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SUBCHAPTER I—GENERAL PROVISIONS
§ 141. Short title; Congressional declaration of
purpose and policy
(a) This chapter may be cited as the ‘‘Labor
Management Relations Act, 1947’’.

(b) Industrial strife which interferes with the
normal flow of commerce and with the full production of articles and commodities for commerce, can be avoided or substantially minimized if employers, employees, and labor organizations each recognize under law one another’s
legitimate rights in their relations with each
other, and above all recognize under law that
neither party has any right in its relations with
any other to engage in acts or practices which
jeopardize the public health, safety, or interest.
It is the purpose and policy of this chapter, in
order to promote the full flow of commerce, to
prescribe the legitimate rights of both employees and employers in their relations affecting
commerce, to provide orderly and peaceful procedures for preventing the interference by either
with the legitimate rights of the other, to protect the rights of individual employees in their
relations with labor organizations whose activities affect commerce, to define and proscribe
practices on the part of labor and management
which affect commerce and are inimical to the
general welfare, and to protect the rights of the
public in connection with labor disputes affecting commerce.
(June 23, 1947, ch. 120, § 1, 61 Stat. 136.)
REFERENCES IN TEXT
This chapter, referred to in subsec. (a), was in the
original ‘‘This Act’’ meaning act June 23, 1947, ch. 120,
61 Stat. 136, as amended, which is classified principally
to this subchapter and subchapters III (§ 171 et seq.) and
IV (§ 185 et seq.) of this chapter. For complete classification of this act to the Code, see Tables.
SHORT TITLE OF 1978 AMENDMENT
Pub. L. 95–524, § 6(a), Oct. 27, 1978, 92 Stat. 2020, provided that: ‘‘This section [enacting section 175a of this
title, amending sections 173 and 186 of this title, and
enacting provisions set out as notes under section 175a
of this title] may be cited as the ‘Labor Management
Cooperation Act of 1978’.’’
NATIONAL COMMISSION ON TECHNOLOGY, AUTOMATION,
AND ECONOMIC PROGRESS
Pub. L. 88–444, Aug. 19, 1964, 78 Stat. 462, established
the National Commission on Technology, Automation,
and Economic Progress, to make a comprehensive and
impartial study and make recommendations from time
to time as needed for constructive action. The Commission was directed to submit a final report of its findings
and recommendations to the President and the Congress by January 1, 1966, and ceased 30 days after submitting its final report.
EXECUTIVE ORDER NO. 10918
Ex. Ord. No. 10918, Feb. 16, 1961, 26 F.R. 1427, which established the President’s Advisory Committee on
Labor-Management Policy, was revoked by Ex. Ord. No.
11710, Apr. 4, 1973, 38 F.R. 9071, formerly set out below.
EXECUTIVE ORDER NO. 11710
Ex. Ord. No. 11710, Apr. 4, 1973, 38 F.R. 9071, as amended by Ex. Ord. No. 11729, July 12, 1973, 38 F.R. 18863,
which established the National Commission for Industrial Peace, was revoked by Ex. Ord. No. 11823, Dec. 12,
1974, 39 F.R. 43529.
EXECUTIVE ORDER NO. 11809
Ex. Ord. No. 11809, Sept. 30, 1974, 39 F.R. 35565, which
established the President’s Labor-Management Committee, was revoked by Ex. Ord. No. 11948, Dec. 20, 1976,
41 F.R. 55705, set out as a note under section 14 of the
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Federal Advisory Committee Act in the Appendix to
Title 5, Government Organization and Employees.

§ 142. Definitions
When used in this chapter—
(1) The term ‘‘industry affecting commerce’’
means any industry or activity in commerce
or in which a labor dispute would burden or
obstruct commerce or tend to burden or obstruct commerce or the free flow of commerce.
(2) The term ‘‘strike’’ includes any strike or
other concerted stoppage of work by employees (including a stoppage by reason of the expiration of a collective-bargaining agreement)
and any concerted slowdown or other concerted interruption of operations by employees.
(3) The terms ‘‘commerce’’, ‘‘labor disputes’’,
‘‘employer’’, ‘‘employee’’, ‘‘labor organization’’, ‘‘representative’’, ‘‘person’’, and ‘‘supervisor’’ shall have the same meaning as when
used in subchapter II of this chapter.
(June 23, 1947, ch. 120, title V, § 501, 61 Stat. 161.)
REFERENCES IN TEXT
Subchapter II of this chapter, referred to in par. (3),
was in the original ‘‘the National Labor Relations Act
as amended by this Act’’ [29 U.S.C. § 151 et seq.].

