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(A) that provides information for a Job 
Corps center on local employment opportu-
nities and the job skills needed to obtain the 
opportunities; and 

(B) that serves communities in which the 
graduates of the Job Corps center seek em-
ployment. 

(2) Applicable one-stop center 

The term ‘‘applicable one-stop center’’ 
means a one-stop customer service center that 
provides services, such as referral, intake, re-
cruitment, and placement, to a Job Corps cen-
ter. 

(3) Enrollee 

The term ‘‘enrollee’’ means an individual 
who has voluntarily applied for, been selected 
for, and enrolled in the Job Corps program, 
and remains with the program, but has not yet 
become a graduate. 

(4) Former enrollee 

The term ‘‘former enrollee’’ means an indi-
vidual who has voluntarily applied for, been 
selected for, and enrolled in the Job Corps pro-
gram, but left the program before completing 
the requirements of a vocational training pro-
gram, or receiving a secondary school diploma 
or recognized equivalent, as a result of partici-
pation in the Job Corps program. 

(5) Graduate 

The term ‘‘graduate’’ means an individual 
who has voluntarily applied for, been selected 
for, and enrolled in the Job Corps program and 
has completed the requirements of a voca-
tional training program, or received a second-
ary school diploma or recognized equivalent, 
as a result of participation in the Job Corps 
program. 

(6) Job Corps 

The term ‘‘Job Corps’’ means the Job Corps 
described in section 2883 of this title. 

(7) Job Corps center 

The term ‘‘Job Corps center’’ means a center 
described in section 2887 of this title. 

(8) Operator 

The term ‘‘operator’’ means an entity se-
lected under this subchapter to operate a Job 
Corps center. 

(9) Region 

The term ‘‘region’’ means an area served by 
a regional office of the Employment and 
Training Administration. 

(10) Service provider 

The term ‘‘service provider’’ means an en-
tity selected under this subchapter to provide 
services described in this subchapter to a Job 
Corps center. 

(Pub. L. 105–220, title I, § 142, Aug. 7, 1998, 112 
Stat. 1006.) 

§ 2883. Establishment 

There shall be within the Department of Labor 
a ‘‘Job Corps’’. 

(Pub. L. 105–220, title I, § 143, Aug. 7, 1998, 112 
Stat. 1007.) 

PRIOR PROVISIONS 

Provisions similar to this section were contained in 
section 1692 of this title prior to repeal by Pub. L. 
105–220. 

§ 2883a. Office of Job Corps 

Not later than 90 days after December 30, 2005, 
the Secretary of Labor shall permanently estab-
lish and maintain an Office of Job Corps within 
the Office of the Secretary, in the Department 
of Labor, to carry out the functions (including 
duties, responsibilities, and procedures) of sub-
title C of title I of the Workforce Investment 
Act of 1998 (29 U.S.C. 2881 et seq.). The Secretary 
shall appoint a senior member of the civil serv-
ice to head that Office of Job Corps and carry 
out subtitle C. The Secretary shall transfer 
funds appropriated for the program carried out 
under that subtitle C, including the administra-
tion of such program, to the head of that Office 
of Job Corps. The head of that Office of Job 
Corps shall have contracting authority and shall 
receive support as necessary from the Assistant 
Secretary for Administration and Management 
with respect to contracting functions and the 
Assistant Secretary for Policy with respect to 
research and evaluation functions. 

(Pub. L. 109–149, title I, § 102, Dec. 30, 2005, 119 
Stat. 2842.) 

REFERENCES IN TEXT 

The Workforce Investment Act of 1998, referred to in 
text, is Pub. L. 105–220, Aug. 7, 1998, 112 Stat. 936, as 
amended. Subtitle C of title I of the Act is classified 
generally to this subchapter. For complete classifica-
tion of this Act to the Code, see Short Title note set 
out under section 9201 of Title 20, Education, and 
Tables. 

CODIFICATION 

Section was enacted as part of the Department of 
Labor Appropriations Act, 2006, and also as part of the 
Departments of Labor, Health and Human Services, and 
Education, and Related Agencies Appropriations Act, 
2006, and not as part of title I of the Workforce Invest-
ment Act of 1998 which comprises this chapter. 

§ 2883b. Transfer of administration of Job Corps 
program to Employment and Training Ad-
ministration 

The Secretary of Labor shall submit to the 
Committees on Appropriations of the House of 
Representatives and the Senate a plan for the 
transfer of the administration of the Job Corps 
program authorized under title I–C of the Work-
force Investment Act of 1998 from the Office of 
the Secretary to the Employment and Training 
Administration. As of the date that is 30 days 
after the date of submission of such plan, the 
Secretary may transfer the administration and 
appropriated funds of the program from the Of-
fice of the Secretary and the provisions of sec-
tion 2883a of this title shall no longer be applica-
ble. 

(Pub. L. 111–117, div. D, title I, § 108, Dec. 16, 2009, 
123 Stat. 3238.) 

