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tively promote retirement income savings by 
the public. 

(b) Methods 

The Secretary shall carry out the require-
ments of subsection (a) of this section by means 
which shall ensure effective communication to 
the public, including publication of public serv-
ice announcements, public meetings, creation of 
educational materials, and establishment of a 
site on the Internet. 

(c) Information to be made available 

The information to be made available by the 
Secretary as part of the program of outreach re-
quired under subsection (a) of this section shall 
include the following: 

(1) a description of the vehicles currently 
available to individuals and employers for cre-
ating and maintaining retirement income sav-
ings, specifically including information ex-
plaining to employers, in simple terms, the 
characteristics and operation of the different 
retirement savings vehicles, including the 
steps to establish each such vehicle; and 

(2) information regarding matters relevant 
to establishing retirement income savings, 
such as— 

(A) the forms of retirement income sav-
ings; 

(B) the concept of compound interest; 
(C) the importance of commencing savings 

early in life; 
(D) savings principles; 
(E) the importance of prudence and diver-

sification in investing; 
(F) the importance of the timing of invest-

ments; and 
(G) the impact on retirement savings of 

life’s uncertainties, such as living beyond 
one’s life expectancy. 

(d) Establishment of site on Internet 

The Secretary shall establish a permanent site 
on the Internet concerning retirement income 
savings. The site shall contain at least the fol-
lowing information: 

(1) a means for individuals to calculate their 
estimated retirement savings needs, based on 
their retirement income goal as a percentage 
of their preretirement income; 

(2) a description in simple terms of the com-
mon types of retirement income savings ar-
rangements available to both individuals and 
employers (specifically including small em-
ployers), including information on the amount 
of money that can be placed into a given vehi-
cle, the tax treatment of the money, the 
amount of accumulation possible through dif-
ferent typical investment options and interest 
rate projections, and a directory of resources 
of more descriptive information; 

(3) materials explaining to employers in sim-
ple terms, the characteristics and operation of 
the different retirement savings arrangements 
for their workers and what the basic legal re-
quirements are under this chapter and title 26, 
including the steps to establish each such ar-
rangement; 

(4) copies of all educational materials devel-
oped by the Department of Labor, and by 
other Federal agencies in consultation with 

such Department, to promote retirement in-
come savings by workers and employers; and 

(5) links to other sites maintained on the 
Internet by governmental agencies and non-
profit organizations that provide additional 
detail on retirement income savings arrange-
ments and related topics on savings or invest-
ing. 

(e) Coordination 

The Secretary shall coordinate the outreach 
program under this section with similar efforts 
undertaken by other public and private entities. 

(Pub. L. 93–406, title I, § 516, as added Pub. L. 
105–92, § 3(a), Nov. 19, 1997, 111 Stat. 2139.) 

REFERENCES IN TEXT 

This chapter, referred to in subsec. (d)(3), was in the 
original ‘‘this Act’’, meaning Pub. L. 93–406, known as 
the Employee Retirement Income Security Act of 1974. 
Titles I, III, and IV of such Act are classified prin-
cipally to this chapter. For complete classification of 
this Act to the Code, see Short Title note set out under 
section 1001 of this title and Tables. 

FINDINGS AND PURPOSE 

Pub. L. 105–92, § 2, Nov. 19, 1997, 111 Stat. 2139, pro-
vided that: 

‘‘(a) FINDINGS.—The Congress finds as follows: 
‘‘(1) The impending retirement of the baby boom 

generation will severely strain our already overbur-
dened entitlement system, necessitating increased re-
liance on pension and other personal savings. 

‘‘(2) Studies have found that less than a third of 
Americans have even tried to calculate how much 
they will need to have saved by retirement, and that 
less than 20 percent are very confident they will have 
enough money to live comfortably throughout their 
retirement. 

