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(1) A career path in the acquisition field that
attracts the highest quality civilian person-
nel, from either within or outside the Federal
Government.

(2) A deliberate workforce development
strategy that increases attainment of key ex-
periences that contribute to a highly qualified
acquisition workforce.

(3) Sufficient opportunities for promotion
and advancement in the acquisition field.

(4) A sufficient number of qualified, trained
members eligible for and active in the acquisi-
tion field to ensure adequate capacity, capa-
bility, and effective succession for acquisition
functions, including contingency contracting,
of the Department of Defense.

(5) A deliberate workforce development
strategy that ensures diversity in promotion,
advancement, and experiential opportunities
commensurate with the general workforce
outlined in this section.

(c) INCLUSION OF INFORMATION IN ANNUAL RE-
PORT.—The Secretary of Defense shall include in
the report to Congress required under section
115b(d)! of this title the following information
related to the acquisition workforce for the pe-
riod covered by the report (which shall be shown
for the Department of Defense as a whole and
separately for the Army, Navy, Air Force, Ma-
rine Corps, Defense Agencies, and Office of the
Secretary of Defense):

(1) The total number of persons serving in
the Acquisition Corps, set forth separately for
members of the armed forces and civilian em-
ployees, by grade level and by functional spe-
cialty.

(2) The total number of critical acquisition
positions held, set forth separately for mem-
bers of the armed forces and civilian employ-
ees, by grade level and by other appropriate
categories (including by program manager,
deputy program manager, and division head
positions), including average length of time
served in each position. For each such cat-
egory, the report shall specify the number of
civilians holding such positions compared to
the total number of positions filled.

(3) The number of employees to whom the
requirements of subsections (b)(1)(A) and
(b)(1)(B) of section 1732 of this title did not
apply because of the exceptions provided in
paragraphs (1) and (2) of section 1732(c) of this
title, set forth separately by type of exception.

(4) The number of times a waiver authority
was exercised under section 1724(d), 1732(d), or
1734(d) of this title or any other provision of
this chapter (or other provision of law) which
permits the waiver of any requirement relat-
ing to the acquisition workforce, and in the
case of each such authority, the reasons for
exercising the authority. The Secretary may
present the information provided under this
paragraph by category or grouping of types of
waivers and reasons.

(Added Pub. L. 111-383, div. A, title VIII,
§873(a)(1), Jan. 7, 2011, 124 Stat. 4302; amended
Pub. L. 112-239, div. A, title X, §1076(d)(1), Jan. 2,
2013, 126 Stat. 1951.)

1See References in Text note below.
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REFERENCES IN TEXT

Section 115b of this title, referred to in subsec. (c¢),
was repealed by Pub. L. 114-328, div. A, title XI,
§1102(a), Dec. 23, 2016, 130 Stat. 2444.

AMENDMENTS

2013—Subsec. (¢)(3). Pub. L. 112-239, §1076(d)(1)(A),
substituted ‘‘subsections (b)(1)(A) and (b)(1)(B)” for
‘“‘subsections (b)(2)(A) and (b)(2)(B)”’.

Subsec. (c)(4). Pub. L. 112-239, §1076(d)(1)(B),
stituted ‘‘or 1734(d)”’ for <‘1734(d), or 1736(c)”’.

sub-

§1723. General education, training, and experi-
ence requirements

(a) QUALIFICATION REQUIREMENTS.—(1) The
Secretary of Defense shall establish education,
training, and experience requirements for each
acquisition position, based on the level of com-
plexity of duties carried out in the position. In
establishing such requirements, the Secretary
shall ensure the availability and sufficiency of
training in all areas of acquisition, including ad-
ditional training courses with an emphasis on
services contracting, market research strategies
(including assessments of local contracting ca-
pabilities), long-term sustainment strategies,
information technology, and rapid acquisition.

(2) In establishing such requirements for posi-
tions other than critical acquisition positions
designated pursuant to section 1733 of this title,
the Secretary may state the requirements by
categories of positions.

