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siders appropriate to strengthen the regulations in ac-
cordance with the recommendations and experience de-
scribed in subparagraphs (A) and (B) of paragraph (2).

‘‘(e) REPORT OF ADVISORY BOARD.—(1) The Secretary
of Defense shall direct the Advisory Board on the Inves-
tigative Capability of the Department of Defense, es-
tablished by the Secretary of Defense in November 1993,
to include in its report to the Secretary (scheduled to
be transmitted to the Secretary during December
1994)—

‘“(A) the recommendations of the Advisory Board as
to whether the current Department of Defense orga-
nizational structure is adequate to oversee all inves-
tigative matters related to unlawful discrimination,
sexual harassment, and other misconduct related to
the gender of the victim; and

‘“(B) recommendations as to whether additional
data collection and reporting procedures are needed
to enhance the ability of the Department of Defense
to respond to unlawful discrimination, sexual harass-
ment, and other misconduct related to the gender of
the victim.

‘(2) The Secretary shall transmit to Congress the re-
port of the Advisory Board not later than 15 days after
receiving the report.

*“(f) PERFORMANCE EVALUATION STANDARDS FOR MEM-
BERS OF THE ARMED FORCES.—The Secretary of Defense
shall ensure that Department of Defense regulations
governing consideration of equal opportunity matters
in evaluations of the performance of members of the
Armed Forces include provisions requiring as a factor
in such evaluations consideration of a member’s com-
mitment to elimination of unlawful discrimination or
of sexual harassment in the Armed Forces.”

§1561a. Civilian orders of protection: force and
effect on military installations

(a) FORCE AND EFFECT.—A civilian order of
protection shall have the same force and effect
on a military installation as such order has
within the jurisdiction of the court that issued
such order.

(b) CIVILIAN ORDER OF PROTECTION DEFINED.—
In this section, the term ‘‘civilian order of pro-
tection” has the meaning given the term ‘‘pro-
tection order’ in section 2266(5) of title 18.

(¢c) REGULATIONS.—The Secretary of Defense
shall prescribe regulations to carry out this sec-
tion. The regulations shall be designed to fur-
ther good order and discipline by members of
the armed forces and civilians present on mili-
tary installations.

(Added Pub. L. 107-311, §2(a), Dec. 2, 2002, 116
Stat. 2455.)

§ 1562. Database on domestic violence incidents

(a) DATABASE ON DOMESTIC VIOLENCE INCI-
DENT.—The Secretary of Defense shall establish
a central database of information on the inci-
dents of domestic violence involving members of
the armed forces.

(b) REPORTING OF INFORMATION FOR THE DATA-
BASE.—The Secretary shall require that the Sec-
retaries of the military departments maintain
and report annually to the administrator of the
database established under subsection (a) any
information received on the following matters:

(1) Bach domestic violence incident reported
to a commander, a law enforcement authority
of the armed forces, or a family advocacy pro-
gram of the Department of Defense.

(2) The number of those incidents that in-
volve evidence determined sufficient for sup-
porting disciplinary action and, for each such
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incident, a description of the substantiated al-
legation and the action taken by command au-
thorities in the incident.

(3) The number of those incidents that in-
volve evidence determined insufficient for sup-
porting disciplinary action and for each such
case, a description of the allegation.

(Added Pub. L. 106-65, div. A, title V, §594(a),
Oct. 5, 1999, 113 Stat. 643.)

IMPROVEMENTS TO DEPARTMENT OF DEFENSE DOMESTIC
VIOLENCE PROGRAMS

Pub. L. 111-383, div. A, title V, §543, Jan. 7, 2011, 124
Stat. 4218, as amended by Pub. L. 113-291, div. A, title
V, §544(b), Dec. 19, 2014, 128 Stat. 3374, provided that:

‘“‘(a) IMPLEMENTATION OF OUTSTANDING COMPTROLLER
GENERAL RECOMMENDATIONS.—Consistent with the rec-
ommendations contained in the report of the Comptrol-
ler General of the United States titled ‘Status of Imple-
mentation of GAO’s 2006 Recommendations on the De-
partment of Defense’s Domestic Violence Program’
(GAO-10-577R), the Secretary of Defense shall com-
plete, not later than one year after the date of enact-
ment of this Act [Jan. 7, 2011], implementation of ac-
tions to address the following recommendations:

‘(1 ADEQUATE PERSONNEL.—The Secretary of De-
fense shall develop a plan to ensure that adequate
personnel are available to implement recommenda-
tions made by the Defense Task Force on Domestic
Violence.

