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Resolution No. 4 (popularly cited as the ‘“‘Committee
System Reorganization Amendments of 1977), ap-
proved Feb. 4, 1977. Committee on Human Resources of
Senate changed to Committee on Labor and Human Re-
sources of Senate, effective Mar. 7, 1979, by Senate Res-
olution No. 30, 96th Congress. See, also, Rule XXV of
Standing Rules of Senate adopted Nov. 14, 1979. Com-
mittee on Labor and Human Resources of Senate
changed to Committee on Health, Education, Labor,
and Pensions of Senate by Senate Resolution No. 20,
One Hundred Sixth Congress, Jan. 19, 1999.

SUBTITLE C—ENROLLMENT OF ACTUARIES

§1241. Joint Board for the Enrollment of Actuar-
ies

The Secretary of Labor and the Secretary of
the Treasury shall, not later than the last day of
the first calendar month beginning after Sep-
tember 2, 1974, establish a Joint Board for the
Enrollment of Actuaries (hereinafter in this
part referred to as the ‘‘Joint Board’’).

(Pub. L. 93-406, title III, §3041, Sept. 2, 1974, 88
Stat. 1002.)

§1242. Enrollment by Board; standards and
qualifications; suspension or termination of
enrollment

(a) The Joint Board shall, by regulations, es-
tablish reasonable standards and qualifications
for persons performing actuarial services with
respect to plans in which this chapter applies
and, upon application by any individual, shall
enroll such individual if the Joint Board finds
that such individual satisfies such standards and
qualifications. With respect to individuals ap-
plying for enrollment before January 1, 1976,
such standards and qualifications shall include a
requirement for an appropriate period of respon-
sible actuarial experience relating to pension
plans. With respect to individuals applying for
enrollment on or after January 1, 1976, such
standards and qualifications shall include—

(1) education and training in actuarial math-
ematics and methodology, as evidenced by—

(A) a degree in actuarial mathematics or
its equivalent from an accredited college or
university,

(B) successful completion of an examina-
tion in actuarial mathematics and meth-
odology to be given by the Joint Board, or

(C) successful completion of other actuar-
ial examinations deemed adequate by the
Joint Board, and

(2) an appropriate period of responsible actu-
arial experience.

Notwithstanding the preceding provisions of
this subsection, the Joint Board may provide for
the temporary enrollment for the period ending
January 1, 1976, of actuaries under such interim
standards as it deems adequate.

(b) The Joint Board may, after notice and an
opportunity for a hearing, suspend or terminate
the enrollment of an individual under this sec-
tion if the Joint Board finds that such individ-
ual—

(1) has failed to discharge his duties under
this chapter, or

(2) does not satisfy the requirements for en-
rollment as in effect at the time of his enroll-
ment.

TITLE 29—LABOR

§1301

The Joint Board may also, after notice and op-
portunity for hearing, suspend or terminate the
temporary enrollment of an individual who fails
to discharge his duties under this chapter or
who does not satisfy the interim enrollment
standards.

(Pub. L. 93-406, title III, §3042, Sept. 2, 1974, 88
Stat. 1002.)

REFERENCES IN TEXT

This chapter, referred to in subsecs. (a) and (b), was
in the original ‘“‘this Act’”, meaning Pub. L. 93-406,
known as the Employee Retirement Income Security
Act of 1974. Titles I, III, and IV of such Act are classi-
fied principally to this chapter. For complete classi-
fication of this Act to the Code, see Short Title note
set out under section 1001 of this title and Tables.

SUBCHAPTER III—PLAN TERMINATION
INSURANCE

SUBTITLE A—PENSION BENEFIT GUARANTY
CORPORATION

§ 1301. Definitions

(a) For purposes of this subchapter, the term—

(1) ““administrator’” means the person or per-
sons described in paragraph (16) of section 1002
of this title;

(2) ‘‘substantial employer’”, for any plan
year of a single-employer plan, means one or
more persons—

(A) who are contributing sponsors of the
plan in such plan year,

(B) who, at any time during such plan
year, are members of the same controlled
group, and

(C) whose required contributions to the
plan for each plan year constituting one of—

(i) the two immediately preceding plan
years, or

(ii) the first two of the three imme-
diately preceding plan years,

total an amount greater than or equal to 10
percent of all contributions required to be
paid to or under the plan for such plan year;

(3) “multiemployer plan’’ means a plan—

(A) to which more than one employer is re-
quired to contribute,

(B) which is maintained pursuant to one or
more collective bargaining agreements be-
tween one or more employee organizations
and more than one employer, and

(C) which satisfies such other require-
ments as the Secretary of Labor may pre-
scribe by regulation,

except that, in applying this paragraph—

(i) a plan shall be considered a multiem-
ployer plan on and after its termination date
if the plan was a multiemployer plan under
this paragraph for the plan year preceding
such termination, and

(ii) for any plan year which began before
September 26, 1980, the term ‘‘multiemployer
plan” means a plan described in section
414(f) of title 26 as in effect immediately be-
fore such date;

(4) ‘“‘corporation’’, except where the context
clearly requires otherwise, means the Pension
Benefit Guaranty Corporation established
under section 1302 of this title;
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