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§ 1722a. Special requirements for military per-
sonnel in the acquisition field 

(a) REQUIREMENT FOR POLICY AND GUIDANCE 
REGARDING MILITARY PERSONNEL IN ACQUISI-
TION.—The Secretary of Defense shall require 
the Secretary of each military department (with 
respect to such military department), in col-
laboration with the Chief of Staff of the Army, 
the Chief of Naval Operations, the Chief of Staff 
of the Air Force, and the Commandant of the 
Marine Corps (with respect to the Army, Navy, 
Air Force, and Marine Corps, respectively), and 
the Under Secretary of Defense for Acquisition, 
Technology, and Logistics (with respect to the 
Office of the Secretary of Defense, the unified 
combatant commands, the Defense Agencies, 
and the Defense Field Activities) to establish 
policies and issue guidance to ensure the proper 
development, assignment, and employment of 
members of the armed forces in the acquisition 
field to achieve the objectives of this section as 
specified in subsection (b). 

(b) OBJECTIVES.—Policies established and guid-
ance issued pursuant to subsection (a) shall en-
sure, at a minimum, the following: 

(1) A single-track career path in the acquisi-
tion field that attracts the highest quality of-
ficers and enlisted personnel. 

(2) A dual-track career path that attracts 
the highest quality officers and enlisted per-
sonnel and allows them to gain experience in 
and receive credit for a primary career in com-
bat arms and a functional secondary career in 
the acquisition field in order to more closely 
align the military operational, requirements, 
and acquisition workforces of each armed 
force. 

(3) A number of command positions and sen-
ior noncommissioned officer positions, includ-
ing acquisition billets reserved for general of-
ficers and flag officers under subsection (c), 
sufficient to ensure that members of the 
armed forces have opportunities for promotion 
and advancement in the acquisition field. 

(4) A number of qualified, trained members 
of the armed forces eligible for and active in 
the acquisition field sufficient to ensure the 
optimum management of the acquisition func-
tions of the Department of Defense and the ap-
propriate use of military personnel in contin-
gency contracting. 

(c) RESERVATION OF ACQUISITION BILLETS FOR 
GENERAL OFFICERS AND FLAG OFFICERS.—(1) The 
Secretary of Defense shall— 

(A) establish for each military department a 
sufficient number of billets coded or classified 
for acquisition personnel that are reserved for 
general officers and flag officers that are need-
ed for the purpose of ensuring the optimum 
management of the acquisition functions of 
the Department of Defense; and 

(B) ensure that the policies established and 
guidance issued pursuant to subsection (a) by 
the Secretary of each military department re-
serve at least that minimum number of billets 
and fill the billets with qualified and trained 
general officers and flag officers who have sig-
nificant acquisition experience. 

(2) The Secretary of Defense shall ensure— 
(A) a sufficient number of billets for acquisi-

tion personnel who are general officers or flag 

officers exist within the Office of the Sec-
retary of Defense, the unified combatant com-
mands, the Defense Agencies, and the Defense 
Field Activities to ensure the optimum man-
agement of the acquisition functions of the 
Department of Defense; and 

(B) that the policies established and guid-
ance issued pursuant to subsection (a) by the 
Secretary reserve within the Office of the Sec-
retary of Defense, the unified combatant com-
mands, the Defense Agencies, and the Defense 
Field Activities at least that minimum num-
ber of billets and fill the billets with qualified 
and trained general officers and flag officers 
who have significant acquisition experience. 

(3) The Secretary of Defense shall ensure that 
a portion of the billets referred to in paragraphs 
(1) and (2) involve command of organizations pri-
marily focused on contracting and are reserved 
for general officers and flag officers who have 
significant contracting experience. 

(d) RELATIONSHIP TO LIMITATION ON PREF-
ERENCE FOR MILITARY PERSONNEL.—Any designa-
tion or reservation of a position for a member of 
the armed forces as a result of a policy estab-
lished or guidance issued pursuant to this sec-
tion shall be deemed to meet the requirements 
for an exception under paragraph (2) of section 
1722(b) of this title from the limitation in para-
graph (1) of such section. 