‘“(2) DOMESTIC VIOLENCE TRAINING DATA FOR CHAP-
LAINS.—The Secretary of Defense shall develop a plan
to collect domestic violence training data for chap-
lains.

““(3) OVERSIGHT FRAMEWORK.—The Secretary of De-
fense shall develop an oversight framework for De-
partment of Defense domestic violence programs, to
include oversight of implementation of recommenda-
tions made by the Defense Task Force on Domestic
Violence, including budgeting, communication initia-
tives, and policy compliance.

“(b) IMPLEMENTATION REPORT.—The Secretary of De-
fense shall submit to the congressional defense com-
mittees [Committees on Armed Services and Appro-
priations of the Senate and the House of Representa-
tives] an implementation report within 90 days of the
completion of actions outlined in subsection (a).”

COMPTROLLER GENERAL REVIEW AND REPORT

Pub. L. 108-136, div. A, title V, §575, Nov. 24, 2003, 117
Stat. 1486, provided that:

‘“(a) REVIEW.—During the two-year period beginning
on the date of the enactment of this Act [Nov. 24, 2003],
the Comptroller General shall review and assess the
progress of the Department of Defense in implementing
the recommendations of the Defense Task Force on Do-
mestic Violence. In reviewing the status of the Depart-
ment’s efforts, the Comptroller General should specifi-
cally focus on—

“(1) the efforts of the Department to ensure con-
fidentiality for victims and accountability and edu-
cation of commanding officers and chaplains; and

“(2) the resources that the Department of Defense
has provided toward such implementation, including
personnel, facilities, and other administrative sup-
port, in order to ensure that necessary resources are
provided to the organization within the Office of the
Secretary of Defense with direct responsibility for
oversight of implementation by the military depart-
ments of recommendations of the Task Force in order
for that organization to carry out its duties and re-
sponsibilities.

“(b) REPORT.—The Comptroller General shall submit
to the Committee on Armed Services of the Senate and
the Committee on Armed Services of the House of Rep-
resentatives a report on the results of the review and
assessment under subsection (a) not later than 30
months after the date of the enactment of this Act
[Nov. 24, 2003].”
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DEFENSE TASK FORCE ON DOMESTIC VIOLENCE

Pub. L. 106-65, div. A, title V, §591, Oct. 5, 1999, 113
Stat. 639, as amended by Pub. L. 107-107, div. A, title V,
§575, Dec. 28, 2001, 115 Stat. 1123, directed the Secretary
of Defense to establish a Department of Defense Task
Force on Domestic Violence; required the task force to
submit to the Secretary of Defense a long-term, strate-
gic plan to address matters relating to domestic vio-
lence within the military more effectively, to review
the victims’ safety program under Pub. L. 106-65, §592,
set out below, and other matters relating to acts of do-
mestic violence involving members of the Armed
Forces, and to submit to the Secretary an annual re-
port on its activities and activities of the military de-
partments; directed the Secretary to submit the report
and the Secretary’s evaluation of the report to commit-
tees of Congress; and provided for the termination of
the task force on Apr. 24, 2003.

INCENTIVE PROGRAM FOR IMPROVING RESPONSES TO DoO-
MESTIC VIOLENCE INVOLVING MEMBERS OF THE ARMED
FORCES AND MILITARY FAMILY MEMBERS

Pub. L. 106-65, div. A, title V, §592, Oct. 5, 1999, 113
Stat. 642, provided that:

‘‘(a) PURPOSE.—The purpose of this section is to pro-
vide a program for the establishment on military in-
stallations of collaborative projects involving appro-
priate elements of the Armed Forces and the civilian
community to improve, strengthen, or coordinate pre-
vention and response efforts to domestic violence in-
volving members of the Armed Forces, military family
members, and others.

‘“(b) PROGRAM.—The Secretary of Defense shall estab-
lish a program to provide funds and other incentives to
commanders of military installations for the following
purposes:

‘(1) To improve coordination between military and
civilian law enforcement authorities in policies,
training, and responses to, and tracking of, cases in-
volving military domestic violence.

‘(2) To develop, implement, and coordinate with
appropriate civilian authorities tracking systems (A)
for protective orders issued to or on behalf of mem-
bers of the Armed Forces by civilian courts, and (B)
for orders issued by military commanders to mem-
bers of the Armed Forces ordering them not to have
contact with a dependent.