‘‘(3) A leading obstacle to expanding retirement 
savings is the simple fact that far too many Ameri-
cans—particularly the young—are either unaware of, 
or without the knowledge and resources necessary to 
take advantage of, the extensive benefits offered by 
our retirement savings system. 
‘‘(b) PURPOSE.—It is the purpose of this Act [see Short 

Title of 1997 Amendment note, set out under section 
1001 of this title]— 

‘‘(1) to advance the public’s knowledge and under-
standing of retirement savings and its critical impor-
tance to the future well-being of American workers 
and their families; 

‘‘(2) to provide for a periodic, bipartisan national 
retirement savings summit in conjunction with the 
White House to elevate the issue of savings to na-
tional prominence; and 

‘‘(3) to initiate the development of a broad-based, 
public education program to encourage and enhance 
individual commitment to a personal retirement sav-
ings strategy.’’ 

§ 1147. National Summit on Retirement Savings 

(a) Authority to call Summit 

Not later than July 15, 1998, the President 
shall convene a National Summit on Retirement 
Income Savings at the White House, to be co- 
hosted by the President and the Speaker and the 
Minority Leader of the House of Representatives 
and the Majority Leader and Minority Leader of 
the Senate. Such a National Summit shall be 
convened thereafter in 2001 and 2005 on or after 
September 1 of each year involved. Such a Na-
tional Summit shall— 

(1) advance the public’s knowledge and un-
derstanding of retirement savings and its crit-
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ical importance to the future well-being of 
American workers and their families; 

(2) facilitate the development of a broad- 
based, public education program to encourage 
and enhance individual commitment to a per-
sonal retirement savings strategy; 

(3) develop recommendations for additional 
research, reforms, and actions in the field of 
private pensions and individual retirement 
savings; and 

(4) disseminate the report of, and informa-
tion obtained by, the National Summit and ex-
hibit materials and works of the National 
Summit. 

(b) Planning and direction 

The National Summit shall be planned and 
conducted under the direction of the Secretary, 
in consultation with, and with the assistance of, 
the heads of such other Federal departments and 
agencies as the President may designate. Such 
assistance may include the assignment of per-
sonnel. The Secretary shall, in planning and 
conducting the National Summit, consult with 
the congressional leaders specified in subsection 
(e)(2) of this section. The Secretary shall also, in 
carrying out the Secretary’s duties under this 
subsection, consult and coordinate with at least 
one organization made up of private sector busi-
nesses and associations partnered with Govern-
ment entities to promote long-term financial se-
curity in retirement through savings. 

(c) Purpose of National Summit 

The purpose of the National Summit shall be— 
(1) to increase the public awareness of the 

value of personal savings for retirement; 
(2) to advance the public’s knowledge and 

understanding of retirement savings and its 
critical importance to the future well-being of 
American workers and their families; 

(3) to facilitate the development of a broad- 
based, public education program to encourage 
and enhance individual commitment to a per-
sonal retirement savings strategy; 

(4) to identify the problems workers have in 
setting aside adequate savings for retirement; 

(5) to identify the barriers which employers, 
especially small employers, face in assisting 
their workers in accumulating retirement sav-
ings; 

(6) to examine the impact and effectiveness 
of individual employers to promote personal 
savings for retirement among their workers 
and to promote participation in company sav-
ings options; 

(7) to examine the impact and effectiveness 
of government programs at the Federal, State, 
and local levels to educate the public about, 
and to encourage, retirement income savings; 

(8) to develop such specific and comprehen-
sive recommendations for the legislative and 
executive branches of the Government and for 
private sector action as may be appropriate 
for promoting private pensions and individual 
retirement savings; and 

(9) to develop recommendations for the co-
ordination of Federal, State, and local retire-
ment income savings initiatives among the 
Federal, State, and local levels of government 
and for the coordination of such initiatives. 

(d) Scope of National Summit 

The scope of the National Summit shall con-
sist of issues relating to individual and em-
ployer-based retirement savings and shall not 
include issues relating to the old-age, survivors, 
and disability insurance program under title II 
of the Social Security Act [42 U.S.C. 401 et seq.]. 

