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Rank Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 

Chief ................. The rate of basic pay 1 the Chief position will be equal to the rate of pay for level V of the Executive Schedule. 

1 So in original. Probably should be followed by ‘‘for’’. 

(b) SCHEDULE ADJUSTMENT.— 
(1)(A) Effective at the beginning of the first 

pay period commencing on or after the first 
day of the month in which an adjustment in 
the rates of basic pay under the General 
Schedule takes effect under section 5303 or 
other authority, the schedule of annual rates 
of basic pay of members (except the Deputy 
Chiefs, Assistant Chief and Chief) shall be ad-
justed by the Secretary by a percentage 
amount corresponding to the percentage ad-
justment made in the rates of pay under the 
General Schedule. 

(B) The Secretary may establish a methodol-
ogy of schedule adjustment that— 

(i) results in uniform fixed-dollar step in-
crements within any given rank; and 

(ii) preserves the established percentage 
differences among rates of different ranks at 
the same step position. 

(2) Notwithstanding paragraph (1), the pay-
able annual rate of basic pay for positions at 
the Lieutenant, Captain, and Inspector ranks 
after adjustment under paragraph (1) may not 
exceed 95 percent of the rate of pay for level V 
of the Executive Schedule under subchapter II 
of chapter 53. 

(3) Locality-based comparability payments 
authorized under section 5304 shall be applica-
ble to the basic pay for all ranks under this 
section, except locality-based comparability 
payments may not be paid at a rate which, 
when added to the rate of basic pay otherwise 
payable to the member, would cause the total 
to exceed the rate of basic pay payable for 
level IV of the Executive Schedule. 

(Added Pub. L. 111–282, § 2(a), Oct. 15, 2010, 124 
Stat. 3034.) 

REFERENCES IN TEXT 

Levels IV and V of the Executive Schedule, referred 
to in subsecs. (a) and (b)(2), (3), are set out in sections 
5315 and 5316, respectively, of this title. 

The General Schedule, referred to in subsec. (b)(1)(A), 
is set out under section 5332 of this title. 

§ 10204. Rate of pay for original appointments 

(a) IN GENERAL.—Except as provided in sub-
section (b), all original appointments shall be 
made at the minimum rate of basic pay for the 
Officer rank set forth in the schedule in section 
10203. 

(b) EXCEPTION FOR SUPERIOR QUALIFICATIONS 
OR SPECIAL NEED.—The Director of the United 
States Secret Service or the designee of the Di-
rector may appoint an individual at a rate above 
the minimum rate of basic pay for the Officer 
rank based on the individual’s superior quali-
fications or a special need of the Government for 
the individual’s services. 

(Added Pub. L. 111–282, § 2(a), Oct. 15, 2010, 124 
Stat. 3036.) 

§ 10205. Service step adjustments 

(a) DEFINITION.—In this section, the term ‘‘cal-
endar week of active service’’ includes all peri-

ods of leave with pay or other paid time off, and 
periods of non-pay status which do not cumula-
tively equal one 40-hour workweek. 

(b) ADJUSTMENTS.—Each member whose cur-
rent performance is at an acceptable level of 
competence shall have a service step adjustment 
as follows: 

(1) Each member in service step 1, 2, or 3 
shall be advanced successively to the next 
higher service step at the beginning of the 
first pay period immediately following the 
completion of 52 calendar weeks of active serv-
ice in the member’s service step. 

(2) Each member in service step 4, 5, 6, 7, 8, 
9, 10, or 11 shall be advanced successively to 
the next higher service step at the beginning 
of the first pay period immediately following 
the completion of 104 calendar weeks of active 
service in the member’s service step. 

(3) Each member in service step 12 shall be 
advanced successively to the next higher serv-
ice step at the beginning of the first pay pe-
riod immediately following the completion of 
156 calendar weeks of active service in the 
member’s service step. 

(Added Pub. L. 111–282, § 2(a), Oct. 15, 2010, 124 
Stat. 3036.) 

§ 10206. Technician positions 

(a) IN GENERAL.—(1) Each member whose posi-
tion is determined under section 10202(a)(3) to be 
included as a technician position shall, on or 
after such date, receive, in addition to the mem-
ber’s scheduled rate of basic pay, an amount 
equal to 6 percent of the sum of such member’s 
rate of basic pay and the applicable locality- 
based comparability payment. 

(2) A member described in this subsection 
shall receive the additional compensation au-
thorized by this subsection until such time as 
the member’s position is determined under sec-
tion 10202(a)(3) not to be a technician position, 
or until the member no longer occupies such po-
sition, whichever occurs first. 

(3) The additional compensation authorized by 
this subsection shall be paid to a member in the 
same manner and at the same time as the mem-
ber’s basic pay is paid. 

(b) EXCEPTIONS.—(1) Except as provided in 
paragraph (2), the additional compensation au-
thorized by subsection (a)(1) shall be considered 
as basic pay for all purposes, including section 
8401(4). 

(2) The additional compensation authorized by 
subsection (a)(1) shall not be considered as basic 
pay for the purposes of— 

(A) section 5304; or 
(B) section 7511(a)(4). 

(3) The loss of the additional compensation au-
thorized by subsection (a)(1) shall not constitute 
an adverse action for the purposes of section 
7512. 

