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(2) may take such action as is appropriate in
individual cases so that employees transferred
under this section receive equitable treat-
ment, with respect to the status, tenure, pay,
benefits (other than benefits under programs
administered by the Office of Personnel Man-
agement), and accrued leave or vacation time
of those employees, for prior periods of service
with any Federal agency, including the Board
of Governors, the Corporation, the Depart-
ment of Housing and Urban Development, the
National Credit Union Administration, the Of-
fice of the Comptroller of the Currency, the
Office of Thrift Supervision, a Federal reserve
bank, a Federal home loan bank, or a joint of-
fice of the Federal home loan banks.

(1) Implementation

In implementing the provisions of this section,
the Bureau shall coordinate with the Office of
Personnel Management and other entities hav-
ing expertise in matters related to employment
to ensure a fair and orderly transition for af-
fected employees.

(Pub. L. 111-208, title X, §1064, July 21, 2010, 124
Stat. 2043.)

REFERENCES IN TEXT

This title, where footnoted in subsecs. (a), (c)(2),
H)(F), ()({v), and (j), is title X of Pub. L. 111-203,
July 21, 2010, 124 Stat. 1955, known as the Consumer Fi-
nancial Protection Act of 2010, which enacted this sub-
chapter and enacted, amended, and repealed numerous
other sections and notes in the Code. For complete
classification of title X to the Code, see Short Title
note set out under section 5301 of this title and Tables.

§ 5585. Incidental transfers

(a) Incidental transfers authorized

The Director of the Office of Management and
Budget, in consultation with the Secretary,
shall make such additional incidental transfers
and dispositions of assets and liabilities held,
used, arising from, available, or to be made
available, in connection with the functions
transferred by this title,! as the Director may
determine necessary to accomplish the purposes
of this title.r

(b) Sunset

The authority provided in this section shall
terminate 5 years after July 21, 2010.

(Pub. L. 111-208, title X, §1065, July 21, 2010, 124
Stat. 2055.)

REFERENCES IN TEXT

This title, referred to in subsec. (a), is title X of Pub.
L. 111-203, July 21, 2010, 124 Stat. 1955, known as the
Consumer Financial Protection Act of 2010, which en-
acted this subchapter and enacted, amended, and re-
pealed numerous other sections and notes in the Code.
For complete classification of title X to the Code, see
Short Title note set out under section 5301 of this title
and Tables.

§5586. Interim authority of the Secretary

(a) In general

The Secretary is authorized to perform the
functions of the Bureau under this part until the

1See References in Text note below.

TITLE 12—BANKS AND BANKING

§ 5587

Director of the Bureau is confirmed by the Sen-

ate in accordance with section 5491 of this title.

(b) Interim administrative services by the De-
partment of the Treasury

The Department of the Treasury may provide
administrative services necessary to support the
Bureau before the designated transfer date.

(Pub. L. 111-208, title X, §1066, July 21, 2010, 124
Stat. 2055.)

§5587. Transition oversight
(a) Purpose

The purpose of this section is to ensure that
the Bureau—
(1) has an orderly and organized startup;
(2) attracts and retains a qualified work-
force; and
(3) establishes comprehensive
training and benefits programs.
(b) Reporting requirement
(1) In general

The Bureau shall submit an annual report to
the Committee on Banking, Housing, and
Urban Affairs of the Senate and the Commit-
tee on Financial Services of the House of Rep-
resentatives that includes the plans described
in paragraph (2).

(2) Plans

The plans described in this paragraph are as
follows:
(A) Training
plan

The Bureau shall submit a training and
workforce development plan that includes,
to the extent practicable—

(i) identification of skill and technical
expertise needs and actions taken to meet
those requirements;

(ii) steps taken to foster innovation and
creativity;

(iii) leadership development and succes-
sion planning; and

(iv) effective use of technology by em-
ployees.

(B) Workplace flexibilities plan

The Bureau shall submit a workforce flexi-
bility plan that includes, to the extent prac-
ticable—

(1) telework;

(ii) flexible work schedules;

(iii) phased retirement;

(iv) reemployed annuitants;

(v) part-time work;

(vi) job sharing;

(vii) parental leave benefits and child-
care assistance;

(viii) domestic partner benefits;

(ix) other workplace flexibilities; or

(x) any combination of the items de-
scribed in clauses (i) through (ix).

(C) Recruitment and retention plan

The Bureau shall submit a recruitment
and retention plan that includes, to the ex-
tent practicable, provisions relating to—

(i) the steps necessary to target highly
qualified applicant pools with diverse
backgrounds;
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