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and the Defense Field Activities) to establish
policies and issue guidance to ensure the proper
development, assignment, and employment of
members of the armed forces in the acquisition
field to achieve the objectives of this section as
specified in subsection (b).

(b) OBJECTIVES.—Policies established and guid-
ance issued pursuant to subsection (a) shall en-
sure, at a minimum, the following:

(1) A single-track career path in the acquisi-
tion field that attracts the highest quality of-
ficers and enlisted personnel.

(2) A dual-track career path that attracts
the highest quality officers and enlisted per-
sonnel and allows them to gain experience in
and receive credit for a primary career in com-
bat arms and a functional secondary career in
the acquisition field in order to more closely
align the military operational, requirements,
and acquisition workforces of each armed
force.

(3) A number of command positions and sen-
ior noncommissioned officer positions, includ-
ing acquisition billets reserved for general of-
ficers and flag officers under subsection (c),
sufficient to ensure that members of the
armed forces have opportunities for promotion
and advancement in the acquisition field.

(4) A number of qualified, trained members
of the armed forces eligible for and active in
the acquisition field sufficient to ensure the
optimum management of the acquisition func-
tions of the Department of Defense and the ap-
propriate use of military personnel in contin-
gency contracting.

(c) RESERVATION OF ACQUISITION BILLETS FOR
GENERAL OFFICERS AND FLAG OFFICERS.—(1) The
Secretary of Defense shall—

(A) establish for each military department a
sufficient number of billets coded or classified
for acquisition personnel that are reserved for
general officers and flag officers that are need-
ed for the purpose of ensuring the optimum
management of the acquisition functions of
the Department of Defense; and

(B) ensure that the policies established and
guidance issued pursuant to subsection (a) by
the Secretary of each military department re-
serve at least that minimum number of billets
and fill the billets with qualified and trained
general officers and flag officers who have sig-
nificant acquisition experience.

(2) The Secretary of Defense shall ensure—

(A) a sufficient number of billets for acquisi-
tion personnel who are general officers or flag
officers exist within the Office of the Sec-
retary of Defense, the unified combatant com-
mands, the Defense Agencies, and the Defense
Field Activities to ensure the optimum man-
agement of the acquisition functions of the
Department of Defense; and

(B) that the policies established and guid-
ance issued pursuant to subsection (a) by the
Secretary reserve within the Office of the Sec-
retary of Defense, the unified combatant com-
mands, the Defense Agencies, and the Defense
Field Activities at least that minimum num-
ber of billets and fill the billets with qualified
and trained general officers and flag officers
who have significant acquisition experience.
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(3) The Secretary of Defense shall ensure that
a portion of the billets referred to in paragraphs
(1) and (2) involve command of organizations pri-
marily focused on contracting and are reserved
for general officers and flag officers who have
significant contracting experience.

(d) RELATIONSHIP TO LIMITATION ON PREF-
ERENCE FOR MILITARY PERSONNEL.—ANy designa-
tion or reservation of a position for a member of
the armed forces as a result of a policy estab-
lished or guidance issued pursuant to this sec-
tion shall be deemed to meet the requirements
for an exception under paragraph (2) of section
1722(b) of this title from the limitation in para-
graph (1) of such section.

(e) REPORT.—Not later than January 1 of each
year, the Secretary of each military department
shall submit to the Under Secretary of Defense
for Acquisition, Technology, and Logistics a re-
port describing how the Secretary fulfilled the
objectives of this section in the preceding cal-
endar year. The report shall include information
on the reservation of acquisition billets for gen-
eral officers and flag officers within the depart-
ment concerned.

(Added Pub. L. 110417, [div. A], title VIII,
§834(a)(1), Oct. 14, 2008, 122 Stat. 4535; amended
Pub. L. 114-92, div. A, title VIII, §842, Nov. 25,
2015, 129 Stat. 914.)

