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1 See References in Text note below. 

(6) other relevant issues affecting the par-
ticipation of women in apprenticeable occupa-
tions and nontraditional occupations. 

(b) Report 

Not later than 2 years after October 27, 1992, 
the Secretary shall submit to the Congress a re-
port containing a summary of the results of the 
study described in subsection (a) of this section 
and such recommendations as the Secretary de-
termines to be appropriate. 

(Pub. L. 102–530, § 8, Oct. 27, 1992, 106 Stat. 3467.) 

§ 2508. Definitions 

For purposes of this chapter: 
(1) The term ‘‘community-based organiza-

tion’’ means a community-based organization 
as defined in section 4(5) of the Job Training 
Partnership Act (29 U.S.C. 1501(5)),1 that has 
demonstrated experience administering pro-
grams that train women for apprenticeable oc-
cupations or other nontraditional occupations. 

(2) The term ‘‘nontraditional occupation’’ 
means jobs in which women make up 25 per-
cent or less of the total number of workers in 
that occupation. 

(3) The term ‘‘Secretary’’ means the Sec-
retary of Labor. 

(Pub. L. 102–530, § 9, Oct. 27, 1992, 106 Stat. 3468.) 

REFERENCES IN TEXT 

Section 4(5) of the Job Training Partnership Act (29 
U.S.C. 1501(5)), referred to in par. (1), was classified to 
section 1503(5) of this title and was repealed by Pub. L. 
105–220, title I, § 199(b)(2), (c)(2)(B), Aug. 7, 1998, 112 Stat. 
1059, effective July 1, 2000. Pursuant to section 2940(b) 
of this title, references to a provision of the Job Train-
ing Partnership Act, effective Aug. 7, 1998, are deemed 
to refer to that provision or the corresponding provi-
sion of the Workforce Investment Act of 1998, Pub. L. 
105–220, Aug. 7, 1998, 112 Stat. 936, and effective July 1, 
2000, are deemed to refer to the corresponding provision 
of the Workforce Investment Act of 1998. For complete 
classification of the Workforce Investment Act of 1998 
to the Code, see Short Title note set out under section 
9201 of Title 20, Education, and Tables. 

§ 2509. Technical assistance program authoriza-
tion 

There is authorized to be appropriated 
$1,000,000 to carry out section 2503 of this title. 

(Pub. L. 102–530, § 10, Oct. 27, 1992, 106 Stat. 3468.) 

CHAPTER 28—FAMILY AND MEDICAL LEAVE 

Sec. 

2601. Findings and purposes. 

SUBCHAPTER I—GENERAL REQUIREMENTS FOR 
LEAVE 

2611. Definitions. 
2612. Leave requirement. 
2613. Certification. 
2614. Employment and benefits protection. 
2615. Prohibited acts. 
2616. Investigative authority. 
2617. Enforcement. 
2618. Special rules concerning employees of local 

educational agencies. 
2619. Notice. 

SUBCHAPTER II—COMMISSION ON LEAVE 

2631. Establishment. 

Sec. 

2632. Duties. 
2633. Membership. 
2634. Compensation. 
2635. Powers. 
2636. Termination. 

SUBCHAPTER III—MISCELLANEOUS PROVISIONS 

2651. Effect on other laws. 
2652. Effect on existing employment benefits. 
2653. Encouragement of more generous leave poli-

cies. 
2654. Regulations. 

§ 2601. Findings and purposes 

(a) Findings 

Congress finds that— 
(1) the number of single-parent households 

and two-parent households in which the single 
parent or both parents work is increasing sig-
nificantly; 

(2) it is important for the development of 
children and the family unit that fathers and 
mothers be able to participate in early child-
rearing and the care of family members who 
have serious health conditions; 

(3) the lack of employment policies to ac-
commodate working parents can force individ-
uals to choose between job security and 
parenting; 

(4) there is inadequate job security for em-
ployees who have serious health conditions 
that prevent them from working for tem-
porary periods; 

(5) due to the nature of the roles of men and 
women in our society, the primary responsibil-
ity for family caretaking often falls on 
women, and such responsibility affects the 
working lives of women more than it affects 
the working lives of men; and 

(6) employment standards that apply to one 
gender only have serious potential for encour-
aging employers to discriminate against em-
ployees and applicants for employment who 
are of that gender. 

(b) Purposes 

It is the purpose of this Act— 
(1) to balance the demands of the workplace 

with the needs of families, to promote the sta-
bility and economic security of families, and 
to promote national interests in preserving 
family integrity; 

(2) to entitle employees to take reasonable 
leave for medical reasons, for the birth or 
adoption of a child, and for the care of a child, 
spouse, or parent who has a serious health 
condition; 

(3) to accomplish the purposes described in 
paragraphs (1) and (2) in a manner that accom-
modates the legitimate interests of employers; 

(4) to accomplish the purposes described in 
paragraphs (1) and (2) in a manner that, con-
sistent with the Equal Protection Clause of 
the Fourteenth Amendment, minimizes the 
potential for employment discrimination on 
the basis of sex by ensuring generally that 
leave is available for eligible medical reasons 
(including maternity-related disability) and 
for compelling family reasons, on a gender- 
neutral basis; and 

(5) to promote the goal of equal employment 
opportunity for women and men, pursuant to 
such clause. 
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(Pub. L. 103–3, § 2, Feb. 5, 1993, 107 Stat. 6.) 

