§48l1a

‘“(9) Satisfaction (based on surveys) of female ac-
tive-duty members, female dependents of active-duty
members, and female dependents of nonactive duty
members entitled to health care provided by the De-
partment of Defense with access to, and quality of,
women’s health care benefits provided by the Depart-
ment of Defense.

‘‘(c) TIME FOR REPORT.—The report for a fiscal year
under this section shall be submitted not later than 120
days after the end of that fiscal year.”

FIRST REPORT REQUIRED UNDER SUBSECTION (c)

Pub. L. 103-337, div. A, title V, §554(b), Oct. 5, 1994, 108
Stat. 2773, required Secretary of Defense to submit first
report under former subsec. (¢) of this section not later
than May 1, 1995.

§481a. Workplace and gender relations issues:
surveys of Department of Defense civilian
employees

(a) IN GENERAL.—(1) The Secretary of Defense
shall carry out every other fiscal year a survey
of civilian employees of the Department of De-
fense to solicit information on gender issues, in-
cluding issues relating to gender-based assault,
harassment, and discrimination, and the climate
in the Department for forming professional rela-
tionships between male and female civilian em-
ployees of the Department.

(2) Each survey under this section shall be
known as a ‘‘Department of Defense Civilian
Employee Workplace and Gender Relations Sur-
vey’’.

(b) ELEMENTS.—Each survey conducted under
this section shall be conducted so as to solicit
information on the following:

(1) Indicators of positive and negative trends
for professional and personal relationships be-
tween male and female civilian employees of
the Department of Defense.

(2) The specific types of assault on civilian
employees of the Department by other person-
nel of the Department (including contractor
personnel) that have occurred, and the number
of times each respondent has been so assaulted
during the preceding fiscal year.

(3) The effectiveness of Department policies
designed to improve professional relationships
between male and female civilian employees of
the Department.

(4) The effectiveness of current processes for
complaints on and investigations into gender-
based assault, harassment, and discrimination
involving civilian employees of the Depart-
ment.

(5) Any other issues relating to assault, har-
assment, or discrimination involving civilian
employees of the Department that the Sec-
retary considers appropriate.

(c) REPORT TO CONGRESS.—Upon the comple-
tion of a survey under this section, the Sec-
retary shall submit to Congress a report con-
taining the results of the survey.

(Added Pub. L. 113-291, div. A,
§1073(a)(1), Dec. 19, 2014, 128 Stat. 3517.)

INITIAL SURVEY

Pub. L. 113-291, div. A, title X, §1073(a)(3), Dec. 19,
2014, 128 Stat. 3518, provided that: ‘“The Secretary of
Defense shall carry out the first survey required by sec-
tion 48la of title 10, United States Code (as added by
this subsection), during fiscal year 2016.”’

title X,

TITLE 10—ARMED FORCES
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§ 482. Quarterly reports: personnel and unit read-
iness

(a) QUARTERLY REPORTS REQUIRED.—Not later
than 45 days after the end of each calendar-year
quarter, the Secretary of Defense shall submit
to Congress a report regarding the military
readiness of the active and reserve components.
Each report shall contain the information re-
quired by subsections (b), (d), (e), (f), (g), (h), and
(i).

(b) READINESS PROBLEMS AND REMEDIAL AC-
TIONS.—Each report shall specifically describe—

(1) each readiness problem and deficiency
identified using the assessments considered
under subsection (c¢);

(2) planned remedial actions; and

(3) the key indicators and other relevant in-
formation related to each identified problem
and deficiency.

(c) CONSIDERATION OF READINESS ASSESS-
MENTS.—The information required under sub-
section (b) to be included in the report for a
quarter shall be based on readiness assessments
that are provided during that quarter—

(1) to any council, committee, or other body
of the Department of Defense—

(A) that has responsibility for readiness
oversight; and

(B) whose membership includes at least
one civilian officer in the Office of the Sec-
retary of Defense at the level of Assistant
Secretary of Defense or higher;

(2) by senior civilian and military officers of
the military departments and the commanders
of the unified and specified commands; and

(3) as part of any regularly established proc-
ess of periodic readiness reviews for the De-
partment of Defense as a whole.

(d) PREPOSITIONED STOCKS.—Each report shall
also include a military department-level or
agency-level assessment of the readiness of pre-
positioned stocks, including—

(1) an assessment of the fill and materiel
readiness of stocks by geographic location;

(2) an overall assessment by military depart-
ment or Defense Agency of the ability of the
respective stocks to meet operation and con-
tingency plans; and

(3) a mitigation plan for any shortfalls or
gaps identified under paragraph (1) or (2) and a
timeline associated with corrective action.

(e) READINESS OF NATIONAL GUARD TO PERFORM
CIVIL SUPPORT MISSIONS.—(1) Each report shall
also include an assessment of the readiness of
the National Guard to perform tasks required to
support the National Response Framework for
support to civil authorities.

(2) Any information in an assessment under
this subsection that is relevant to the National
Guard of a particular State shall also be made
available to the Governor of that State.

(3) The Secretary shall ensure that each State
Governor has an opportunity to provide to the
Secretary an independent evaluation of that
State’s National Guard, which the Secretary
shall include with each assessment submitted
under this subsection.

(f) COMBATANT COMMAND ASSIGNED MISSION AS-
SESSMENTS.—(1) Each report shall also include
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