(e) National Summit participants 

(1) In general 

To carry out the purposes of the National 
Summit, the National Summit shall bring to-
gether— 

(A) professionals and other individuals 
working in the fields of employee benefits 
and retirement savings; 

(B) Members of Congress and officials in 
the executive branch; 

(C) representatives of State and local gov-
ernments; 

(D) representatives of private sector insti-
tutions, including individual employers, con-
cerned about promoting the issue of retire-
ment savings and facilitating savings among 
American workers; and 

(E) representatives of the general public. 

(2) Statutorily required participation 

The participants in the National Summit 
shall include the following individuals or their 
designees: 

(A) the Speaker and the Minority Leader 
of the House of Representatives; 

(B) the Majority Leader and the Minority 
Leader of the Senate; 

(C) the Chairman and ranking Member of 
the Committee on Education and the Work-
force of the House of Representatives; 

(D) the Chairman and ranking Member of 
the Committee on Labor and Human Re-
sources of the Senate; 

(E) the Chairman and ranking Member of 
the Special Committee on Aging of the Sen-
ate; 

(F) the Chairman and ranking Member of 
the Subcommittees on Labor, Health and 
Human Services, and Education of the Sen-
ate and House of Representatives; and 

(G) the parties referred to in subsection (b) 
of this section. 

(3) Additional participants 

(A) In general 

There shall be not more than 200 addi-
tional participants. Of such additional par-
ticipants— 

(i) one-half shall be appointed by the 
President, in consultation with the elected 
leaders of the President’s party in Con-
gress (either the Speaker of the House of 
Representatives or the Minority Leader of 
the House of Representatives, and either 
the Majority Leader or the Minority Lead-
er of the Senate; 1 and 

(ii) one-half shall be appointed by the 
elected leaders of Congress of the party to 
which the President does not belong (one- 
half of that allotment to be appointed by 
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either the Speaker of the House of Rep-
resentatives or the Minority Leader of the 
House of Representatives, and one-half of 
that allotment to be appointed by either 
the Majority Leader or the Minority Lead-
er of the Senate). 

(B) Appointment requirements 

The additional participants described in 
subparagraph (A) shall be— 

(i) appointed not later than January 31, 
1998; 

(ii) selected without regard to political 
affiliation or past partisan activity; and 

(iii) representative of the diversity of 
thought in the fields of employee benefits 
and retirement income savings. 

(4) Presiding officers 

The National Summit shall be presided over 
equally by representatives of the executive 
and legislative branches. 

(f) National Summit administration 

(1) Administration 

In administering this section, the Secretary 
shall— 

(A) request the cooperation and assistance 
of such other Federal departments and agen-
cies and other parties referred to in sub-
section (b) of this section as may be appro-
priate in the carrying out of this section; 

(B) furnish all reasonable assistance to 
State agencies, area agencies, and other ap-
propriate organizations to enable them to 
organize and conduct conferences in con-
junction with the National Summit; 

(C) make available for public comment a 
proposed agenda for the National Summit 
that reflects to the greatest extent possible 
the purposes for the National Summit set 
out in this section; 

(D) prepare and make available back-
ground materials for the use of participants 
in the National Summit that the Secretary 
considers necessary; and 

(E) appoint and fix the pay of such addi-
tional personnel as may be necessary to 
carry out the provisions of this section with-
out regard to provisions of title 5 governing 
appointments in the competitive service, 
and without regard to chapter 51 and sub-
chapter III of chapter 53 of such title relat-
ing to classification and General Schedule 
pay rates. 

(2) Duties 

The Secretary shall, in carrying out the re-
sponsibilities and functions of the Secretary 
under this section, and as part of the National 
Summit, ensure that— 

(A) the National Summit shall be con-
ducted in a manner that ensures broad par-
ticipation of Federal, State, and local agen-
cies and private organizations, professionals, 
and others involved in retirement income 
savings and provides a strong basis for as-
sistance to be provided under paragraph 
(1)(B); 

(B) the agenda prepared under paragraph 
(1)(C) for the National Summit is published 
in the Federal Register; and 

(C) the personnel appointed under para-
graph (1)(E) shall be fairly balanced in terms 
of points of views represented and shall be 
appointed without regard to political affili-
ation or previous partisan activities. 

