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(1) REPORT ON GOVERNMENT ACCOUNTABILITY  Sec. . . . .
OFFICE TELEWORK PROGRAM.— T112. Determination of appropriate units for labor

e organization representation.
(A) IN GENERAL.—Not later than 18 months 7113, National consultation rights.

after the date of enqctment of this chapter i, Representation rights and duties.
and on an annual basis thereafter, the Comp- 7115, Allotments to representatives.
troller General shall submit a report ad- 7i16. Unfair labor practices.
dressing the telework program of the Gov-  T7117. Duty to bargain in good faith; compelling
ernment Accountability Office to— need; duty to consult. )
(i) the Committee on Homeland Security ?%8' Prevention of unfair labor %racglces. )
and Governmental Affairs of the Senate; 1 Negotiation impasses; Federal Service Im-
passes Panel.
and 7120.

(i) the Committee on Oversight and Standards of conduct for labor organizations.
A4
Government Reform of the House of Rep- SUBCHAPTER III—-GRIEVANCES, APPEALS, AND

N REVIEW
resentatives. 7121 Gri d
. . rievance procedures.
(B) CoNTENTS.—Each report submitted by 7199 Exceptions to arbitral awards.

the Comptroller General shall include the 7123. Judicial review; enforcement.
same information as required under sub- SUBCHAPTER IV—ADMINISTRATIVE AND OTHER

section (b) applicable to the Government Ac- PROVISIONS
countability Office. 7131, Official time.
(2) REPORT TO CONGRESS ON OFFICE OF PER-  7132. Subpenas. o
SONNEL MANAGEMENT REPORT.—Not later than /133 Compilation and publication of data.
7134. Regulations.

6 months after the submission of the first re- 7135.
port to Congress required under subsection (b),
the Comptroller General shall review that re-
port required under subsection (b) and submit
a report to Congress on the progress each exec-
utive agency has made towards the goals es-
tablished under section 6504(b)(2).

(d) CHIEF HUMAN CAPITAL OFFICER REPORTS.—

(1) IN GENERAL.—Each year the Chief Human
Capital Officer of each executive agency, in
consultation with the Telework Managing Of-
ficer of that agency, shall submit a report to
the Chair and Vice Chair of the Chief Human
Capital Officers Council on agency manage-
ment efforts to promote telework.

(2) REVIEW AND INCLUSION OF RELEVANT IN-
FORMATION.—The Chair and Vice Chair of the
Chief Human Capital Officers Council shall—

Continuation of existing laws, recognitions,
agreements, and procedures.

AMENDMENTS

1978—Pub. L. 95454, title VII, §§701, 703(a)(2), Oct. 13,
1978, 92 Stat. 1191, 1217, in heading for Subpart F in-
serted ‘‘Labor-Management and’” before ‘“‘Employee”’,
in heading for chapter 71 substituted ‘“‘LABOR-MAN-
AGEMENT RELATIONS” for “POLICIES”, in heading
for subchapter I substituted < “GENERAL PROVI-
SIONS” for “EMPLOYEE ORGANIZATIONS”, in item
7101 substituted ‘“‘Findings and purpose’ for ‘‘Right to
organize; postal employees”, in item 7102 substituted
‘“Employees’ rights’ for ‘“‘Right to petition Congress;
employees’, added items 7103 to 7106, and added sub-
chapter II and items 7111 to 7120, subchapter III and
items 7121 to 7123, and subchapter IV and items 7131 to
7135. Former subchapter II heading ‘“‘ANTIDISCRIMI-
NATION IN EMPLOYMENT” and items 7151 to 7154,
“Policy”’, ‘“‘Marital status’, ‘“‘Physical handicap’, and

(A) review the reports submitted under ‘Other prohibitions’, respectively, were transferred to
paragraph (1); subchapter I of chapter 72 and renumbered and amend-

(B) include relevant information from the ed.
submitted reports in the annual report to
Congress required under subsection (b); and

(C) use that relevant information for other
purposes related to the strategic manage-
ment of human capital.

(Added Pub. L. 111-292, §2(a), Dec. 9, 2010, 124
Stat. 3169.)

SUBCHAPTER I—GENERAL PROVISIONS
§7101. Findings and purpose

(a) The Congress finds that—

(1) experience in both private and public em-
ployment indicates that the statutory protec-
tion of the right of employees to organize, bar-
gain collectively, and participate through
labor organizations of their own choosing in
decisions which affect them—

(A) safeguards the public interest,

(B) contributes to the effective conduct of
public business, and

(C) facilitates and encourages the amicable
settlements of disputes between employees
and their employers involving conditions of

REFERENCES IN TEXT

The date of enactment of this chapter, referred to in
subsecs. (b)(1) and (¢)(1)(A), is the date of enactment of
Pub. L. 111-292, which was approved Dec. 9, 2010.

Subpart F—Labor-Management and
Employee Relations

CHAPTER 71—LABOR-MANAGEMENT

RELATIONS
SUBCHAPTER I—GENERAL PROVISIONS

Sec.

7101. Findings and purpose.

7102. Employees’ rights.

7103. Definitions; application.

7104. Federal Labor Relations Authority.
7105. Powers and duties of the Authority.
7106. Management rights.

SUBCHAPTER II—RIGHTS AND DUTIES OF
AGENCIES AND LABOR ORGANIZATIONS

T111. Exclusive recognition of labor organizations.

employment; and

(2) the public interest demands the highest
standards of employee performance and the
continued development and implementation of
modern and progressive work practices to fa-
cilitate and improve employee performance
and the efficient accomplishment of the oper-
ations of the Government.

Therefore, labor organizations and collective
bargaining in the civil service are in the public
interest.
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