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not in order, and it is not in order to move to reconsider the vote by which the motion is agreed
to or disagreed to.
(B) Debate on the resolution of disapproval
shall be limited to not more than 10 hours,
which shall be divided equally between those favoring and those opposing the resolution. A motion further to limit debate is not debatable. An
amendment to, or motion to recommit, the resolution is not in order, and it is not in order to
move to reconsider the vote by which the resolution is agreed to or disagreed to.
(6)(A) Motions to postpone, made with respect
to the discharge from committee or the consideration of a resolution of disapproval, and motions to proceed to the consideration of other
business, shall be decided without debate.
(B) Appeals from the decisions of the Chair relating to the application of the rules of the
House of Representatives or the Senate, as the
case may be, to the procedure relating to any
resolution of disapproval shall be decided without debate.
(7) Whenever the Secretary of Labor transmits
copies of the regulations to the Congress, a copy
of such regulations shall be delivered to each
House of Congress on the same day and shall be
delivered to the Clerk of the House of Representatives if the House is not in session and to the
Secretary of the Senate if the Senate is not in
session.
(8) The 120 day period referred to in paragraph
(1) shall be computed by excluding—
(A) the days on which either House is not in
session because of an adjournment of more
than 3 days to a day certain or an adjournment of the Congress sine die, and
(B) any Saturday and Sunday, not excluded
under subparagraph (A), when either House is
not in session.
(9) This subsection is enacted by the Congress—
(A) as an exercise of the rulemaking power
of the House of Representatives and the Senate, respectively, and as such they are deemed
a part of the rules of each House, respectively,
but applicable only with respect to the procedure to be followed in that House in the case
of resolutions of disapproval described in paragraph (2); and they supersede other rules only
to the extent that they are inconsistent therewith; and
(B) with full recognition of the constitutional right of either House to change the
rules (so far as relating to the procedures of
that House) at any time, in the same manner
and to the same extent as in the case of any
other rule of that House.
(Pub. L. 93–406, title III, § 3032, Sept. 2, 1974, 88
Stat. 1000.)
CHANGE OF NAME
Committee on Education and Labor of House of Representatives changed to Committee on Education and
the Workforce of House of Representatives by House
Resolution No. 5, One Hundred Twelfth Congress, Jan.
5, 2011.
Committee on Labor and Public Welfare of Senate
abolished and replaced by Committee on Human Resources of Senate, effective Feb. 11, 1977. See Rule XXV
of Standing Rules of Senate, as amended by Senate
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Resolution No. 4 (popularly cited as the ‘‘Committee
System Reorganization Amendments of 1977’’), approved Feb. 4, 1977. Committee on Human Resources of
Senate changed to Committee on Labor and Human Resources of Senate, effective Mar. 7, 1979, by Senate Resolution No. 30, 96th Congress. See, also, Rule XXV of
Standing Rules of Senate adopted Nov. 14, 1979. Committee on Labor and Human Resources of Senate
changed to Committee on Health, Education, Labor,
and Pensions of Senate by Senate Resolution No. 20,
One Hundred Sixth Congress, Jan. 19, 1999.

SUBTITLE C—ENROLLMENT OF ACTUARIES
§ 1241. Joint Board for the Enrollment of Actuaries
The Secretary of Labor and the Secretary of
the Treasury shall, not later than the last day of
the first calendar month beginning after September 2, 1974, establish a Joint Board for the
Enrollment of Actuaries (hereinafter in this
part referred to as the ‘‘Joint Board’’).
(Pub. L. 93–406, title III, § 3041, Sept. 2, 1974, 88
Stat. 1002.)
§ 1242. Enrollment by Board; standards and
qualifications; suspension or termination of
enrollment
(a) The Joint Board shall, by regulations, establish reasonable standards and qualifications
for persons performing actuarial services with
respect to plans in which this chapter applies
and, upon application by any individual, shall
enroll such individual if the Joint Board finds
that such individual satisfies such standards and
qualifications. With respect to individuals applying for enrollment before January 1, 1976,
such standards and qualifications shall include a
requirement for an appropriate period of responsible actuarial experience relating to pension
plans. With respect to individuals applying for
enrollment on or after January 1, 1976, such
standards and qualifications shall include—
(1) education and training in actuarial mathematics and methodology, as evidenced by—
(A) a degree in actuarial mathematics or
its equivalent from an accredited college or
university,
(B) successful completion of an examination in actuarial mathematics and methodology to be given by the Joint Board, or
(C) successful completion of other actuarial examinations deemed adequate by the
Joint Board, and
(2) an appropriate period of responsible actuarial experience.
Notwithstanding the preceding provisions of
this subsection, the Joint Board may provide for
the temporary enrollment for the period ending
January 1, 1976, of actuaries under such interim
standards as it deems adequate.
(b) The Joint Board may, after notice and an
opportunity for a hearing, suspend or terminate
the enrollment of an individual under this section if the Joint Board finds that such individual—
(1) has failed to discharge his duties under
this chapter, or
(2) does not satisfy the requirements for enrollment as in effect at the time of his enrollment.
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The Joint Board may also, after notice and opportunity for hearing, suspend or terminate the
temporary enrollment of an individual who fails
to discharge his duties under this chapter or
who does not satisfy the interim enrollment
standards.
(Pub. L. 93–406, title III, § 3042, Sept. 2, 1974, 88
Stat. 1002.)
REFERENCES IN TEXT
This chapter, referred to in subsecs. (a) and (b), was
in the original ‘‘this Act’’, meaning Pub. L. 93–406,
known as the Employee Retirement Income Security
Act of 1974. Titles I, III, and IV of such Act are classified principally to this chapter. For complete classification of this Act to the Code, see Short Title note
set out under section 1001 of this title and Tables.