(3) Nonapplication of FACA 

The provisions of the Federal Advisory Com-
mittee Act (5 U.S.C. App.) shall not apply to 
the National Summit. 

(g) Report 

The Secretary shall prepare a report describ-
ing the activities of the National Summit and 
shall submit the report to the President, the 
Speaker and Minority Leader of the House of 
Representatives, the Majority and Minority 
Leaders of the Senate, and the chief executive 
officers of the States not later than 90 days after 
the date on which the National Summit is ad-
journed. 

(h) ‘‘State’’ defined 

For purposes of this section, the term ‘‘State’’ 
means a State, the District of Columbia, the 
Commonwealth of Puerto Rico, the Common-
wealth of the Northern Mariana Islands, Guam, 
the Virgin Islands, American Samoa, and any 
other territory or possession of the United 
States. 

(i) Authorization of appropriations 

(1) In general 

There is authorized to be appropriated for 
fiscal years beginning on or after October 1, 
1997, such sums as are necessary to carry out 
this section. 

(2) Authorization to accept private contribu-
tions 

In order to facilitate the National Summit 
as a public-private partnership, the Secretary 
may accept private contributions, in the form 
of money, supplies, or services, to defray the 
costs of the National Summit. 

(j) Financial obligation for fiscal year 1998 

The financial obligation for the Department of 
Labor for fiscal year 1998 shall not exceed the 
lesser of— 

(1) one-half of the costs of the National Sum-
mit; or 

(2) $250,000. 

The private sector organization described in 
subsection (b) of this section and contracted 
with by the Secretary shall be obligated for the 
balance of the cost of the National Summit. 

(k) Contracts 

The Secretary may enter into contracts to 
carry out the Secretary’s responsibilities under 
this section. The Secretary shall enter into a 
contract on a sole-source basis to ensure the 
timely completion of the National Summit in 
fiscal year 1998. 

(Pub. L. 93–406, title I, § 517, as added Pub. L. 
105–92, § 4(a), Nov. 19, 1997, 111 Stat. 2141.) 

REFERENCES IN TEXT 

The Social Security Act, referred to in subsec. (d), is 
act Aug. 14, 1935, ch. 531, 49 Stat. 620. Title II of the Act 
is classified generally to subchapter II (§ 401 et seq.) of 
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chapter 7 of Title 42, The Public Health and Welfare. 
For complete classification of this Act to the Code, see 
section 1305 of Title 42 and Tables. 

The Federal Advisory Committee Act, referred to in 
subsec. (f)(3), is Pub. L. 92–463, Oct. 6, 1972, 86 Stat. 770, 
which is set out in the Appendix to Title 5, Government 
Organization and Employees. 

CHANGE OF NAME 

Committee on Labor and Human Resources of Senate 
changed to Committee on Health, Education, Labor, 
and Pensions of Senate by Senate Resolution No. 20, 
One Hundred Sixth Congress, Jan. 19, 1999. 

§ 1148. Authority to postpone certain deadlines 
by reason of Presidentially declared disaster 
or terroristic or military actions 

In the case of a pension or other employee 
benefit plan, or any sponsor, administrator, par-
ticipant, beneficiary, or other person with re-
spect to such plan, affected by a Presidentially 
declared disaster (as defined in section 1033(h)(3) 
of title 26) or a terroristic or military action (as 
defined in section 692(c)(2) of such title), the 
Secretary may, notwithstanding any other pro-
vision of law, prescribe, by notice or otherwise, 
a period of up to 1 year which may be dis-
regarded in determining the date by which any 
action is required or permitted to be completed 
under this chapter. No plan shall be treated as 
failing to be operated in accordance with the 
terms of the plan solely as the result of dis-
regarding any period by reason of the preceding 
sentence. 

(Pub. L. 93–406, title I, § 518, as added Pub. L. 
107–134, title I, § 112(c)(1), Jan. 23, 2002, 115 Stat. 
2434.) 

REFERENCES IN TEXT 

This chapter, referred to in text, was in the original 
‘‘this Act’’, meaning Pub. L. 93–406, known as the Em-
ployee Retirement Income Security Act of 1974. Titles 
I, III, and IV of such Act are classified principally to 
this chapter. For complete classification of this Act to 
the Code, see Short Title note set out under section 
1001 of this title and Tables. 

