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§ 562. Improvements in Coast Guard acquisition 
management 

(a) PROJECT OR PROGRAM MANAGERS.— 
(1) LEVEL 1 PROJECTS.—An individual may 

not be assigned as the project or program 
manager for a Level 1 acquisition unless the 
individual holds a Level III acquisition certifi-
cation as a program manager. 

(2) LEVEL 2 PROJECTS.—An individual may 
not be assigned as the project or program 
manager for a Level 2 acquisition unless the 
individual holds a Level II acquisition certifi-
cation as a program manager. 

(b) GUIDANCE ON TENURE AND ACCOUNTABILITY 
OF PROGRAM AND PROJECT MANAGERS.— 

(1) ISSUANCE OF GUIDANCE.—Not later than 
one year after the date of enactment of the 
Coast Guard Authorization Act of 2010, the 
Commandant shall issue guidance to address 
the qualifications, resources, responsibilities, 
tenure, and accountability of program and 
project managers for the management of ac-
quisition projects and programs. The guidance 
shall address, at a minimum— 

(A) the qualifications required for project 
or program managers, including the number 
of years of acquisition experience and the 
professional training levels to be required of 
those appointed to project or program man-
agement positions; 

(B) authorities available to project or pro-
gram managers, including, to the extent ap-
propriate, the authority to object to the ad-
dition of new program requirements that 
would be inconsistent with the parameters 
established for an acquisition program; and 

(C) the extent to which a project or pro-
gram manager who initiates a new acquisi-
tion project or program will continue in 
management of that project or program 
without interruption until the delivery of 
the first production units of the program. 

(2) STRATEGY.— 
(A) IN GENERAL.—Not later than 18 months 

after the date of enactment of this section, 
the Commandant shall develop a comprehen-
sive strategy for enhancing the role of Coast 
Guard project or program managers in devel-
oping and carrying out acquisition pro-
grams. 

(B) MATTERS TO BE ADDRESSED.—The strat-
egy required by this section shall address, at 
a minimum— 

(i) the creation of a specific career path 
and career opportunities for individuals 
who are or may become project or program 
managers, including the rotational assign-
ments that will be provided to project or 
program managers; 

(ii) the provision of enhanced training 
and educational opportunities for individ-
uals who are or may become project or 
program managers; 

(iii) the provision of mentoring support 
to current and future project or program 
managers by experienced senior executives 
and program managers within the Coast 
Guard, and through rotational assign-
ments to the Department of Defense; 

(iv) the methods by which the Coast 
Guard will collect and disseminate best 

practices and lessons learned on systems 
acquisition to enhance project and pro-
gram management throughout the Coast 
Guard; 

(v) the templates and tools that will be 
used to support improved data gathering 
and analysis for project and program man-
agement and oversight purposes, including 
the metrics that will be utilized to assess 
the effectiveness of Coast Guard project or 
program managers in managing systems 
acquisition efforts; and 

(vi) the methods by which the account-
ability of project or program managers for 
the results of acquisition projects and pro-
grams will be increased. 

(c) ACQUISITION WORKFORCE.— 
(1) IN GENERAL.—The Commandant shall des-

ignate a sufficient number of positions to be in 
the Coast Guard’s acquisition workforce to 
perform acquisition-related functions at Coast 
Guard headquarters and field activities. 

(2) REQUIRED POSITIONS.—In designating posi-
tions under subsection (a), the Commandant 
shall include, at a minimum, positions encom-
passing the following competencies and func-
tions: 

(A) Program management. 
(B) Systems planning, research, develop-

ment, engineering, and testing. 
(C) Procurement, including contracting. 
(D) Industrial and contract property man-

agement. 
(E) Life-cycle logistics. 
(F) Quality control and assurance. 
(G) Manufacturing and production. 
(H) Business, cost estimating, financial 

management, and auditing. 
(I) Acquisition education, training, and ca-

reer development. 
(J) Construction and facilities engineering. 
(K) Testing and evaluation. 

(3) ACQUISITION MANAGEMENT HEADQUARTER 
ACTIVITIES.—The Commandant shall also des-
ignate as positions in the acquisition work-
force under paragraph (1) those acquisition-re-
lated positions located at Coast Guard head-
quarters units. 

(4) APPROPRIATE EXPERTISE REQUIRED.—The 
Commandant shall ensure that each individual 
assigned to a position in the acquisition work-
force has the appropriate expertise to carry 
out the responsibilities of that position. 

(d) MANAGEMENT INFORMATION SYSTEM.— 
(1) IN GENERAL.—The Commandant shall es-

tablish a management information system ca-
pability to improve acquisition workforce 
management and reporting. 

(2) INFORMATION MAINTAINED.—Information 
maintained with such capability shall include 
the following standardized information on in-
dividuals assigned to positions in the work-
force: 

(A) Qualifications, assignment history, 
and tenure of those individuals assigned to 
positions in the acquisition workforce or 
holding acquisition-related certifications. 

(B) Promotion rates for officers and mem-
bers of the Coast Guard in the acquisition 
workforce. 
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[(e) Repealed. Pub. L. 112–213, title II, 
§ 210(c)(2)(A), Dec. 20, 2012, 126 Stat. 1551.] 

(f) APPOINTMENTS TO ACQUISITION POSITIONS.— 
The Commandant shall ensure that no require-
ment or preference for officers or members of 
the Coast Guard is used in the consideration of 
persons for positions in the acquisition work-
force. 