AMENDMENTS

2015—Subsec. (a). Pub. L. 114-92, §842(a), inserted ‘*, in
collaboration with the Chief of Staff of the Army, the
Chief of Naval Operations, the Chief of Staff of the Air
Force, and the Commandant of the Marine Corps (with
respect to the Army, Navy, Air Force, and Marine
Corps, respectively),” after ‘“‘military department)”’.

Subsec. (b)(1). Pub. L. 114-92, §842(b)(2), inserted ‘‘sin-
gle-track’ before ‘‘career path’.

Subsec. (b)(2) to (4). Pub. L. 114-92, §842(b)(1), (3),
added par. (2) and redesignated former pars. (2) and (3)
as (3) and (4), respectively.

§1722b. Special requirements for civilian em-
ployees in the acquisition field

(a) REQUIREMENT FOR POLICY AND GUIDANCE
REGARDING CIVILIAN PERSONNEL IN ACQUISI-
TION.—The Secretary of Defense, acting through
the Under Secretary of Defense for Acquisition,
Technology, and Logistics, shall establish poli-
cies and issue guidance to ensure the proper de-
velopment, assignment, and employment of ci-
vilian members of the acquisition workforce to
achieve the objectives specified in subsection
(b).

(b) OBJECTIVES.—Policies established and guid-
ance issued pursuant to subsection (a) shall en-
sure, at a minimum, the following:

(1) A career path in the acquisition field that
attracts the highest quality civilian person-
nel, from either within or outside the Federal
Government.

(2) A deliberate workforce development
strategy that increases attainment of key ex-
periences that contribute to a highly qualified
acquisition workforce.

(3) Sufficient opportunities for promotion
and advancement in the acquisition field.

(4) A sufficient number of qualified, trained
members eligible for and active in the acquisi-
tion field to ensure adequate capacity, capa-
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bility, and effective succession for acquisition
functions, including contingency contracting,
of the Department of Defense.

(6) A deliberate workforce development
strategy that ensures diversity in promotion,
advancement, and experiential opportunities
commensurate with the general workforce
outlined in this section.

(Added Pub. L. 111-383, div. A, title VIII,
§873(a)(1), Jan. 7, 2011, 124 Stat. 4302; amended
Pub. L. 112-239, div. A, title X, §1076(d)(1), Jan. 2,
2013, 126 Stat. 1951; Pub. L. 115-91, div. A, title X,
§1051(a)(8), Dec. 12, 2017, 131 Stat. 1560.)

AMENDMENTS

2017—Subsec. (¢). Pub. L. 115-91 struck out subsec. (c)
which related to inclusion of information in annual re-
port to Congress required under former section 115b(d)
of this title.

2013—Subsec. (¢)(3). Pub. L. 112-239, §1076(d)(1)(A),
substituted ‘‘subsections (b)(1)(A) and (b)(1)(B)” for
“‘subsections (b)(2)(A) and (b)(2)(B)’’.

Subsec. (¢)(4). Pub. L. 112-239, §1076(d)(1)(B),
stituted ‘‘or 1734(d)” for ‘1734(d), or 1736(c)”’.

ENHANCEMENTS TO THE CIVILIAN PROGRAM
MANAGEMENT WORKFORCE

Pub. L. 115-91, div. A, title VIII, §841(a), Dec. 12, 2017,
131 Stat. 1477, provided that:

‘‘(a) ESTABLISHMENT OF PROGRAM MANAGER DEVELOP-
MENT PROGRAM.—

‘(1) IN GENERAL.—The Secretary of Defense, in con-
sultation with the Secretaries of the military depart-
ments, shall implement a program manager develop-
ment program to provide for the professional develop-
ment of high-potential, experienced civilian person-
nel. Personnel shall be competitively selected for the
program based on their potential to become a pro-
gram manager of a major defense acquisition pro-
gram, as defined in section 2430 of title 10, United
States Code. The program shall be administered and
overseen by the Secretary of each military depart-
ment, acting through the service acquisition execu-
tive for the department concerned.

