.

“SEC. 5. DELEGATION OF PROCUREMENT AUTHOR-

ITY.

“The Secretary shall, to the maximum extent con-
sistent with applicable law and subject to the availabil-
ity of appropriations therefor, delegate to the presi-
dents of the respective institutions named in section
3(b) procurement and contracting authority with re-
spect to the conduct of the administrative functions of
such institution.

“SEC. 6. AUTHORIZATION OF APPROPRIATIONS.

‘“There are authorized to be appropriated, for fiscal
year 1999, and each fiscal year thereafter, to each of the
respective institutions named in section 3(b)—

‘(1) the amount of funds made available by appro-
priations as operations funding for the administra-
tion of such institution for fiscal year 1998; and

‘(2) such additional sums as may be necessary for
the operation of such institution pursuant to this
Act.

“SEC. 7. REGULATIONS.

“The president of each institution named in section
3(b) may, in consultation with the appropriate entities
(referred to in section 4(b)(1)), prescribe any regula-
tions necessary to carry out this Act.

“SEC. 8. LEGISLATION TO MAKE CHANGES PERMA-

NENT.

“Not later than 6 months before the date on which a
demonstration project under this Act is scheduled to
expire, the institution conducting such demonstration
project shall submit to each House of Congress—

(1) recommendations as to whether or not the
changes under such project should be continued or
made permanent; and

“(2) proposed legislation for any changes in law
necessary to carry out any such recommendations.”

§3732. Postgraduation recruitment, education

and training programs
(a) Assumption of loans

The Secretary shall establish and maintain a
program to attract Indian professionals who are
graduates of a course of postsecondary or grad-
uate education for employment in either the Bu-
reau agriculture or related programs or, subject
to the approval of the tribe, in tribal agriculture
or related programs. According to such regula-
tions as the Secretary may prescribe, such pro-
gram shall provide for the employment of Indian
professionals in exchange for the assumption by
the Secretary of the outstanding student loans
of the employee. The period of employment shall
be determined by the amount of the loan that is
assumed.



§3733

(b) Postgraduate intergovernmental internships

For the purposes of training, skill develop-
ment and orientation of Indian and Federal agri-
cultural management personnel, and the en-
hancement of tribal and Bureau agricultural re-
source programs, the Secretary shall establish
and actively conduct a program for the coopera-
tive internship of Federal and Indian agricul-
tural resource personnel. Such program shall—

(1) for agencies within the Department of
the Interior—

(A) provide for the internship of Bureau
and Indian agricultural resource employees
in the agricultural resource related pro-
grams of other agencies of the Department
of the Interior, and

(B) provide for the internship of agricul-
tural resource personnel from the other De-
partment of the Interior agencies within the
Bureau, and, with the consent of the tribe,
within tribal agricultural resource pro-
grams;

(2) for agencies not within the Department
of the Interior, provide, pursuant to an inter-
agency agreement, internships within the Bu-
reau and, with the consent of the tribe, within
a tribal agricultural resource program of other
agricultural resource personnel of such agen-
cies who are above their sixth year of Federal
service;

(3) provide for the continuation of salary and
benefits for participating Federal employees
by their originating agency;

(4) provide for salaries and benefits of par-
ticipating Indian agricultural resource em-
ployees by the host agency; and

(5) provide for a bonus pay incentive at the
conclusion of the internship for any partici-
pant.

(¢) Continuing education and training

The Secretary shall maintain a program with-
in the Trust Services Division of the Bureau for
Indian agricultural resource personnel which
shall provide for—

(1) orientation training for Bureau agricul-
tural resource personnel in tribal-Federal rela-
tions and responsibilities;

(2) continuing technical agricultural re-
source education for Bureau and Indian agri-
cultural resource personnel; and

(3) development training of Indian agricul-
tural resource personnel in agricultural re-
source based enterprises and marketing.

(Pub. L. 103-177, title II, §202, Dec. 3, 1993, 107
Stat. 2020.)

§3733. Cooperative agreement between Depart-
ment of the Interior and Indian tribes

(a) Cooperative agreements

(1)(A) To facilitate the administration of the
programs and activities of the Department of
the Interior, the Secretary may negotiate and
enter into cooperative agreements with Indian
tribes to—

(i) engage in cooperative manpower and job
training,

(ii) develop and publish cooperative agricul-
tural education and resource planning mate-
rials, and
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(iii) perform land and facility improvements
and other activities related to land and natu-
ral resource management and development.

(B) The Secretary may enter into these agree-
ments when the Secretary determines the inter-
est of Indians and Indian tribes will be bene-
fited.

(2) In cooperative agreements entered into
under paragraph (1), the Secretary may advance
or reimburse funds to contractors from any ap-
propriated funds available for similar kinds of
work or by furnishing or sharing materials, sup-
plies, facilities, or equipment without regard to
the provisions of section 3324 of title 31 relating
to the advance of public moneys.

(b) Supervision

In any agreement authorized by this section,
Indian tribes and their employees may perform
cooperative work under the supervision of the
Department of the Interior in emergencies or
otherwise as mutually agreed to, but shall not
be deemed to be Federal employees other than
for the purposes of sections 2671 through 2680 of
title 28 and sections 8101 through 8193 of title 5.

(c) Savings clause

Nothing in this chapter shall be construed to
limit the authority of the Secretary to enter
into cooperative agreements otherwise author-
ized by law.

(Pub. L. 103-177, title II, §203, Dec. 3, 1993, 107
Stat. 2021.)

§ 3734. Obligated service; breach of contract

(a) Obligated service

Where an individual enters into an agreement
for obligated service in return for financial as-
sistance under any provision of this subchapter,
the Secretary shall adopt such regulations as
are necessary to provide for the offer of employ-
ment to the recipient of such assistance as re-
quired by such provision. Where an offer of em-
ployment is not reasonably made, the regula-
tions shall provide that such service shall no
longer be required.

(b) Breach of contract; repayment

Where an individual fails to accept a reason-
able offer of employment in fulfillment of such
obligated service or unreasonably terminates or
fails to perform the duties of such employment,
the Secretary shall require a repayment of the
financial assistance provided, prorated for the
amount of time of obligated service that was
performed, together with interest on such
amount which would be payable if at the time
the amounts were paid they were loans bearing
interest at the maximum legal prevailing rate,
as determined by the Secretary of the Treasury.

(Pub. L. 103-177, title II, §204, Dec. 3, 1993, 107
Stat. 2022.)
SUBCHAPTER III—-GENERAL PROVISIONS

§3741. Regulations

Except as otherwise provided by this chapter,
the Secretary shall promulgate final regulations
for the implementation of this chapter within 24
months after December 3, 1993. All regulations
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