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‘“(3) prohibit training an employee for the purpose
of filling a position by promotion if there is in the
agency concerned another employee, of equal ability
and suitability, fully qualified to fill the position and
available at, or within a reasonable distance from,
the place where the duties of the position are to be
performed.”’
1978—Subsecs. (a), (¢), (d). Pub. L. 95-454 substituted

“Office of Personnel Management’’ and ‘‘Office’” for
““Civil Service Commission” and ‘“‘Commission’’, respec-
tively, wherever appearing.

EFFECTIVE DATE OF 1978 AMENDMENT
Amendment by Pub. L. 95-454 effective 90 days after

Oct. 13, 1978, see section 907 of Pub. L. 95-454, set out as
a note under section 1101 of this title.
DEPARTMENT OF HOMELAND SECURITY

Exception from provisions of this section of those ele-
ments of the Department of Homeland Security that
are supervised by the Under Secretary of Homeland Se-
curity for Information Analysis and Infrastructure Pro-
tection through the Department’s Assistant Secretary
for Information Analysis, see Ex. Ord. No. 13286, §86,
Feb. 28, 2003, 68 F.R. 10632, set out as a note under sec-
tion 111 of Title 6, Domestic Security.

CENTRAL INTELLIGENCE AGENCY
Exception of Central Intelligence Agency from provi-
sions of this section, see Ex. Ord. No. 10805, Feb. 18,

1959, 24 F.R. 1301, set out as a note under section 4102
of this title.

§4119. Training for employees under the Office
of the Architect of the Capitol and the Bo-
tanic Garden

(a) The Architect of the Capitol may, by regu-
lation, make applicable such provisions of this
chapter as the Architect determines necessary
to provide for training of (1) individuals em-
ployed under the Office of the Architect of the
Capitol and the Botanic Garden and (2) other
congressional employees who are subject to the
administrative control of the Architect. The
regulations shall provide for training which, in
the determination of the Architect, is consistent
with the training provided by agencies under the
preceding sections of this chapter.

(b) The Office of Personnel Management shall
provide the Architect of the Capitol with such
advice and assistance as the Architect may re-
quest in order to enable the Architect to carry
out the purposes of this section.

(Added Pub. L. 97-346, §1(a), Oct. 15, 1982, 96 Stat.
1647.)

§4120. Training for employees of the Capitol Po-
lice

(a) The Chief of the Capitol Police may, by
regulation, make applicable such provisions of
this chapter as the Chief determines necessary
to provide for training of employees of the Cap-
itol Police. The regulations shall provide for
training which, in the determination of the
Chief, is consistent with the training provided
by agencies under the preceding sections of this
chapter.

(b) The Office of Personnel Management shall
provide the Chief of the Capitol Police with such
advice and assistance as the Chief may request
in order to enable the Chief to carry out the pur-
poses of this section.

(Added Pub. L. 108-7, div. H, title I, §1010(a), Feb.
20, 2003, 117 Stat. 360.)

TITLE 5—GOVERNMENT ORGANIZATION AND EMPLOYEES
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§4121. Specific training programs

In consultation with the Office of Personnel
Management, the head of each agency shall es-
tablish—

(1) a comprehensive management succession
program to provide training to employees to
develop managers for the agency; and

(2) a program to provide training to man-
agers on actions, options, and strategies a
manager may use in—

(A) relating to employees with unaccept-
able performance;

(B) mentoring employees and improving
employee performance and productivity; and

(C) conducting employee performance ap-
praisals.

(Added Pub. L. 108-411, title II, §201(b)(1), Oct. 30,
2004, 118 Stat. 2311.)

CHAPTER 43—PERFORMANCE APPRAISAL
SUBCHAPTER I—GENERAL PROVISIONS

Sec.

4301. Definitions.

4302. Establishment of performance appraisal sys-
tems.

[4302a. Repealed.]

4303. Actions based on unacceptable performance.

4304. Responsibilities of! Office of Personnel Man-
agement.

4305. Regulations.

SUBCHAPTER II—PERFORMANCE APPRAISAL IN
THE SENIOR EXECUTIVE SERVICE

4311. Definitions.
4312. Senior Executive Service performance ap-
praisal systems.
4313. Criteria for performance appraisals.
4314. Ratings for performance appraisals.
4315. Regulations.
AMENDMENTS

1993—Pub. L. 103-89, §3(b)(1)(B)(ii), Sept. 30, 1993, 107
Stat. 981, struck out item 4302a ‘‘Establishment of per-
formance appraisal systems for performance manage-
ment and recognition system employees”’.

1984—Pub. L. 98-615, title II, §202(b), Nov. 8, 1984, 98
Stat. 3216, added item 4302a.

1978—Pub. L. 95454, title II, §203(a), title IV, §405(b),
Oct. 13, 1978, 92 Stat. 1131, 1170, in chapter heading sub-
stituted “APPRAISAL” for “RATING”, added heading
for subchapter I, in item 4302 substituted ‘‘Establish-
ment of performance appraisal systems’ for ‘‘Perform-
ance-rating plans; establishment of”’, in item 4303 sub-
stituted ‘“‘Actions based on unacceptable performance”’
for ‘“‘Performance-rating plans; requirements for’’, in
item 4304 substituted ‘‘Responsibilities of Office of Per-
sonnel Management’’ for ‘‘Ratings for performance’’, in
item 4305 substituted ‘‘Regulations’ for ‘‘Review of rat-
ings’’, struck out items 4306 to 4308 ‘‘Performance-rat-
ing plans; inspection of”’, ‘‘Other rating procedures pro-
hibited”’, and ‘‘Regulations’, respectively, and added
item for subchapter II and items 4311 to 4315.

SUBCHAPTER I—-GENERAL PROVISIONS
AMENDMENTS

1979—Pub. L. 96-54, §2(a)(20), Aug. 14, 1979, 93 Stat. 382,
added heading for subchapter I.

§4301. Definitions
For the purpose of this subchapter—
(1) “‘agency’” means—
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