(e) REPORT.—Not later than January 1 of each 
year, the Secretary of each military department 
shall submit to the Under Secretary of Defense 
for Acquisition, Technology, and Logistics a re-
port describing how the Secretary fulfilled the 
objectives of this section in the preceding cal-
endar year. The report shall include information 
on the reservation of acquisition billets for gen-
eral officers and flag officers within the depart-
ment concerned. 

(Added Pub. L. 110–417, [div. A], title VIII, 
§ 834(a)(1), Oct. 14, 2008, 122 Stat. 4535; amended 
Pub. L. 114–92, div. A, title VIII, § 842, Nov. 25, 
2015, 129 Stat. 914.) 

AMENDMENTS 

2015—Subsec. (a). Pub. L. 114–92, § 842(a), inserted ‘‘, in 
collaboration with the Chief of Staff of the Army, the 
Chief of Naval Operations, the Chief of Staff of the Air 
Force, and the Commandant of the Marine Corps (with 
respect to the Army, Navy, Air Force, and Marine 
Corps, respectively),’’ after ‘‘military department)’’. 

Subsec. (b)(1). Pub. L. 114–92, § 842(b)(2), inserted ‘‘sin-
gle-track’’ before ‘‘career path’’. 

Subsec. (b)(2) to (4). Pub. L. 114–92, § 842(b)(1), (3), 
added par. (2) and redesignated former pars. (2) and (3) 
as (3) and (4), respectively. 

§ 1722b. Special requirements for civilian em-
ployees in the acquisition field 

(a) REQUIREMENT FOR POLICY AND GUIDANCE 
REGARDING CIVILIAN PERSONNEL IN ACQUISI-
TION.—The Secretary of Defense, acting through 
the Under Secretary of Defense for Acquisition, 
Technology, and Logistics, shall establish poli-
cies and issue guidance to ensure the proper de-
velopment, assignment, and employment of ci-
vilian members of the acquisition workforce to 
achieve the objectives specified in subsection 
(b). 

(b) OBJECTIVES.—Policies established and guid-
ance issued pursuant to subsection (a) shall en-
sure, at a minimum, the following: 
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1 See References in Text note below. 

(1) A career path in the acquisition field that 
attracts the highest quality civilian person-
nel, from either within or outside the Federal 
Government. 

(2) A deliberate workforce development 
strategy that increases attainment of key ex-
periences that contribute to a highly qualified 
acquisition workforce. 

(3) Sufficient opportunities for promotion 
and advancement in the acquisition field. 

(4) A sufficient number of qualified, trained 
members eligible for and active in the acquisi-
tion field to ensure adequate capacity, capa-
bility, and effective succession for acquisition 
functions, including contingency contracting, 
of the Department of Defense. 

(5) A deliberate workforce development 
strategy that ensures diversity in promotion, 
advancement, and experiential opportunities 
commensurate with the general workforce 
outlined in this section. 

(c) INCLUSION OF INFORMATION IN ANNUAL RE-
PORT.—The Secretary of Defense shall include in 
the report to Congress required under section 
115b(d) 1 of this title the following information 
related to the acquisition workforce for the pe-
riod covered by the report (which shall be shown 
for the Department of Defense as a whole and 
separately for the Army, Navy, Air Force, Ma-
rine Corps, Defense Agencies, and Office of the 
Secretary of Defense): 

(1) The total number of persons serving in 
the Acquisition Corps, set forth separately for 
members of the armed forces and civilian em-
ployees, by grade level and by functional spe-
cialty. 

(2) The total number of critical acquisition 
positions held, set forth separately for mem-
bers of the armed forces and civilian employ-
ees, by grade level and by other appropriate 
categories (including by program manager, 
deputy program manager, and division head 
positions), including average length of time 
served in each position. For each such cat-
egory, the report shall specify the number of 
civilians holding such positions compared to 
the total number of positions filled. 