SUBCHAPTER III—PLAN TERMINATION
INSURANCE
SUBTITLE A—PENSION BENEFIT GUARANTY
CORPORATION
§ 1301. Definitions
(a) For purposes of this subchapter, the term—
(1) ‘‘administrator’’ means the person or persons described in paragraph (16) of section 1002
of this title;
(2) ‘‘substantial employer’’, for any plan
year of a single-employer plan, means one or
more persons—
(A) who are contributing sponsors of the
plan in such plan year,
(B) who, at any time during such plan
year, are members of the same controlled
group, and
(C) whose required contributions to the
plan for each plan year constituting one of—
(i) the two immediately preceding plan
years, or
(ii) the first two of the three immediately preceding plan years,
total an amount greater than or equal to 10
percent of all contributions required to be
paid to or under the plan for such plan year;
(3) ‘‘multiemployer plan’’ means a plan—
(A) to which more than one employer is required to contribute,
(B) which is maintained pursuant to one or
more collective bargaining agreements between one or more employee organizations
and more than one employer, and
(C) which satisfies such other requirements as the Secretary of Labor may prescribe by regulation,
except that, in applying this paragraph—
(i) a plan shall be considered a multiemployer plan on and after its termination date
if the plan was a multiemployer plan under
this paragraph for the plan year preceding
such termination, and
(ii) for any plan year which began before
September 26, 1980, the term ‘‘multiemployer
plan’’ means a plan described in section
414(f) of title 26 as in effect immediately before such date;
(4) ‘‘corporation’’, except where the context
clearly requires otherwise, means the Pension
Benefit Guaranty Corporation established
under section 1302 of this title;
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(5) ‘‘fund’’ means the appropriate fund established under section 1305 of this title;
(6) ‘‘basic benefits’’ means benefits guaranteed under section 1322 of this title (other than
under section 1322(c) 1 of this title), or under
section 1322a of this title (other than under
section 1322a(g) of this title);
(7) ‘‘non-basic benefits’’ means benefits guaranteed under section 1322(c) 1 of this title or
1322a(g) of this title;
(8) ‘‘nonforfeitable benefit’’ means, with respect to a plan, a benefit for which a participant has satisfied the conditions for entitlement under the plan or the requirements of
this chapter (other than submission of a formal application, retirement, completion of a
required waiting period, or death in the case of
a benefit which returns all or a portion of a
participant’s accumulated mandatory employee contributions upon the participant’s
death), whether or not the benefit may subsequently be reduced or suspended by a plan
amendment, an occurrence of any condition,
or operation of this chapter or title 26;
(9) ‘‘reorganization index’’ means the
amount determined under section 1421(b) of
this title;
(10) ‘‘plan sponsor’’ means, with respect to a
multiemployer plan—
(A) the plan’s joint board of trustees, or
(B) if the plan has no joint board of trustees, the plan administrator;
(11) ‘‘contribution base unit’’ means a unit
with respect to which an employer has an obligation to contribute under a multiemployer
plan, as defined in regulations prescribed by
the Secretary of the Treasury;
(12) ‘‘outstanding claim for withdrawal liability’’ means a plan’s claim for the unpaid
balance of the liability determined under part
1 of subtitle E of this subchapter for which demand has been made, valued in accordance
with regulations prescribed by the corporation;
(13) ‘‘contributing sponsor’’, of a single-employer plan, means a person described in section 1082(b)(1) of this title (without regard to
section 1082(b)(2) of this title) or section
412(b)(1) of title 26 (without regard to section
412(b)(2) of such title).2
(14) in the case of a single-employer plan—
(A) ‘‘controlled group’’ means, in connection with any person, a group consisting of
such person and all other persons under common control with such person;
(B) the determination of whether two or
more persons are under ‘‘common control’’
shall be made under regulations of the corporation which are consistent and coextensive with regulations prescribed for similar
purposes by the Secretary of the Treasury
under subsections (b) and (c) of section 414 of
title 26; and
(C)(i) notwithstanding any other provision
of this subchapter, during any period in
which an individual possesses, directly or indirectly, the power to direct or cause the direction of the management and policies of
1 See
2 So

References in Text note below.
in original. The period probably should be a semicolon.