REFERENCES IN TEXT 

Title I–C of the Workforce Investment Act of 1998, re-
ferred to in text, probably means subtitle C of title I of 
Pub. L. 105–220, Aug. 7, 1998, 112 Stat. 1006, which is clas-
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sified generally to this subchapter. For complete classi-
fication of the Workforce Investment Act of 1998 to the 
Code, see Short Title note set out under section 9201 of 
Title 20, Education, and Tables. 

CODIFICATION 

Section was enacted as part of the Department of 
Labor Appropriations Act, 2010, and also as part of the 
Departments of Labor, Health and Human Services, and 
Education, and Related Agencies Appropriations Act, 
2010, and the Consolidated Appropriations Act, 2010, and 
not as part of title I of the Workforce Investment Act 
of 1998 which comprises this chapter. 

§ 2884. Individuals eligible for the Job Corps 

To be eligible to become an enrollee, an indi-
vidual shall be— 

(1) not less than age 16 and not more than 
age 21 on the date of enrollment, except that— 

(A) not more than 20 percent of the indi-
viduals enrolled in the Job Corps may be not 
less than age 22 and not more than age 24 on 
the date of enrollment; and 

(B) either such maximum age limitation 
may be waived by the Secretary, in accord-
ance with regulations of the Secretary, in 
the case of an individual with a disability; 

(2) a low-income individual; and 
(3) an individual who is one or more of the 

following: 
(A) Basic skills deficient. 
(B) A school dropout. 
(C) Homeless, a runaway, or a foster child. 
(D) A parent. 
(E) An individual who requires additional 

education, vocational training, or intensive 
counseling and related assistance, in order 
to participate successfully in regular school-
work or to secure and hold employment. 

(Pub. L. 105–220, title I, § 144, Aug. 7, 1998, 112 
Stat. 1007.) 

PRIOR PROVISIONS 

Provisions similar to this section were contained in 
section 1693 of this title prior to repeal by Pub. L. 
105–220. 

§ 2885. Recruitment, screening, selection, and as-
signment of enrollees 

(a) Standards and procedures 

(1) In general 

The Secretary shall prescribe specific stand-
ards and procedures for the recruitment, 
screening, and selection of eligible applicants 
for the Job Corps, after considering recom-
mendations from the Governors, local boards, 
and other interested parties. 

(2) Methods 

In prescribing standards and procedures 
under paragraph (1), the Secretary, at a mini-
mum, shall— 

(A) prescribe procedures for informing en-
rollees that drug tests will be administered 
to the enrollees and the results received 
within 45 days after the enrollees enroll in 
the Job Corps; 

(B) establish standards for recruitment of 
Job Corps applicants; 

(C) establish standards and procedures 
for— 

(i) determining, for each applicant, 
whether the educational and vocational 
needs of the applicant can best be met 
through the Job Corps program or an al-
ternative program in the community in 
which the applicant resides; and 

(ii) obtaining from each applicant perti-
nent data relating to background, needs, 
and interests for determining eligibility 
and potential assignment; 

(D) where appropriate, take measures to 
improve the professional capability of the 
individuals conducting screening of the ap-
plicants; and 

(E) assure that an appropriate number of 
enrollees are from rural areas. 

(3) Implementation 

To the extent practicable, the standards and 
procedures shall be implemented through ar-
rangements with— 

(A) applicable one-stop centers; 
(B) community action agencies, business 

organizations, and labor organizations; and 
(C) agencies and individuals that have con-

tact with youth over substantial periods of 
time and are able to offer reliable informa-
tion about the needs and problems of youth. 

(4) Consultation 

The standards and procedures shall provide 
for necessary consultation with individuals 
and organizations, including court, probation, 
parole, law enforcement, education, welfare, 
and medical authorities and advisers. 

(5) Reimbursement 

The Secretary is authorized to enter into 
contracts with and make payments to individ-
uals and organizations for the cost of conduct-
ing recruitment, screening, and selection of el-
igible applicants for the Job Corps, as provided 
for in this section. The Secretary shall make 
no payment to any individual or organization 
solely as compensation for referring the names 
of applicants for the Job Corps. 

(b) Special limitations on selection 

(1) In general 

No individual shall be selected as an enrollee 
unless the individual or organization imple-
menting the standards and procedures de-
scribed in subsection (a) of this section deter-
mines that— 

(A) there is a reasonable expectation that 
the individual considered for selection can 
participate successfully in group situations 
and activities, and is not likely to engage in 
behavior that would prevent other enrollees 
from receiving the benefit of the Job Corps 
program or be incompatible with the main-
tenance of sound discipline and satisfactory 
relationships between the Job Corps center 
to which the individual might be assigned 
and communities surrounding the Job Corps 
center; 

(B) the individual manifests a basic under-
standing of both the rules to which the indi-
vidual will be subject and of the conse-
quences of failure to observe the rules; and 

(C) the individual has passed a background 
check conducted in accordance with proce-
dures established by the Secretary. 


		Superintendent of Documents
	2014-09-16T11:10:06-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




