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§ 4086. Entitlement to vote in a State in a Federal 
election; preconditions; applicability 

(a) Except as provided in subsection (b) and in 
such manner as shall be otherwise authorized by 
a State or other jurisdiction within the terri-
tory of the United States, a member of the Serv-
ice residing outside the United States shall, in 
addition to any entitlement to vote in a State in 
a Federal election under section 3 of the Over-
seas Citizens Voting Rights Act (42 U.S.C. 
1973dd–1), be entitled to vote in a Federal elec-
tion in the State in which such member was last 
domiciled immediately before entering the Serv-
ice if such member— 

(1) makes an election of that State; 
(2) notifies that State of such election and 

notifies any other States in which he or she is 
entitled to vote of such election; and 

(3) otherwise meets the requirements of such 
Act [42 U.S.C. 1973dd et seq.]. 

(b) The provisions of subsection (a) shall apply 
only to an individual who becomes a member of 
the Service on or after November 22, 1983, and 
shall not apply to an individual who registers to 
vote in a State in which he is entitled to vote 
under section 3 of Overseas Citizens Voting 
Rights Act [42 U.S.C. 1973dd–1]. 

(Pub. L. 96–465, title I, § 906, as added Pub. L. 
98–164, title I, § 129(a), Nov. 22, 1983, 97 Stat. 1027.) 

REFERENCES IN TEXT 

The Overseas Citizens Voting Rights Act, referred to 
in text, probably means the Overseas Citizens Voting 
Rights Act of 1975, Pub. L. 94–203, Jan. 2, 1976, 89 Stat. 
1142, which was classified generally to subchapter I–E 
(§ 1973dd et seq.) of chapter 20 of Title 42, The Public 
Health and Welfare, and which was repealed by Pub. L. 
99–410, title II, § 203, Aug. 28, 1986, 100 Stat. 930. 

SUBCHAPTER X—LABOR-MANAGEMENT 
RELATIONS 

§ 4101. Congressional findings and policy 

The Congress finds that— 
(1) experience in both private and public em-

ployment indicates that the statutory protec-
tion of the right of workers to organize, bar-
gain collectively, and participate through 
labor organizations of their own choosing in 
decisions which affect them— 

(A) safeguards the public interest, 
(B) contributes to the effective conduct of 

public business, and 
(C) facilitates and encourages the amicable 

settlement of disputes between workers and 
their employers involving conditions of em-
ployment; 

(2) the public interest demands the highest 
standards of performance by members of the 
Service and the continuous development and 
implementation of modern and progressive 
work practices to facilitate improved perform-
ance and efficiency; and 

(3) the unique conditions of Foreign Service 
employment require a distinct framework for 
the development and implementation of mod-
ern, constructive, and cooperative relation-
ships between management officials and orga-
nizations representing members of the Serv-
ice. 

Therefore, labor organizations and collective 
bargaining in the Service are in the public inter-
est and are consistent with the requirement of 
an effective and efficient Government. The pro-
visions of this subchapter should be interpreted 
in a manner consistent with the requirement of 
an effective and efficient Government. 

(Pub. L. 96–465, title I, § 1001, Oct. 17, 1980, 94 
Stat. 2128.) 

§ 4102. Definitions 

As used in this subchapter, the term— 
(1) ‘‘Authority’’ means the Federal Labor 

Relations Authority, described in section 
7104(a) of title 5; 

(2) ‘‘Board’’ means the Foreign Service 
Labor Relations Board, established by section 
4106(a) of this title; 

(3) ‘‘collective bargaining’’ means the per-
formance of the mutual obligation of the man-
agement representative of the Department and 
of the exclusive representative of employees to 
meet at reasonable times and to consult and 
bargain in a good-faith effort to reach agree-
ment with respect to the conditions of em-
ployment affecting employees, and to execute, 
if requested by either party, a written docu-
ment incorporating any collective bargaining 
agreement reached, but this obligation does 
not compel either party to agree to a proposal 
or to make a concession; 

(4) ‘‘collective bargaining agreement’’ means 
an agreement entered into as a result of col-
lective bargaining under the provisions of this 
subchapter; 

(5) ‘‘conditions of employment’’ means per-
sonnel policies, practices, and matters, wheth-
er established by regulation or otherwise, af-
fecting working conditions, but does not in-
clude policies, practices, and matters— 

(A) relating to political activities prohib-
ited abroad or prohibited under subchapter 
III of chapter 73 of title 5; 

(B) relating to the designation or classi-
fication of any position under section 3981 of 
this title; 

(C) to the extent such matters are specifi-
cally provided for by Federal statute; or 

(D) relating to Government-wide or multi-
agency responsibility of the Secretary af-
fecting the rights, benefits, or obligations of 
individuals employed in agencies other than 
those which are authorized to utilize the 
Foreign Service personnel system; 

(6) ‘‘confidential employee’’ means an em-
ployee who acts in a confidential capacity 
with respect to an individual who formulates 
or effectuates management policies in the 
field of labor-management relations; 

(7) ‘‘dues’’ means dues, fees, and assess-
ments; 

(8) ‘‘employee’’ means— 
(A) a member of the Service who is a citi-

zen of the United States, wherever serving, 
other than a management official, a con-
fidential employee, a consular agent, a mem-
ber of the Service who is a United States cit-
izen (other than a family member) employed 
under section 3951 of this title, or any indi-
vidual who participates in a strike in viola-
tion of section 7311 of title 5; or 
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