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the development and effectiveness of the mem-
ber. A sabbatical may be granted under this sub-
section under conditions specified by the Sec-
retary in light of the provisions of section 
3396(c) of title 5, which apply to sabbaticals 
granted to members of the Senior Executive 
Service. 

(Pub. L. 96–465, title I, § 504, Oct. 17, 1980, 94 Stat. 
2094; Pub. L. 103–236, title I, § 180(a)(5), Apr. 30, 
1994, 108 Stat. 416.) 

AMENDMENTS 

1994—Subsec. (b). Pub. L. 103–236 inserted ‘‘(other 
than those employed in accordance with section 3951 of 
this title)’’ after ‘‘citizen of the United States’’. 

§ 3985. Temporary details 

A period of duty of not more than six months 
in duration by a member of the Service shall be 
considered a temporary detail and shall not be 
considered an assignment within the meaning of 
this subchapter. 

(Pub. L. 96–465, title I, § 505, Oct. 17, 1980, 94 Stat. 
2094.) 

SUBCHAPTER VI—PROMOTION AND 
RETENTION 

§ 4001. Promotions 

(a) Method of promotion 

Career members of the Senior Foreign Service 
are promoted by appointment under section 
3942(a) of this title to a higher salary class in 
the Senior Foreign Service. Members of the Sen-
ior Foreign Service serving under career can-
didate appointments or noncareer appointments 
are promoted by appointment under section 3943 
of this title to a higher salary class in the Sen-
ior Foreign Service. Foreign Service officers, 
and Foreign Service personnel who are assigned 
to a class in the Foreign Service Schedule, are 
promoted by appointment under section 3942(a) 
of this title as career members of the Senior 
Foreign Service or by assignment under section 
3964 of this title to a higher salary class in the 
Foreign Service Schedule. 

(b) Recommendations and rankings of selection 
boards 

Except as provided in section 4006(a) of this 
title, promotions of— 

(1) members of the Senior Foreign Service, 
and 

(2) members of the Service assigned to a sal-
ary class in the Foreign Service Schedule (in-
cluding promotions of such members into the 
Senior Foreign Service), 

shall be based upon the recommendations and 
rankings of selection boards established under 
section 4002 of this title, except that the Sec-
retary may by regulation specify categories of 
career members, categories of career candidates, 
and other members of the Service assigned to 
salary classes in the Foreign Service Schedule 
who may receive promotions on the basis of sat-
isfactory performance. 

(c) Eligibility; request for promotion; time of con-
sideration; withdrawal of request; basis for 
decision; affidavits 

(1) Promotions into the Senior Foreign Serv-
ice shall be recommended by selection boards 

only from among career members of the Service 
assigned to class 1 in the Foreign Service Sched-
ule who request that they be considered for pro-
motion into the Senior Foreign Service. The 
Secretary shall prescribe the length of the pe-
riod after such a request is made (within any ap-
plicable time in class limitation established 
under section 4007(a) of this title) during which 
such members may be considered by selection 
boards for entry into the Senior Foreign Serv-
ice. A request by a member for consideration for 
promotion into the Senior Foreign Service 
under this subsection may be withdrawn by the 
member, but if it is withdrawn, that member 
may not thereafter request consideration for 
promotion into the Senior Foreign Service. 

(2) Decisions by the Secretary on the numbers 
of individuals to be promoted into and retained 
in the Senior Foreign Service shall be based 
upon a systematic long-term projection of per-
sonnel flows and needs designed to provide— 

(A) a regular, predictable flow of recruit-
ment in the Service; 

(B) effective career development patterns to 
meet the needs of the Service; and 

(C) a regular, predictable flow of talent up-
ward through the ranks and into the Senior 
Foreign Service. 

(3) The affidavit requirements of sections 3332 
and 3333(a) of title 5 shall not apply with respect 
to a member of the Service who has previously 
complied with those requirements and who sub-
sequently is promoted by appointment to any 
class in the Senior Foreign Service without a 
break in service. 

(4) Not later than March 1, 2001, and every four 
years thereafter, the Secretary of State shall 
submit a report to the Speaker of the House of 
Representatives and to the Committee on For-
eign Relations of the Senate which shall include 
the following: 

(A) A description of the steps taken and 
planned in furtherance of— 

(i) maximum compatibility among agen-
cies utilizing the Foreign Service personnel 
system, as provided for in section 3923 of this 
title, and 

(ii) the development of uniform policies 
and procedures and consolidated personnel 
functions, as provided for in section 3924 of 
this title. 

(B) A workforce plan for the subsequent five 
years, including projected personnel needs, by 
grade and by skill. Each such plan shall in-
clude for each category the needs for foreign 
language proficiency, geographic and func-
tional expertise, and specialist technical 
skills. Each workforce plan shall specifically 
account for the training needs of Foreign 
Service personnel and shall delineate an in-
take program of generalist and specialist For-
eign Service personnel to meet projected fu-
ture requirements. 

(5) If there are substantial modifications to 
any workforce plan under paragraph (4)(B) dur-
ing any year in which a report under paragraph 
(4) is not required, a supplemental annual notifi-
cation shall be submitted in the same manner as 
reports are required to be submitted under para-
graph (4). 
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