(3) The Secretary of Defense, acting through
the Under Secretary of Defense for Acquisition,
Technology, and Logistics, shall establish re-
quirements for continuing education and peri-
odic renewal of an individual’s certification.
Any requirement for a certification renewal
shall not require a renewal more often than once
every five years.

(b) CAREER PATH REQUIREMENTS.—For each ca-
reer path, the Secretary of Defense, acting
through the Under Secretary of Defense for Ac-
quisition, Technology, and Logistics, shall es-
tablish requirements for the completion of
course work and related on-the-job training and
demonstration of qualifications in the critical
acquisition-related duties and tasks of the ca-
reer path. The Secretary of Defense, acting
through the Under Secretary, shall also—

(1) encourage individuals in the acquisition
workforce to maintain the currency of their
acquisition knowledge and generally enhance
their knowledge of related acquisition man-
agement disciplines through academic pro-
grams and other self-developmental activities;
and

(2) develop key work experiences, including
the creation of a program sponsored by the De-
partment of Defense that facilitates the peri-
odic interaction between individuals in the ac-
quisition workforce and the end user in such
end user’s environment to enhance the knowl-
edge base of such workforce, for individuals in
the acquisition workforce so that the individ-
uals may gain in-depth knowledge and experi-
ence in the acquisition process and become
seasoned, well-qualified members of the acqui-
sition workforce.

(¢c) LIMITATION ON CREDIT FOR TRAINING OR
EDUCATION.—Not more than one year of a period
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of time spent pursuing a program of academic
training or education in acquisition may be
counted toward fulfilling any requirement es-
tablished under this chapter for a certain period
of experience.

(Added Pub. L. 101-510, div. A, title XII, §1202(a),
Nov. 5, 1990, 104 Stat. 1642; amended Pub. L.
104201, div. A, title X, §1074(a)(9)(A), Sept. 23,
1996, 110 Stat. 2659; Pub. L. 111-383, div. A, title
VIII, §§873(b), 874(a), Jan. 7, 2011, 124 Stat. 4303,
4304.)

AMENDMENTS

2011—Subsec. (a). Pub. L. 111-383, §874(a), amended
subsec. (a) generally. Prior to amendment, text read as
follows: ‘“The Secretary of Defense shall establish edu-
cation, training, and experience requirements for each
acquisition position, based on the level of complexity
of duties carried out in the position. In establishing
such requirements for positions other than critical ac-
quisition positions designated pursuant to section 1733
of this title, the Secretary may state the requirements
by categories of positions.”

Subsecs. (b), (¢). Pub. L. 111-383, §873(b), added subsec.
(b) and redesignated former subsec. (b) as (c).

1996—Subsec. (a). Pub. L. 104-201 struck out ‘‘Unless
otherwise provided in this chapter, such requirements
shall take effect not later than October 1, 1993.” after
first sentence.

INFORMATION TECHNOLOGY ACQUISITION WORKFORCE

Pub. L. 111-383, div. A, title VIII, §875, Jan. 7, 2011, 124
Stat. 4305, provided that:

‘‘(a) PLAN REQUIRED.—The Secretary of Defense shall
develop and carry out a plan to strengthen the part of
the acquisition workforce that specializes in informa-
tion technology. The plan shall include the following:

‘(1) Defined targets for billets devoted to informa-
tion technology acquisition.

““(2) Specific certification requirements for individ-
uals in the acquisition workforce who specialize in
information technology acquisition.

‘(3) Defined career paths for individuals in the ac-
quisition workforce who specialize in information
technology acquisitions.

‘‘(b) DEFINITIONS.—In this section:

‘(1) The term ‘information technology’ has the
meaning provided such term in section 11101 of title
40, United States Code, and includes information
technology incorporated into a major weapon system.

‘4(2) The term ‘major weapon system’ has the mean-
ing provided such term in section 2379(f) of title 10,
United States Code.