EFFECTIVE DATE 

Section applicable to disasters and terroristic or 
military actions occurring on or after Sept. 11, 2001, 
with respect to any action of the Secretary of the 
Treasury, the Secretary of Labor, or the Pension Bene-
fit Guaranty Corporation occurring on or after Jan. 23, 
2002, see section 112(f) of Pub. L. 107–134, set out as an 
Effective Date of 2002 Amendment note under section 
6081 of Title 26, Internal Revenue Code. 

§ 1149. Prohibition on false statements and rep-
resentations 

No person, in connection with a plan or other 
arrangement that is 1 multiple employer welfare 
arrangement described in section 1002(40) of this 
title, shall make a false statement or false rep-
resentation of fact, knowing it to be false, in 
connection with the marketing or sale of such 
plan or arrangement, to any employee, any 
member of an employee organization, any bene-
ficiary, any employer, any employee organiza-
tion, the Secretary, or any State, or the rep-
resentative or agent of any such person, State, 
or the Secretary, concerning— 

(1) the financial condition or solvency of 
such plan or arrangement; 

(2) the benefits provided by such plan or ar-
rangement; 

(3) the regulatory status of such plan or 
other arrangement under any Federal or State 
law governing collective bargaining, labor 
management relations, or intern union affairs; 
or 

(4) the regulatory status of such plan or 
other arrangement regarding exemption from 
state 2 regulatory authority under this chap-
ter. 

This section shall not apply to any plan or ar-
rangement that does not fall within the mean-
ing of the term ‘‘multiple employer welfare ar-
rangement’’ under section 1002(40)(A) of this 
title. 

(Pub. L. 93–406, title I, § 519, as added Pub. L. 
111–148, title VI, § 6601(a), Mar. 23, 2010, 124 Stat. 
779.) 

REFERENCES IN TEXT 

This chapter, referred to in par. (4), was in the origi-
nal ‘‘this Act’’, meaning Pub. L. 93–406, known as the 
Employee Retirement Income Security Act of 1974. 
Titles I, III, and IV of such Act are classified prin-
cipally to this chapter. For complete classification of 
this Act to the Code, see Short Title note set out under 
section 1001 of this title and Tables. 

§ 1150. Applicability of State law to combat fraud 
and abuse 

The Secretary may, for the purpose of identi-
fying, preventing, or prosecuting fraud and 
abuse, adopt regulatory standards establishing, 
or issue an order relating to a specific person es-
tablishing, that a person engaged in the business 
of providing insurance through a multiple em-
ployer welfare arrangement described in section 
1002(40) of this title is subject to the laws of the 
States in which such person operates which reg-
ulate insurance in such State, notwithstanding 
section 1144(b)(6) of this title or the Liability 
Risk Retention Act of 1986 [15 U.S.C. 3901 et 
seq.], and regardless of whether the law of the 
State is otherwise preempted under any of such 
provisions. This section shall not apply to any 
plan or arrangement that does not fall within 
the meaning of the term ‘‘multiple employer 
welfare arrangement’’ under section 1002(40)(A) 
of this title. 

(Pub. L. 93–406, title I, § 520, as added Pub. L. 
111–148, title VI, § 6604(a), Mar. 23, 2010, 124 Stat. 
780.) 

REFERENCES IN TEXT 

The Liability Risk Retention Act of 1986, referred to 
in text, is Pub. L. 97–45, Sept. 25, 1981, 95 Stat. 949, 
which is classified generally to chapter 65 (§ 3901 et seq.) 
of Title 15, Commerce and Trade. For complete classi-
fication of this Act to the Code, see Short Title note 
set out under section 3901 of Title 15 and Tables. 

§ 1151. Administrative summary cease and desist 
orders and summary seizure orders against 
multiple employer welfare arrangements in 
financially hazardous condition 

(a) In general 

The Secretary may issue a cease and desist (ex 
parte) order under this subchapter if it appears 
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