REFERENCES IN TEXT 

This Act, referred to in subsec. (b), is Pub. L. 103–3, 
Feb. 5, 1993, 107 Stat. 6, known as the Family and Medi-
cal Leave Act of 1993, which enacted this chapter, sec-
tions 60m and 60n of Title 2, The Congress, and sections 
6381 to 6387 of Title 5, Government Organization and 
Employees, amended section 2105 of Title 5, and en-
acted provisions set out as notes below. For complete 
classification of this Act to the Code, see Short Title 
note set out below and Tables. 

EFFECTIVE DATE 

Pub. L. 103–3, title IV, § 405, Feb. 5, 1993, 107 Stat. 26, 
provided that: 

‘‘(a) TITLE III.—Title III [enacting subchapter II of 
this chapter] shall take effect on the date of the enact-
ment of this Act [Feb. 5, 1993]. 

‘‘(b) OTHER TITLES.— 
‘‘(1) IN GENERAL.—Except as provided in paragraph 

(2), titles I, II, and V and this title [enacting sub-
chapters I and III of this chapter, sections 60m and 
60n of Title 2, The Congress, and sections 6381 to 6387 
of Title 5, Government Organization and Employees, 
and amending section 2105 of Title 5] shall take effect 
6 months after the date of the enactment of this Act. 

‘‘(2) COLLECTIVE BARGAINING AGREEMENTS.—In the 
case of a collective bargaining agreement in effect on 
the effective date prescribed by paragraph (1), title I 
[enacting subchapter I of this chapter] shall apply on 
the earlier of— 

‘‘(A) the date of the termination of such agree-
ment; or 

‘‘(B) the date that occurs 12 months after the date 
of the enactment of this Act.’’ 

SHORT TITLE OF 2009 AMENDMENT 

Pub. L. 111–119, § 1, Dec. 21, 2009, 123 Stat. 3476, pro-
vided that: ‘‘This Act [amending sections 2611 and 2612 
of this title] may be cited as the ‘Airline Flight Crew 
Technical Corrections Act’.’’ 

SHORT TITLE 

Pub. L. 103–3, § 1(a), Feb. 5, 1993, 107 Stat. 6, provided 
that: ‘‘This Act [enacting this chapter, sections 60m 
and 60n of Title 2, The Congress, and sections 6381 to 
6387 of Title 5, Government Organization and Employ-
ees, amending section 2105 of Title 5, and enacting pro-
visions set out above] may be cited as the ‘Family and 
Medical Leave Act of 1993’.’’ 

SUBCHAPTER I—GENERAL REQUIREMENTS 
FOR LEAVE 

§ 2611. Definitions 

As used in this subchapter: 

(1) Commerce 

The terms ‘‘commerce’’ and ‘‘industry or ac-
tivity affecting commerce’’ mean any activity, 
business, or industry in commerce or in which 
a labor dispute would hinder or obstruct com-
merce or the free flow of commerce, and in-
clude ‘‘commerce’’ and any ‘‘industry affect-
ing commerce’’, as defined in paragraphs (1) 
and (3) of section 142 of this title. 

(2) Eligible employee 

(A) In general 

The term ‘‘eligible employee’’ means an 
employee who has been employed— 

(i) for at least 12 months by the em-
ployer with respect to whom leave is re-
quested under section 2612 of this title; and 

(ii) for at least 1,250 hours of service with 
such employer during the previous 12- 
month period. 

(B) Exclusions 

The term ‘‘eligible employee’’ does not in-
clude— 

(i) any Federal officer or employee cov-
ered under subchapter V of chapter 63 of 
title 5; or 

(ii) any employee of an employer who is 
employed at a worksite at which such em-
ployer employs less than 50 employees if 
the total number of employees employed 
by that employer within 75 miles of that 
worksite is less than 50. 

(C) Determination 

For purposes of determining whether an 
employee meets the hours of service require-
ment specified in subparagraph (A)(ii), the 
legal standards established under section 207 
of this title shall apply. 

(D) Airline flight crews 

(i) Determination 

For purposes of determining whether an 
employee who is a flight attendant or 
flight crewmember (as such terms are de-
fined in regulations of the Federal Avia-
tion Administration) meets the hours of 
service requirement specified in subpara-
graph (A)(ii), the employee will be consid-
ered to meet the requirement if— 

(I) the employee has worked or been 
paid for not less than 60 percent of the 
applicable total monthly guarantee, or 
the equivalent, for the previous 12-month 
period, for or by the employer with re-
spect to whom leave is requested under 
section 2612 of this title; and 

(II) the employee has worked or been 
paid for not less than 504 hours (not 
counting personal commute time or time 
spent on vacation leave or medical or 
sick leave) during the previous 12-month 
period, for or by that employer. 

(ii) File 

Each employer of an employee described 
in clause (i) shall maintain on file with the 
Secretary (in accordance with such regula-
tions as the Secretary may prescribe) con-
taining information specifying the applica-
ble monthly guarantee with respect to 
each category of employee to which such 
guarantee applies. 

(iii) Definition 

In this subparagraph, the term ‘‘applica-
ble monthly guarantee’’ means— 

(I) for an employee described in clause 
(i) other than an employee on reserve 
status, the minimum number of hours 
for which an employer has agreed to 
schedule such employee for any given 
month; and 

(II) for an employee described in clause 
(i) who is on reserve status, the number 
of hours for which an employer has 
agreed to pay such employee on reserve 
status for any given month, 

as established in the applicable collective 
bargaining agreement or, if none exists, in 
the employer’s policies. 
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