(Added Pub. L. 111–282, § 2(a), Oct. 15, 2010, 124 
Stat. 3037.) 
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§ 10207. Promotions 

(a) IN GENERAL.—Each member who is pro-
moted to a higher rank shall receive basic pay 
at the same step at which such member was 
being compensated prior to the date of the pro-
motion. 

(b) CREDIT FOR SERVICE.—For the purposes of a 
service step adjustment under section 10205, pe-
riods of service at the lower rank shall be cred-
ited in the same manner as if it was service at 
the rank to which the employee is promoted. 

(Added Pub. L. 111–282, § 2(a), Oct. 15, 2010, 124 
Stat. 3037.) 

§ 10208. Demotions 

When a member is changed or demoted from 
any rank to a lower rank, the Secretary may fix 
the member’s rate of basic pay at the rate of pay 
for any step in the lower rank which does not 
exceed the lowest step in the lower rank for 
which the rate of basic pay is equal to or greater 
than the member’s existing rate of basic pay. 

(Added Pub. L. 111–282, § 2(a), Oct. 15, 2010, 124 
Stat. 3037.) 

§ 10209. Clothing allowances 

(a) IN GENERAL.—In addition to the benefits 
provided under section 5901, the Director of the 
United States Secret Service or the designee of 
the Director is authorized to provide a clothing 
allowance to a member assigned to perform du-
ties in normal business or work attire purchased 
at the discretion of the employee. Such clothing 
allowance shall not to be treated as part of the 
member’s basic pay for any purpose (including 
retirement purposes) and shall not be used for 
the purpose of computing the member’s over-
time pay, pay during leave or other paid time 
off, lump-sum payments under section 5551 or 
section 5552, workers’ compensation, or any 
other benefit. Such allowance for any member 
may be discontinued at any time upon written 
notification by the Director of the United States 
Secret Service or the designee of the Director. 

(b) MAXIMUM AMOUNT AUTHORIZED.—A clothing 
allowance authorized under this section shall 
not exceed $500 per annum. 

(Added Pub. L. 111–282, § 2(a), Oct. 15, 2010, 124 
Stat. 3037.) 

§ 10210. Reporting requirement 

Not later than 3 years after the date of the en-
actment of this chapter, the Secretary shall pre-
pare and transmit to Congress a report on the 
operation of this chapter. The report shall in-
clude— 

(1) an assessment of the effectiveness of this 
chapter with respect to efforts of the Sec-
retary to recruit and retain well-qualified per-
sonnel; and 

(2) recommendations for any legislation or 
administrative action which the Secretary 
considers appropriate. 

(Added Pub. L. 111–282, § 2(a), Oct. 15, 2010, 124 
Stat. 3038.) 

REFERENCES IN TEXT 

The date of the enactment of this chapter, referred to 
in text, is the date of enactment of Pub. L. 111–282, 
which was approved Oct. 15, 2010. 

Subpart J—Enhanced Personnel 
Security Programs 

CHAPTER 110—ENHANCED PERSONNEL 
SECURITY PROGRAMS 

Sec. 

11001. Enhanced personnel security programs. 

§ 11001. Enhanced personnel security programs 

(a) ENHANCED PERSONNEL SECURITY PRO-
GRAM.—The Director of National Intelligence 
shall direct each agency to implement a pro-
gram to provide enhanced security review of 
covered individuals— 

(1) in accordance with this section; and 
(2) not later than the earlier of— 

(A) the date that is 5 years after the date 
of the enactment of the Intelligence Author-
ization Act for Fiscal Year 2016; or 

(B) the date on which the backlog of over-
due periodic reinvestigations of covered in-
dividuals is eliminated, as determined by the 
Director of National Intelligence. 

(b) COMPREHENSIVENESS.— 
(1) SOURCES OF INFORMATION.—The enhanced 

personnel security program of an agency shall 
integrate relevant and appropriate informa-
tion from various sources, including govern-
ment, publicly available, and commercial data 
sources, consumer reporting agencies, social 
media, and such other sources as determined 
by the Director of National Intelligence. 

(2) TYPES OF INFORMATION.—Information ob-
tained and integrated from sources described 
in paragraph (1) may include— 

(A) information relating to any criminal 
or civil legal proceeding; 

(B) financial information relating to the 
covered individual, including the credit wor-
thiness of the covered individual; 

(C) publicly available information, wheth-
er electronic, printed, or other form, includ-
ing relevant security or counterintelligence 
information about the covered individual or 
information that may suggest ill intent, vul-
nerability to blackmail, compulsive behav-
ior, allegiance to another country, change in 
ideology, or that the covered individual 
lacks good judgment, reliability, or trust-
worthiness; and 

(D) data maintained on any terrorist or 
criminal watch list maintained by any agen-
cy, State or local government, or inter-
national organization. 

(c) REVIEWS OF COVERED INDIVIDUALS.— 
(1) REVIEWS.— 

(A) IN GENERAL.—The enhanced personnel 
security program of an agency shall require 
that, not less than 2 times every 5 years, the 
head of the agency shall conduct or request 
the conduct of automated record checks and 
checks of information from sources under 
subsection (b) to ensure the continued eligi-
bility of each covered individual to access 
classified information and hold a sensitive 
position unless more frequent reviews of 
automated record checks and checks of in-
formation from sources under subsection (b) 
are conducted on the covered individual. 
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