§ 143. Saving provisions
Nothing in this chapter shall be construed to
require an individual employee to render labor
or service without his consent, nor shall anything in this chapter be construed to make the
quitting of his labor by an individual employee
an illegal act; nor shall any court issue any
process to compel the performance by an individual employee of such labor or service, without his consent; nor shall the quitting of labor
by an employee or employees in good faith because of abnormally dangerous conditions for
work at the place of employment of such employee or employees be deemed a strike under
this chapter.
(June 23, 1947, ch. 120, title V, § 502, 61 Stat. 162.)
§ 144. Separability
If any provision of this chapter, or the application of such provision to any person or circumstance, shall be held invalid, the remainder of
this chapter, or the application of such provision to persons or circumstances other than
those as to which it is held invalid, shall not be
affected thereby.
(June 23, 1947, ch. 120, title V, § 503, 61 Stat. 162.)
SUBCHAPTER II—NATIONAL LABOR
RELATIONS
CODIFICATION
This subchapter is comprised of the National Labor
Relations Act, and is not part of the Labor Management Relations Act, 1947, which comprises this chapter.

§ 151. Findings and declaration of policy
The denial by some employers of the right of
employees to organize and the refusal by some
employers to accept the procedure of collective
bargaining lead to strikes and other forms of in-
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dustrial strife or unrest, which have the intent
or the necessary effect of burdening or obstructing commerce by (a) impairing the efficiency,
safety, or operation of the instrumentalities of
commerce; (b) occurring in the current of commerce; (c) materially affecting, restraining, or
controlling the flow of raw materials or manufactured or processed goods from or into the
channels of commerce, or the prices of such materials or goods in commerce; or (d) causing
diminution of employment and wages in such
volume as substantially to impair or disrupt the
market for goods flowing from or into the channels of commerce.
The inequality of bargaining power between
employees who do not possess full freedom of association or actual liberty of contract, and employers who are organized in the corporate or
other forms of ownership association substantially burdens and affects the flow of commerce,
and tends to aggravate recurrent business depressions, by depressing wage rates and the purchasing power of wage earners in industry and
by preventing the stabilization of competitive
wage rates and working conditions within and
between industries.
Experience has proved that protection by law
of the right of employees to organize and bargain collectively safeguards commerce from injury, impairment, or interruption, and promotes
the flow of commerce by removing certain recognized sources of industrial strife and unrest,
by encouraging practices fundamental to the
friendly adjustment of industrial disputes arising out of differences as to wages, hours, or
other working conditions, and by restoring
equality of bargaining power between employers
and employees.
Experience has further demonstrated that certain practices by some labor organizations, their
officers, and members have the intent or the
necessary effect of burdening or obstructing
commerce by preventing the free flow of goods
in such commerce through strikes and other
forms of industrial unrest or through concerted
activities which impair the interest of the public in the free flow of such commerce. The elimination of such practices is a necessary condition
to the assurance of the rights herein guaranteed.
It is hereby declared to be the policy of the
United States to eliminate the causes of certain
substantial obstructions to the free flow of commerce and to mitigate and eliminate these obstructions when they have occurred by encouraging the practice and procedure of collective
bargaining and by protecting the exercise by
workers of full freedom of association, self-organization, and designation of representatives of
their own choosing, for the purpose of negotiating the terms and conditions of their employment or other mutual aid or protection.
(July 5, 1935, ch. 372, § 1, 49 Stat. 449; June 23,
1947, ch. 120, title I, § 101, 61 Stat. 136.)
AMENDMENTS
1947—Act June 23, 1947, amended section generally to
restate the declaration of policy and to make the finding and policy of this subchapter ‘‘two-sided’’.
EFFECTIVE DATE OF 1947 AMENDMENT
Act June 23, 1947, ch. 120, title I, § 104, 61 Stat. 152,
provided that: ‘‘The amendments made by this title

