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amended, which is classified generally to subchapter III
(§ 1331 et seq.) of chapter 29 of Title 43, Public Lands.
For complete classification of this Act to the Code, see
Short Title note set out under section 1331 of Title 43
and Tables.
The Labor Management Relations Act, 1947, referred
to in subsec. (c), is act June 23, 1947, ch. 120, 61 Stat. 136,
as amended, which is classified principally to chapter 7
(§ 141 et seq.) of this title. For complete classification of
this Act to the Code, see section 141 of this title and
Tables.
This chapter, referred to in subsec. (f), was in the
original ‘‘this Act’’, meaning Pub. L. 86–257, Sept. 14,
1959, 73 Stat. 519, as amended, known as the Labor-Management Reporting and Disclosure Act of 1959, which
enacted this chapter, amended sections 153, 158, 159, 160,
164, 186, and 187 of this title, and enacted provisions set
out as notes under sections 153, 158, and 481 of this title.
For complete classification of this Act to the Code, see
Short Title note set out under section 401 of this title
and Tables.
The Railway Labor Act, referred to in subsecs. (c) and
(j)(1), is act May 20, 1926, ch. 347, 44 Stat. 577, as amended, which is classified principally to chapter 8 (§ 151 et
seq.) of Title 45, Railroads. For complete classification
of this Act to the Code, see section 151 of Title 45 and
Tables.
The National Labor Relations Act, referred to in subsec. (j)(1), is act July 5, 1935, ch. 372, 49 Stat. 452, as
amended, which is classified generally to subchapter II
(§ 151 et seq.) of chapter 7 of this title. For complete
classification of this Act to the Code, see section 167 of
this title and Tables.
AMENDMENTS
1978—Subsec. (d). Pub. L. 95–598 substituted ‘‘cases
under title 11’’ for ‘‘bankruptcy’’.
EFFECTIVE DATE OF 1978 AMENDMENT
Amendment by Pub. L. 95–598 effective Oct. 1, 1979,
see section 402(a) of Pub. L. 95–598, set out as an Effective Date note preceding section 101 of Title 11, Bankruptcy.

SUBCHAPTER II—BILL OF RIGHTS OF
MEMBERS OF LABOR ORGANIZATIONS
§ 411. Bill of rights; constitution and bylaws of
labor organizations
(a)(1) Equal rights
Every member of a labor organization shall
have equal rights and privileges within such organization to nominate candidates, to vote in
elections or referendums of the labor organization, to attend membership meetings, and to
participate in the deliberations and voting upon
the business of such meetings, subject to reasonable rules and regulations in such organization’s
constitution and bylaws.
(2) Freedom of speech and assembly
Every member of any labor organization shall
have the right to meet and assemble freely with
other members; and to express any views, arguments, or opinions; and to express at meetings
of the labor organization his views, upon candidates in an election of the labor organization
or upon any business properly before the meeting, subject to the organization’s established
and reasonable rules pertaining to the conduct
of meetings: Provided, That nothing herein shall
be construed to impair the right of a labor organization to adopt and enforce reasonable rules
as to the responsibility of every member toward
the organization as an institution and to his re-
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fraining from conduct that would interfere with
its performance of its legal or contractual obligations.
(3) Dues, initiation fees, and assessments
Except in the case of a federation of national
or international labor organizations, the rates
of dues and initiation fees payable by members
of any labor organization in effect on September
14, 1959 shall not be increased, and no general or
special assessment shall be levied upon such
members, except—
(A) in the case of a local labor organization,
(i) by majority vote by secret ballot of the
members in good standing voting at a general
or special membership meeting, after reasonable notice of the intention to vote upon such
question, or (ii) by majority vote of the members in good standing voting in a membership
referendum conducted by secret ballot; or
(B) in the case of a labor organization, other
than a local labor organization or a federation
of national or international labor organizations, (i) by majority vote of the delegates
voting at a regular convention, or at a special
convention of such labor organization held
upon not less than thirty days’ written notice
to the principal office of each local or constituent labor organization entitled to such
notice, or (ii) by majority vote of the members
in good standing of such labor organization
voting in a membership referendum conducted
by secret ballot, or (iii) by majority vote of
the members of the executive board or similar
governing body of such labor organization,
pursuant to express authority contained in the
constitution and bylaws of such labor organization: Provided, That such action on the part
of the executive board or similar governing
body shall be effective only until the next regular convention of such labor organization.
(4) Protection of the right to sue
No labor organization shall limit the right of
any member thereof to institute an action in
any court, or in a proceeding before any administrative agency, irrespective of whether or not
the labor organization or its officers are named
as defendants or respondents in such action or
proceeding, or the right of any member of a
labor organization to appear as a witness in any
judicial, administrative, or legislative proceeding, or to petition any legislature or to communicate with any legislator: Provided, That any
such member may be required to exhaust reasonable hearing procedures (but not to exceed a
four-month lapse of time) within such organization, before instituting legal or administrative
proceedings against such organizations or any
officer thereof: And provided further, That no interested employer or employer association shall
directly or indirectly finance, encourage, or participate in, except as a party, any such action,
proceeding, appearance, or petition.
