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1 See References in Text note below. 

§ 4519. Authority to provide for review of regu-
lated entities 

The Director may, on such terms and condi-
tions as the Director deems appropriate, con-
tract with any entity to conduct a review of the 
regulated entities. 

(Pub. L. 102–550, title XIII, § 1319, Oct. 28, 1992, 106 
Stat. 3950; Pub. L. 109–291, § 4(b)(4), Sept. 29, 2006, 
120 Stat. 1337; Pub. L. 110–289, div. A, title I, 
§ 1105(d), July 30, 2008, 122 Stat. 2668; Pub. L. 
111–203, title IX, § 939(b), July 21, 2010, 124 Stat. 
1886.) 

AMENDMENTS 

2010—Pub. L. 111–203 struck out ‘‘that is a nationally 
recognized statistical rating organization, as such term 
is defined in section 78c(a) of title 15,’’ after ‘‘entity’’. 

2008—Pub. L. 110–289 substituted ‘‘regulated entities’’ 
for ‘‘enterprises by rating organization’’ in section 
catchline and ‘‘regulated entities’’ for ‘‘enterprises’’ in 
text. 

2006—Pub. L. 109–291 substituted ‘‘that is a nationally 
recognized statistical rating organization, as such term 
is defined in section 78c(a) of title 15’’ for ‘‘effectively 
recognized by the Division of Market Regulation of the 
Securities and Exchange Commission as a nationally 
recognized statistical rating organization for the pur-
poses of the capital rules for broker-dealers’’. 

EFFECTIVE DATE OF 2010 AMENDMENT 

Amendment by Pub. L. 111–203 effective 2 years after 
July 21, 2010, see section 939(g) of Pub. L. 111–203, set 
out as a note under section 24a of this title. 

§ 4520. Minority and women inclusion; diversity 
requirements 

(a) Office of Minority and Women Inclusion 

Each regulated entity shall establish an Office 
of Minority and Women Inclusion, or designate 
an office of the entity, that shall be responsible 
for carrying out this section and all matters of 
the entity relating to diversity in management, 
employment, and business activities in accord-
ance with such standards and requirements as 
the Director shall establish. 

(b) Inclusion in all levels of business activities 

Each regulated entity shall develop and imple-
ment standards and procedures to ensure, to the 
maximum extent possible, the inclusion and uti-
lization of minorities (as such term is defined in 
section 1204(c) of the Financial Institutions Re-
form, Recovery, and Enforcement Act of 1989 (12 
U.S.C. 1811 note)) and women, and minority- and 
women-owned businesses (as such terms are de-
fined in section 1441a(r)(4) 1 of this title) (includ-
ing financial institutions, investment banking 
firms, mortgage banking firms, asset manage-
ment firms, broker-dealers, financial services 
firms, underwriters, accountants, brokers, in-
vestment consultants, and providers of legal 
services) in all business and activities of the reg-
ulated entity at all levels, including in procure-
ment, insurance, and all types of contracts (in-
cluding contracts for the issuance or guarantee 
of any debt, equity, or mortgage-related securi-
ties, the management of its mortgage and secu-
rities portfolios, the making of its equity invest-
ments, the purchase, sale and servicing of 

single- and multi-family mortgage loans, and 
the implementation of its affordable housing 
program and initiatives). The processes estab-
lished by each regulated entity for review and 
evaluation for contract proposals and to hire 
service providers shall include a component that 
gives consideration to the diversity of the appli-
cant. 

(c) Applicability 

This section shall apply to all contracts of a 
regulated entity for services of any kind, includ-
ing services that require the services of invest-
ment banking, asset management entities, 
broker-dealers, financial services entities, un-
derwriters, accountants, investment consult-
ants, and providers of legal services. 

(d) Inclusion in annual reports 

Each regulated entity shall include, in the an-
nual report submitted by the entity to the Di-
rector pursuant to section 1723a(k) of this title, 
section 1456(c) of this title, and section 1440 of 
this title, as applicable, detailed information de-
scribing the actions taken by the entity pursu-
ant to this section, which shall include a state-
ment of the total amounts paid by the entity to 
third party contractors since the last such re-
port and the percentage of such amounts paid to 
businesses described in subsection (b) of this sec-
tion. 

(e) Outreach 

Each regulated entity shall establish a minor-
ity outreach program to ensure the inclusion (to 
the maximum extent possible) in contracts en-
tered into by the enterprises of minorities and 
women and businesses owned by minorities and 
women, including financial institutions, invest-
ment banking firms, underwriters, accountants, 
brokers, and providers of legal services. 

(f) Diversity in Agency workforce 

The Agency shall take affirmative steps to 
seek diversity in its workforce at all levels of 
the agency consistent with the demographic di-
versity of the United States, which shall in-
clude— 

(1) heavily recruiting at historically Black 
colleges and universities, Hispanic-serving in-
stitutions, women’s colleges, and colleges that 
typically serve majority minority populations; 

(2) sponsoring and recruiting at job fairs in 
urban communities, and placing employment 
advertisements in newspapers and magazines 
oriented toward women and people of color; 

(3) partnering with organizations that are fo-
cused on developing opportunities for minori-
ties and women to place talented young mi-
norities and women in industry internships, 
summer employment, and full-time positions; 
and 

(4) where feasible, partnering with inner-city 
high schools, girls’ high schools, and high 
schools with majority minority populations to 
establish or enhance financial literacy pro-
grams and provide mentoring. 

(Pub. L. 102–550, title XIII, § 1319A, Oct. 28, 1992, 
106 Stat. 3950; Pub. L. 110–289, div. A, title I, 
§§ 1116, 1161(a)(2), July 30, 2008, 122 Stat. 2681, 
2779.) 
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