(3) The number of employees to whom the 
requirements of subsections (b)(1)(A) and 
(b)(1)(B) of section 1732 of this title did not 
apply because of the exceptions provided in 
paragraphs (1) and (2) of section 1732(c) of this 
title, set forth separately by type of exception. 

(4) The number of times a waiver authority 
was exercised under section 1724(d), 1732(d), or 
1734(d) of this title or any other provision of 
this chapter (or other provision of law) which 
permits the waiver of any requirement relat-
ing to the acquisition workforce, and in the 
case of each such authority, the reasons for 
exercising the authority. The Secretary may 
present the information provided under this 
paragraph by category or grouping of types of 
waivers and reasons. 

(Added Pub. L. 111–383, div. A, title VIII, 
§ 873(a)(1), Jan. 7, 2011, 124 Stat. 4302; amended 
Pub. L. 112–239, div. A, title X, § 1076(d)(1), Jan. 2, 
2013, 126 Stat. 1951.) 

REFERENCES IN TEXT 

Section 115b of this title, referred to in subsec. (c), 
was repealed by Pub. L. 114–328, div. A, title XI, 
§ 1102(a), Dec. 23, 2016, 130 Stat. 2444. 

AMENDMENTS 

2013—Subsec. (c)(3). Pub. L. 112–239, § 1076(d)(1)(A), 
substituted ‘‘subsections (b)(1)(A) and (b)(1)(B)’’ for 
‘‘subsections (b)(2)(A) and (b)(2)(B)’’. 

Subsec. (c)(4). Pub. L. 112–239, § 1076(d)(1)(B), sub-
stituted ‘‘or 1734(d)’’ for ‘‘1734(d), or 1736(c)’’. 

§ 1723. General education, training, and experi-
ence requirements 

(a) QUALIFICATION REQUIREMENTS.—(1) The 
Secretary of Defense shall establish education, 
training, and experience requirements for each 
acquisition position, based on the level of com-
plexity of duties carried out in the position. In 
establishing such requirements, the Secretary 
shall ensure the availability and sufficiency of 
training in all areas of acquisition, including ad-
ditional training courses with an emphasis on 
services contracting, market research strategies 
(including assessments of local contracting ca-
pabilities), long-term sustainment strategies, 
information technology, and rapid acquisition. 

(2) In establishing such requirements for posi-
tions other than critical acquisition positions 
designated pursuant to section 1733 of this title, 
the Secretary may state the requirements by 
categories of positions. 

(3) The Secretary of Defense, acting through 
the Under Secretary of Defense for Acquisition, 
Technology, and Logistics, shall establish re-
quirements for continuing education and peri-
odic renewal of an individual’s certification. 
Any requirement for a certification renewal 
shall not require a renewal more often than once 
every five years. 

(b) CAREER PATH REQUIREMENTS.—For each ca-
reer path, the Secretary of Defense, acting 
through the Under Secretary of Defense for Ac-
quisition, Technology, and Logistics, shall es-
tablish requirements for the completion of 
course work and related on-the-job training and 
demonstration of qualifications in the critical 
acquisition-related duties and tasks of the ca-
reer path. The Secretary of Defense, acting 
through the Under Secretary, shall also— 

(1) encourage individuals in the acquisition 
workforce to maintain the currency of their 
acquisition knowledge and generally enhance 
their knowledge of related acquisition man-
agement disciplines through academic pro-
grams and other self-developmental activities; 
and 

(2) develop key work experiences, including 
the creation of a program sponsored by the De-
partment of Defense that facilitates the peri-
odic interaction between individuals in the ac-
quisition workforce and the end user in such 
end user’s environment to enhance the knowl-
edge base of such workforce, for individuals in 
the acquisition workforce so that the individ-
uals may gain in-depth knowledge and experi-
ence in the acquisition process and become 
seasoned, well-qualified members of the acqui-
sition workforce. 

(c) LIMITATION ON CREDIT FOR TRAINING OR 
EDUCATION.—Not more than one year of a period 
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