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AMENDMENTS 

1996—Pub. L. 104–201 substituted ‘‘The Commission’’ 
for ‘‘The head of each agency’’ in introductory provi-
sions. 

COORDINATION OF PAY AND EMPLOYMENT PRACTICES 

For provisions requiring consultations with the Sec-
retary of Defense for agencies under this subpart with 
respect to the establishment of rates of pay and other 
matters deemed appropriate by the Secretary in order 
to develop compatible or unified systems of basic pay 
and employment practices, see section 1–201 of Ex. Ord. 
No. 12215, May 27, 1980, 45 F.R. 36043, set out as a note 
under section 3601 of this title. 

§ 3654. Repealed. Pub. L. 104–201, div. C, title 
XXXV, § 3532, Sept. 23, 1996, 110 Stat. 2863 

Section, Pub. L. 96–70, title I, § 1214, Sept. 27, 1979, 93 
Stat. 465, related to an interim, continuing application 
of Canal Zone Merit System, as in effect on Sept. 30, 
1979, until Panama Canal Employment System was es-
tablished and in effect. 

§ 3655. Repealed. Pub. L. 105–85, div. C, title 
XXXV, § 3523(a)(1), Nov. 18, 1997, 111 Stat. 
2064 

Section, Pub. L. 96–70, title I, § 1215, Sept. 27, 1979, 93 
Stat. 465, related to establishment and revision of basic 
pay. 

§ 3656. Uniform application of standards and 
rates 

The standards established pursuant to section 
3653 of this title and the rates of basic pay estab-
lished pursuant to section 3642 of this title shall 
be applied without regard to whether the em-
ployee or individual concerned is a citizen of the 
United States or a citizen of the Republic of 
Panama. 

(Pub. L. 96–70, title I, § 1216, Sept. 27, 1979, 93 
Stat. 465; Pub. L. 105–85, div. C, title XXXV, 
§ 3523(c)(1), Nov. 18, 1997, 111 Stat. 2065.) 

AMENDMENTS 

1997—Pub. L. 105–85 substituted ‘‘section 3642’’ for 
‘‘section 3655’’. 

§ 3657. Recruitment and retention remuneration 

(a) Repealed. Pub. L. 105–261, div. C, title XXXV, 
§ 3507(a), Oct. 17, 1998, 112 Stat. 2269 

(b) Restriction 

Any employee described in more than one 
paragraph of subsection (a) of this section may 
qualify for a recruitment or retention differen-
tial under only one of those paragraphs. 

(c) Recruitment and relocation bonuses 

(1) The Commission may pay a recruitment 
bonus to an individual who is newly appointed 
to a position with the Commission, or a reloca-
tion bonus to an employee of the Commission 
who must relocate to accept a position, if the 
Commission determines that the Commission 
would be likely, in the absence of such a bonus, 
to have difficulty in filling the position. 

(2) A recruitment or relocation bonus may be 
paid to an employee under this subsection only 
if the employee enters into an agreement with 
the Commission to complete a period of employ-
ment established in the agreement. If the em-

ployee voluntarily fails to complete such period 
of employment or is separated from service in 
such employment as a result of an adverse ac-
tion before the completion of such period, the 
employee shall repay the entire amount of the 
bonus. 

(3) A recruitment or relocation bonus under 
this subsection may be paid as a lump sum. A 
bonus under this subsection may not be consid-
ered to be part of the basic pay of an employee. 

(d) Retention bonuses 

(1) The Commission may pay a retention 
bonus to an employee of the Commission if the 
Commission determines that— 

(A) the employee has unusually high or 
unique qualifications and those qualifications 
make it essential for the Commission to retain 
the employee for a period specified by the 
Commission ending not later than the Canal 
Transfer Date, or the Commission otherwise 
has a special need for the services of the em-
ployee making it essential for the Commission 
to retain the employee for a period specified 
by the Commission ending not later than the 
Canal Transfer Date; and 

(B) the employee would be likely to leave 
employment with the Commission before the 
end of that period if the retention bonus is not 
paid. 

(2) A retention bonus under this subsection— 
(A) shall be in a fixed amount; 
(B) shall be paid on a pro rata basis (over the 

period specified by the Commission as essen-
tial for the retention of the employee), with 
such payments to be made at the same time 
and in the same manner as basic pay; and 

(C) may not be considered to be part of the 
basic pay of an employee. 

(3) A decision by the Commission to exercise 
or to not exercise the authority to pay a bonus 
under this subsection shall not be subject to re-
view under any statutory procedure or any agen-
cy or negotiated grievance procedure except 
under any of the laws referred to in section 
2302(d) of title 5. 

(e) Limit on compensation 

Additional compensation provided under this 
section may not exceed 25 percent of the rate of 
basic pay of the individual to whom the com-
pensation is paid. 

(Pub. L. 96–70, title I, § 1217, Sept. 27, 1979, 93 
Stat. 465; Pub. L. 104–201, div. C, title XXXV, 
§ 3533, Sept. 23, 1996, 110 Stat. 2863; Pub. L. 105–85, 
div. C, title XXXV, § 3525(a), Nov. 18, 1997, 111 
Stat. 2066; Pub. L. 105–261, div. C, title XXXV, 
§ 3507(a), Oct. 17, 1998, 112 Stat. 2269.) 

AMENDMENTS 

1998—Subsec. (a). Pub. L. 105–261 struck out subsec. 
(a) which read as follows: ‘‘In addition to basic pay, ad-
ditional compensation may be paid, in such amounts as 
the head of the agency concerned determines, as an 
overseas recruitment or retention differential to any 
individual who— 

‘‘(1) before October 1, 1979, was employed by the 
Panama Canal Company, by the Canal Zone Govern-
ment, or by any other agency in the area then known 
as the Canal Zone; 

‘‘(2) is an employee who was recruited on or after 
October 1, 1979, outside of the Republic of Panama for 
placement in the Republic of Panama; or 
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