‘“(3) To strengthen the capacity of attorneys and
other legal advocates to respond appropriately to vic-
tims of military domestic violence.

‘“(4) To assist in educating judges, prosecutors, and
legal offices in improved handling of military domes-
tic violence cases.

‘(5) To develop and implement more effective poli-
cies, protocols, orders, and services specifically de-
voted to preventing, identifying, and responding to
domestic violence.

‘“(6) To develop, enlarge, or strengthen victims’
services programs, including sexual assault and do-
mestic violence programs, developing or improving
delivery of victims’ services, and providing confiden-
tial access to specialized victims’ advocates.

“(7T) To develop and implement primary prevention
programs.

‘(8) To improve the response of health care provid-
ers to incidents of domestic violence, including the
development and implementation of screening proto-
cols.

““(c) PRIORITY.—The Secretary shall give priority in
providing funds and other incentives under the program
to installations at which the local program will empha-
size building or strengthening partnerships and collabo-
ration among military organizations such as family ad-
vocacy program, military police or provost marshal or-
ganizations, judge advocate organizations, legal offices,
health affairs offices, and other installation-level mili-
tary commands between those organizations and appro-
priate civilian organizations, including civilian law en-
forcement, domestic violence advocacy organizations,
and domestic violence shelters.
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‘“(d) APPLICATIONS.—The Secretary shall establish
guidelines for applications for an award of funds under
the program to carry out the program at an installa-
tion.

‘“(e) AWARDS.—The Secretary shall determine the
award of funds and incentives under this section. In
making a determination of the installations to which
funds or other incentives are to be provided under the
program, the Secretary shall consult with an award re-
view committee consisting of representatives from the
Armed Forces, the Department of Justice, the Depart-
ment of Health and Human Services, and organizations
with a demonstrated expertise in the areas of domestic
violence and victims’ safety.”

UNIFORM DEPARTMENT OF DEFENSE POLICIES FOR
RESPONSES TO DOMESTIC VIOLENCE

Pub. L. 106-65, div. A, title V, §593, Oct. 5, 1999, 113
Stat. 643, provided that:

‘“‘(a) REQUIREMENT.—The Secretary of Defense shall
prescribe the following:

‘(1) Standard guidelines to be used by the Secretar-
ies of the military departments for negotiating agree-
ments with civilian law enforcement authorities re-
lating to acts of domestic violence involving mem-
bers of the Armed Forces.

“(2) A requirement (A) that when a commanding of-
ficer issues to a member of the Armed Forces under
that officer’s command an order that the member not
have contact with a specified person that a written
copy of that order be provided within 24 hours after
the issuance of the order to the person with whom the
member is ordered not to have contact, and (B) that
there be a system of recording and tracking such or-
ders.

‘“(3) Standard guidelines on the factors for com-
manders to consider when seeking to substantiate al-
legations of domestic violence by a person subject to
the Uniform Code of Military Justice and when deter-
mining appropriate action for such allegations that
are so substantiated.

‘(4) A standard training program for all command-
ing officers in the Armed Forces, including a stand-
ard curriculum, on the handling of domestic violence
cases.

“(b) DEADLINE.—The Secretary of Defense shall carry
out subsection (a) not later than six months after the
date on which the Secretary receives the first report of
the Defense Task Force on Domestic Violence under
section 591(e) [set out as a note above].”

§1563. Consideration of proposals for post-
humous and honorary promotions and ap-
pointments: procedures for review

(a) REVIEW BY SECRETARY CONCERNED.—Upon
request of a Member of Congress, the Secretary
concerned shall review a proposal for the post-
humous or honorary promotion or appointment
of a member or former member of the armed
forces, or any other person considered qualified,
that is not otherwise authorized by law. Based
upon such review, the Secretary shall make a
determination as to the merits of approving the
posthumous or honorary promotion or appoint-
ment.

(b) NOTICE OF RESULTS OF REVIEW.—Upon mak-
ing a determination under subsection (a) as to
the merits of approving the posthumous or hon-
orary promotion or appointment, the Secretary
concerned shall submit to the Committee on
Armed Services of the Senate and the Commit-
tee on Armed Services of the House of Rep-
resentatives and to the requesting Member of
Congress a detailed discussion of the rationale
supporting the determination.

(c) DEFINITION.—In this section,
“Member of Congress’ means—

the term
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