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that shall provide for more efficient workload distribu-
tion or improve the quality of reports.

“(b) AUTHORITY OF THE DIRECTOR.—The Director of
the Office of Management and Budget may publish an-
nually in the budget submitted by the President to the
Congress, recommendations for consolidation, elimi-
nation, or adjustments in frequency and due dates of
statutorily required periodic reports to the Congress or
committees of Congress. For each recommendation, the
Director shall provide an individualized statement of
the reasons that support the recommendation. In addi-
tion, for each report for which a recommendation is
made, the Director shall state with specificity the
exact consolidation, elimination, or adjustment in fre-
quency or due date that is recommended.

‘‘(c) RECOMMENDATIONS.—The Director’s recommenda-
tions shall be consistent with the purpose stated in
subsection (a).

‘“(d) CONSULTATION.—Before the publication of the
recommendations under subsection (b), the Director or
his designee shall consult with the appropriate congres-
sional committees concerning the recommendations.”

[§1114. Repealed. Pub. L. 103-355, title II,
§ 2454(c)(2), Oct. 13, 1994, 108 Stat. 3326]

Section, Pub. L. 97-258, Sept. 13, 1982, 96 Stat. 916, re-
lated to budget information on consulting services.

EFFECTIVE DATE OF REPEAL

For effective date and applicability of repeal, see sec-
tion 10001 of Pub. L. 103-355, set out as an Effective
Date of 1994 Amendment note under section 2302 of
Title 10, Armed Forces.

§1115. Federal Government and agency perform-
ance plans

(a) FEDERAL GOVERNMENT PERFORMANCE
PLANS.—In carrying out the provisions of sec-
tion 1105(a)(28), the Director of the Office of
Management and Budget shall coordinate with
agencies to develop the Federal Government
performance plan. In addition to the submission
of such plan with each budget of the United
States Government, the Director of the Office of
Management and Budget shall ensure that all
information required by this subsection is con-
currently made available on the website pro-
vided under section 1122 and updated periodi-
cally, but no less than annually. The Federal
Government performance plan shall—

(1) establish Federal Government perform-
ance goals to define the level of performance
to be achieved during the year in which the
plan is submitted and the next fiscal year for
each of the Federal Government priority goals
required under section 1120(a) of this title;

(2) identify the agencies, organizations, pro-
gram activities, regulations, tax expenditures,
policies, and other activities contributing to
each Federal Government performance goal
during the current fiscal year;

(3) for each Federal Government perform-
ance goal, identify a lead Government official
who shall be responsible for coordinating the
efforts to achieve the goal;

(4) establish common Federal Government
performance indicators with quarterly targets
to be used in measuring or assessing—

(A) overall progress toward each Federal

Government performance goal; and

(B) the individual contribution of each
agency, organization, program activity, reg-
ulation, tax expenditure, policy, and other

activity identified under paragraph (2);
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(5) establish clearly defined quarterly mile-
stones; and

(6) identify major management challenges
that are Governmentwide or crosscutting in
nature and describe plans to address such
challenges, including relevant performance
goals, performance indicators, and milestones.

(b) AGENCY PERFORMANCE PLANS.—Not later
than the first Monday in February of each year,
the head of each agency shall make available on
a public website of the agency, and notify the
President and the Congress of its availability, a
performance plan covering each program activ-
ity set forth in the budget of such agency. Such
plan shall—

(1) establish performance goals to define the
level of performance to be achieved during the
year in which the plan is submitted and the
next fiscal year;

(2) express such goals in an objective, quan-
tifiable, and measurable form unless author-
ized to be in an alternative form under sub-
section (c¢);

(3) describe how the performance goals con-
tribute to—

(A) the general goals and objectives estab-
lished in the agency’s strategic plan re-
quired by section 306(a)(2) of title 5; and

(B) any of the Federal Government per-
formance goals established in the Federal
Government performance plan required by
subsection (a)(1);

(4) identify among the performance goals
those which are designated as agency priority
goals as required by section 1120(b) of this
title, if applicable;

(5) provide a description of how the perform-
ance goals are to be achieved, including—

(A) the operation processes, training,
skills and technology, and the human, cap-
ital, information, and other resources and
strategies required to meet those perform-
ance goals;

(B) clearly defined milestones;

(C) an identification of the organizations,
program activities, regulations, policies, and
other activities that contribute to each per-
formance goal, both within and external to
the agency;

(D) a description of how the agency is
working with other agencies to achieve its
performance goals as well as relevant Fed-
eral Government performance goals; and

(E) an identification of the agency officials
responsible for the achievement of each per-
formance goal, who shall be known as goal
leaders;

(6) establish a balanced set of performance
indicators to be used in measuring or assess-
ing progress toward each performance goal, in-
cluding, as appropriate, customer service, effi-
ciency, output, and outcome indicators;

(7) provide a basis for comparing actual pro-
gram results with the established performance
goals;

(8) a description of how the agency will en-
sure the accuracy and reliability of the data
used to measure progress towards its perform-
ance goals, including an identification of—

(A) the means to be used to verify and
validate measured values;
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