(5) Safeguards against improper disciplinary action
No member of any labor organization may be
fined, suspended, expelled, or otherwise disciplined except for nonpayment of dues by such
organization or by any officer thereof unless
such member has been (A) served with written
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specific charges; (B) given a reasonable time to
prepare his defense; (C) afforded a full and fair
hearing.
(b) Invalidity of constitution and bylaws
Any provision of the constitution and bylaws
of any labor organization which is inconsistent
with the provisions of this section shall be of no
force or effect.
(Pub. L. 86–257, title I, § 101, Sept. 14, 1959, 73
Stat. 522.)
§ 412. Civil action for infringement of rights; jurisdiction
Any person whose rights secured by the provisions of this subchapter have been infringed by
any violation of this subchapter may bring a
civil action in a district court of the United
States for such relief (including injunctions) as
may be appropriate. Any such action against a
labor organization shall be brought in the district court of the United States for the district
where the alleged violation occurred, or where
the principal office of such labor organization is
located.
(Pub. L. 86–257, title I, § 102, Sept. 14, 1959, 73
Stat. 523.)
§ 413. Retention of existing rights of members
Nothing contained in this subchapter shall
limit the rights and remedies of any member of
a labor organization under any State or Federal
law or before any court or other tribunal, or
under the constitution and bylaws of any labor
organization.
(Pub. L. 86–257, title I, § 103, Sept. 14, 1959, 73
Stat. 523.)
§ 414. Right to copies of collective bargaining
agreements
It shall be the duty of the secretary or corresponding principal officer of each labor organization, in the case of a local labor organization, to forward a copy of each collective bargaining agreement made by such labor organization with any employer to any employee who requests such a copy and whose rights as such employee are directly affected by such agreement,
and in the case of a labor organization other
than a local labor organization, to forward a
copy of any such agreement to each constituent
unit which has members directly affected by
such agreement; and such officer shall maintain
at the principal office of the labor organization
of which he is an officer copies of any such
agreement made or received by such labor organization, which copies shall be available for inspection by any member or by any employee
whose rights are affected by such agreement.
The provisions of section 440 of this title shall
be applicable in the enforcement of this section.
(Pub. L. 86–257, title I, § 104, Sept. 14, 1959, 73
Stat. 523.)
§ 415. Information to members of provisions of
chapter
Every labor organization shall inform its
members concerning the provisions of this chapter.
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(Pub. L. 86–257, title I, § 105, Sept. 14, 1959, 73
Stat. 523.)
SUBCHAPTER III—REPORTING BY LABOR
ORGANIZATIONS, OFFICERS AND EMPLOYEES OF LABOR ORGANIZATIONS,
AND EMPLOYERS
§ 431. Report of labor organizations
(a) Adoption and filing of constitution and bylaws; contents of report
Every labor organization shall adopt a constitution and bylaws and shall file a copy thereof with the Secretary, together with a report,
signed by its president and secretary or corresponding principal officers, containing the following information—
(1) the name of the labor organization, its
mailing address, and any other address at
which it maintains its principal office or at
which it keeps the records referred to in this
subchapter;
(2) the name and title of each of its officers;
(3) the initiation fee or fees required from a
new or transferred member and fees for work
permits required by the reporting labor organization;
(4) the regular dues or fees or other periodic
payments required to remain a member of the
reporting labor organization; and
(5) detailed statements, or references to specific provisions of documents filed under this
subsection which contain such statements,
showing the provision made and procedures
followed with respect to each of the following:
(A) qualifications for or restrictions on membership, (B) levying of assessments, (C) participation in insurance or other benefit plans,
(D) authorization for disbursement of funds of
the labor organization, (E) audit of financial
transactions of the labor organization, (F) the
calling of regular and special meetings, (G) the
selection of officers and stewards and of any
representatives to other bodies composed of
labor organizations’ representatives, with a
specific statement of the manner in which
each officer was elected, appointed, or otherwise selected, (H) discipline or removal of officers or agents for breaches of their trust, (I)
imposition of fines, suspensions, and expulsions of members, including the grounds for
such action and any provision made for notice,
hearing, judgment on the evidence, and appeal
procedures, (J) authorization for bargaining
demands, (K) ratification of contract terms,
(L) authorization for strikes, and (M) issuance
of work permits. Any change in the information required by this subsection shall be reported to the Secretary at the time the reporting labor organization files with the Secretary
the annual financial report required by subsection (b) of this section.
(b) Annual financial report; filing; contents
Every labor organization shall file annually
with the Secretary a financial report signed by
its president and treasurer or corresponding
principal officers containing the following information in such detail as may be necessary accurately to disclose its financial condition and operations for its preceding fiscal year—