‘“(2) PLAN REQUIRED.—Not later than one year after
the date of the enactment of this Act [Dec. 12, 2017],
the Secretary of Defense shall provide to the Com-
mittees on Armed Services of the Senate and the
House of Representatives a comprehensive plan to
implement the program established under paragraph
(1). In developing the plan, the Secretary of Defense
shall seek the input of relevant external parties, in-
cluding professional associations, other government
entities, and industry. The plan shall include the fol-
lowing elements:

“(A) An assessment of the minimum level of sub-
ject matter experience, education, years of experi-
ence, certifications, and other qualifications re-
quired to be selected into the program, set forth
separately for current Department of Defense em-
ployees and for personnel hired into the program
from outside the Department of Defense.

‘(B) A description of hiring flexibilities to be
used to recruit qualified personnel from outside the
Department of Defense.

‘“(C) A description of the extent to which mobility
agreements will be required to be signed by person-
nel selected for the program during their participa-
tion in the program and after their completion of
the program. The use of mobility agreements shall
be applied to help maximize the flexibility of the
Department of Defense in assigning personnel,
while not inhibiting the participation of the most
capable candidates.

“(D) A description of the tenure obligation re-
quired of personnel selected for the program.

‘“(E) A plan for training during the course of the
program, including training in leadership, program

sub-
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management, engineering, finance and budgeting,

market research, business acumen, contracting,

supplier management, requirement setting and
tradeoffs, intellectual property matters, and soft-
ware.

“(F) A description of career paths to be followed
by personnel in the program in order to ensure that
personnel in the program gain expertise in the pro-
gram management functional career field com-
petencies identified by the Department in existing
guidance and the topics listed in subparagraph (E),
including—

‘(i) a determination of the types of advanced
educational degrees that enhance program man-
agement skills and the mechanisms available to
the Department of Defense to facilitate the at-
tainment of those degrees by personnel in the
program;

‘‘(ii) a determination of required assignments to
positions within acquisition programs, including
position type and acquisition category of the pro-
gram office;

‘‘(iii) a determination of required or encouraged
rotations to career broadening positions outside
of acquisition programs; and

‘(iv) a determination of how the program will
ensure the opportunity for a required rotation to
industry of at least six months to develop an un-
derstanding of industry motivation and business
acumen, such as by developing an industry ex-
change program for civilian program managers,
similar to the Corporate Fellows Program of the
Secretary of Defense.

“(G) A general description of the number of per-
sonnel anticipated to be selected into the program,
how frequently selections will occur, how long per-
sonnel selected into the program will participate in
the program, and how personnel will be placed into
an assignment at the completion of the program.

““(H) A description of benefits that will be offered
under the program using existing human capital
flexibilities to retain qualified employees, such as
student loan repayments, bonuses, or pay banding.

“(I) An assessment of personnel flexibilities need-
ed to allow the military departments and the De-
fense Agencies to reassign or remove program man-
agers that do not perform effectively.

“(J) A description of how the program will be ad-
ministered and overseen by the Secretaries of each
military department, acting through the service ac-
quisition executive for the department concerned.

“(K) A description of how the program will be in-
tegrated with existing program manager develop-
ment efforts at each military department.

‘“(3) USE OF DEFENSE ACQUISITION WORKFORCE DEVEL-
OPMENT FUND.—Amounts in the Department of De-
fense Acquisition Workforce Development Fund (es-
tablished under section 1705 of title 10, United States
Code) may be used to pay the base salary of personnel
in the program established under paragraph (1) dur-
ing the period of time such personnel are temporarily
assigned to a developmental rotation or training pro-
gram anticipated to last at least six months.

‘“(4) IMPLEMENTATION.—The program established
under paragraph (1) shall be implemented not later
than September 30, 2019.”’

§1723. General education, training, and experi-
ence requirements

(a) QUALIFICATION REQUIREMENTS.—(1) The
Secretary of Defense shall establish education,
training, and experience requirements for each
acquisition position, based on the level of com-
plexity of duties carried out in the position. In
establishing such requirements, the Secretary
shall ensure the availability and sufficiency of
training in all areas of acquisition, including ad-
ditional training courses with an emphasis on
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