‘‘(c) DEADLINE.—The Secretary of Defense shall de-
velop the plan required under this section not later
than 270 days after the date of the enactment of this
Act [Jan. 7, 2011].”

GUIDANCE AND STANDARDS FOR DEFENSE ACQUISITION
WORKFORCE TRAINING REQUIREMENTS

Pub. L. 105-85, div. A, title VIII, §853, Nov. 18, 1997, 111
Stat. 1851, which related to guidance and standards for
defense acquisition workforce training requirements,
was repealed and restated as section 1748 of this title by
Pub. L. 111-383, div. A, title VIII, §874(b)(1), (4), Jan. T,
2011, 124 Stat. 4304, 4305.

FULFILLMENT STANDARDS FOR MANDATORY TRAINING

Pub. L. 102-484, div. A, title VIII, §812(c), Oct. 23, 1992,
106 Stat. 2451, as amended by Pub. L. 105-85, div. A, title
X, §1073(d)(2)(A), Nov. 18, 1997, 111 Stat. 1905, provided
that the Secretary of Defense, acting through the
Under Secretary of Defense for Acquisition and Tech-
nology, was to develop, not later than 90 days after Oct.
23, 1992, fulfillment standards, and implement a pro-
gram, for purposes of the training requirements of sec-
tions 1723, 1724, and 1735 of this title, and that the
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standards were to take effect as of Nov. 5, 1990, and
cease to be in effect on Oct. 1, 1997.

§1724. Contracting positions: qualification re-
quirements

(a) CONTRACTING OFFICERS.—The Secretary of
Defense shall require that, in order to qualify to
serve in an acquisition position as a contracting
officer with authority to award or administer
contracts for amounts above the simplified ac-
quisition threshold referred to in section 2304(g)
of this title, an employee of the Department of
Defense or member of the armed forces (other
than the Coast Guard) must, except as provided
in subsections (¢) and (d)—

(1) have completed all contracting courses
required for a contracting officer (A) in the
case of an employee, serving in the position
within the grade of the General Schedule in
which the employee is serving, and (B) in the
case of a member of the armed forces, in the
member’s grade;

(2) have at least two years of experience in a
contracting position;

(3)(A) have received a baccalaureate degree
from an accredited educational institution au-
thorized to grant baccalaureate degrees, and
(B) have completed at least 24 semester credit
hours (or the equivalent) of study from an ac-
credited institution of higher education in any
of the following disciplines: accounting, busi-
ness, finance, law, contracts, purchasing, eco-
nomics, industrial management, marketing,
quantitative methods, and organization and
management; and

(4) meet such additional requirements, based
on the dollar value and complexity of the con-
tracts awarded or administered in the posi-
tion, as may be established by the Secretary
of Defense for the position.

(b) GS-1102 SERIES POSITIONS AND SIMILAR
MILITARY POSITIONS.—(1) The Secretary of De-
fense shall require that in order to qualify to
serve in a position in the Department of Defense
that is in the GS-1102 occupational series an em-
ployee or potential employee of the Department
of Defense meet the requirements set forth in
paragraph (3) of subsection (a). The Secretary
may not require that in order to serve in such a
position an employee or potential employee
meet any of the requirements of paragraphs (1)
and (2) of that subsection.

(2) The Secretary of Defense shall require that
in order for a member of the armed forces to be
selected for an occupational specialty within the
armed forces that (as determined by the Sec-
retary) is similar to the GS-1102 occupational
series a member of the armed forces meet the re-
quirements set forth in paragraph (3) of sub-
section (a). The Secretary may not require that
in order to be selected for such an occupational
specialty a member meet any of the require-
ments of paragraphs (1) and (2) of that sub-
section.

(c) EXCEPTIONS.—The qualification require-
ments imposed by the Secretary of Defense pur-
suant to subsections (a) and (b) shall not apply
to an employee of the Department of Defense or
member of the armed forces who—

(1) served as a contracting officer with au-
thority to award or administer contracts in
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