(g) CAREER PATHS.— 
(1) IDENTIFICATION OF CAREER PATHS.—To es-

tablish acquisition management as a core 
competency of the Coast Guard, the Com-
mandant shall— 

(A) ensure that career paths for officers, 
members, and employees of the Coast Guard 
who wish to pursue careers in acquisition 
are identified in terms of the education, 
training, experience, and assignments nec-
essary for career progression of those offi-
cers, members, and employees to the most 
senior positions in the acquisition work-
force; and 

(B) publish information on such career 
paths. 

(2) PROMOTION PARITY.—The Commandant 
shall ensure that promotion parity is estab-
lished for officers and members of the Coast 
Guard who have been assigned to the acquisi-
tion workforce relative to officers and mem-
bers who have not been assigned to the acqui-
sition workforce. 

(Added Pub. L. 111–281, title IV, § 402(a), Oct. 15, 
2010, 124 Stat. 2931; amended Pub. L. 111–330, 
§ 1(4), Dec. 22, 2010, 124 Stat. 3569; Pub. L. 112–213, 
title II, § 210(c)(2)(A), Dec. 20, 2012, 126 Stat. 1551.) 

REFERENCES IN TEXT 

The date of enactment of the Coast Guard Authoriza-
tion Act of 2010 and the date of enactment of this sec-
tion, referred to in subsec. (b)(1), (2)(A), is the date of 
enactment of Pub. L. 111–281, which was approved Oct. 
15, 2010. 

PRIOR PROVISIONS 

A prior section 562, act Aug. 4, 1949, ch. 393, 63 Stat. 
539; Aug. 3, 1950, ch. 536, § 27, 64 Stat. 407, related to deck 
courts, prior to repeal by act May 5, 1950, ch. 169, §§ 5, 
14(v), 64 Stat. 145, 148, effective May 31, 1951. 

AMENDMENTS 

2012—Subsec. (e). Pub. L. 112–213 struck out subsec. 
(e) which related to annual report on adequacy of ac-
quisition workforce. 

2010—Pub. L. 111–330 amended Pub. L. 111–281, § 402(a), 
which enacted this section. 

EFFECTIVE DATE OF 2010 AMENDMENT 

Pub. L. 111–330, § 1, Dec. 22, 2010, 124 Stat. 3569, pro-
vided that the amendment made by section 1(4) is effec-
tive with the enactment of Pub. L. 111–281. 

§ 563. Recognition of Coast Guard personnel for 
excellence in acquisition 

(a) IN GENERAL.—Not later than 180 days after 
the date of enactment of the Coast Guard Au-
thorization Act of 2010, the Commandant shall 
commence implementation of a program to rec-
ognize excellent performance by individuals and 
teams comprised of officers, members, and em-
ployees of the Coast Guard that contributed to 
the long-term success of a Coast Guard acquisi-
tion project or program. 

(b) ELEMENTS.—The program shall include— 
(1) specific award categories, criteria, and 

eligibility and manners of recognition; 
(2) procedures for the nomination by person-

nel of the Coast Guard of individuals and 
teams comprised of officers, members, and em-
ployees of the Coast Guard for recognition 
under the program; and 

(3) procedures for the evaluation of nomina-
tions for recognition under the program by 
one or more panels of individuals from the 
Government, academia, and the private sector 
who have such expertise and are appointed in 
such manner as the Commandant shall estab-
lish for the purposes of this program. 

(c) AWARD OF CASH BONUSES.—As part of the 
program required by subsection (a), the Com-
mandant, subject to the availability of appro-
priations, may award to any civilian employee 
recognized pursuant to the program a cash 
bonus to the extent that the performance of 
such individual so recognized warrants the 
award of such bonus. 

(Added Pub. L. 111–281, title IV, § 402(a), Oct. 15, 
2010, 124 Stat. 2934; amended Pub. L. 111–330, 
§ 1(4), Dec. 22, 2010, 124 Stat. 3569.) 

REFERENCES IN TEXT 

The date of enactment of the Coast Guard Authoriza-
tion Act of 2010, referred to in subsec. (a), is the date 
of enactment of Pub. L. 111–281, which was approved 
Oct. 15, 2010. 

PRIOR PROVISIONS 

A prior section 563, act Aug. 4, 1949, ch. 393, 63 Stat. 
539; Aug. 3, 1950, ch. 536, § 28, 64 Stat. 407, related to 
summary courts-martial, prior to repeal by act May 5, 
1950, ch. 169, §§ 5, 14(v), 64 Stat. 145, 148, effective May 31, 
1951. 

AMENDMENTS 

2010—Pub. L. 111–330 amended Pub. L. 111–281, § 402(a), 
which enacted this section. 

EFFECTIVE DATE OF 2010 AMENDMENT 

Pub. L. 111–330, § 1, Dec. 22, 2010, 124 Stat. 3569, pro-
vided that the amendment made by section 1(4) is effec-
tive with the enactment of Pub. L. 111–281. 

§ 564. Prohibition on use of lead systems integra-
tors 

(a) IN GENERAL.— 
(1) USE OF LEAD SYSTEMS INTEGRATOR.—The 

Commandant may not use a private sector en-
tity as a lead systems integrator. 

(2) FULL AND OPEN COMPETITION.—The Com-
mandant shall use full and open competition 
for any acquisition contract unless otherwise 
excepted in accordance with Federal acquisi-
tion laws and regulations promulgated under 
those laws, including the Federal Acquisition 
Regulation. 

(3) NO EFFECT ON SMALL BUSINESS ACT.— 
Nothing in this subsection shall be construed 
to supersede or otherwise affect the authori-
ties provided by and under the Small Business 
Act (15 U.S.C. 631 et seq.). 

(b) LIMITATION ON FINANCIAL INTEREST IN SUB-
CONTRACTORS.—Neither an entity performing 
lead systems integrator functions for a Coast 
Guard acquisition nor a Tier 1 subcontractor for 
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