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1 So in original. Probably should be followed by a comma. 

§ 503. Financial transactions between labor orga-
nization and officers and employees 

(a) Direct and indirect loans 

No labor organization shall make directly or 
indirectly any loan or loans to any officer or 
employee of such organization which results in 
a total indebtedness on the part of such officer 
or employee to the labor organization in excess 
of $2,000. 

(b) Direct or indirect payment of fines 

No labor organization or employer shall di-
rectly or indirectly pay the fine of any officer or 
employee convicted of any willful violation of 
this chapter. 

(c) Penalty for violations 

Any person who willfully violates this section 
shall be fined not more than $5,000 or imprisoned 
for not more than one year, or both. 

(Pub. L. 86–257, title V, § 503, Sept. 14, 1959, 73 
Stat. 536.) 

§ 504. Prohibition against certain persons hold-
ing office 

(a) Membership in Communist Party; persons 
convicted of robbery, bribery, etc. 

No person who is or has been a member of the 
Communist Party or who has been convicted of, 
or served any part of a prison term resulting 
from his conviction of, robbery, bribery, extor-
tion, embezzlement, grand larceny, burglary, 
arson, violation of narcotics laws, murder, rape, 
assault with intent to kill, assault which in-
flicts grievous bodily injury, or a violation of 
subchapter III or IV of this chapter 1 any felony 
involving abuse or misuse of such person’s posi-
tion or employment in a labor organization or 
employee benefit plan to seek or obtain an ille-
gal gain at the expense of the members of the 
labor organization or the beneficiaries of the 
employee benefit plan, or conspiracy to commit 
any such crimes or attempt to commit any such 
crimes, or a crime in which any of the foregoing 
crimes is an element, shall serve or be permitted 
to serve— 

(1) as a consultant or adviser to any labor 
organization, 

(2) as an officer, director, trustee, member of 
any executive board or similar governing 
body, business agent, manager, organizer, em-
ployee, or representative in any capacity of 
any labor organization, 

(3) as a labor relations consultant or adviser 
to a person engaged in an industry or activity 
affecting commerce, or as an officer, director, 
agent, or employee of any group or association 
of employers dealing with any labor organiza-
tion, or in a position having specific collective 
bargaining authority or direct responsibility 
in the area of labor-management relations in 
any corporation or association engaged in an 
industry or activity affecting commerce, or 

(4) in a position which entitles its occupant 
to a share of the proceeds of, or as an officer 
or executive or administrative employee of, 
any entity whose activities are in whole or 
substantial part devoted to providing goods or 
services to any labor organization, or 

(5) in any capacity, other than in his capac-
ity as a member of such labor organization, 
that involves decisionmaking authority con-
cerning, or decisionmaking authority over, or 
custody of, or control of the moneys, funds, as-
sets, or property of any labor organization, 

during or for the period of thirteen years after 
such conviction or after the end of such impris-
onment, whichever is later, unless the sentenc-
ing court on the motion of the person convicted 
sets a lesser period of at least three years after 
such conviction or after the end of such impris-
onment, whichever is later, or unless prior to 
the end of such period, in the case of a person so 
convicted or imprisoned, (A) his citizenship 
rights, having been revoked as a result of such 
conviction, have been fully restored, or (B) if the 
offense is a Federal offense, the sentencing judge 
or, if the offense is a State or local offense, the 
United States district court for the district in 
which the offense was committed, pursuant to 
sentencing guidelines and policy statements 
under section 994(a) of title 28, determines that 
such person’s service in any capacity referred to 
in clauses (1) through (5) would not be contrary 
to the purposes of this chapter. Prior to making 
any such determination the court shall hold a 
hearing and shall give notice of such proceeding 
by certified mail to the Secretary of Labor and 
to State, county, and Federal prosecuting offi-
cials in the jurisdiction or jurisdictions in which 
such person was convicted. The court’s deter-
mination in any such proceeding shall be final. 
No person shall knowingly hire, retain, employ, 
or otherwise place any other person to serve in 
any capacity in violation of this subsection. 

(b) Penalty for violations 

Any person who willfully violates this section 
shall be fined not more than $10,000 or impris-
oned for not more than five years, or both. 

(c) Definitions 

For the purpose of this section— 
(1) A person shall be deemed to have been 

‘‘convicted’’ and under the disability of ‘‘con-
viction’’ from the date of the judgment of the 
trial court, regardless of whether that judg-
ment remains under appeal. 

(2) A period of parole shall not be considered 
as part of a period of imprisonment. 

(d) Salary of person barred from labor organiza-
tion office during appeal of conviction 

Whenever any person— 
(1) by operation of this section, has been 

barred from office or other position in a labor 
organization as a result of a conviction, and 

(2) has filed an appeal of that conviction, 

any salary which would be otherwise due such 
person by virtue of such office or position, shall 
be placed in escrow by the individual employer 
or organization responsible for payment of such 
salary. Payment of such salary into escrow shall 
continue for the duration of the appeal or for 
the period of time during which such salary 
would be otherwise due, whichever period is 
shorter. Upon the final reversal of such person’s 
conviction on appeal, the amounts in escrow 
shall be paid to such person. Upon the final sus-
taining of such person’s conviction on appeal, 
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