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(b) Certification that applicable safety and 
health standards met; posting of certificate 
of occupancy; retention of certificate and 
availability for inspection and review; occu-
pancy prior to inspection 

(1) Except as provided in subsection (c) and 
paragraph (2) of this subsection, no facility or 
real property may be occupied by any migrant 
agricultural worker unless either a State or 
local health authority or other appropriate 
agency has certified that the facility or prop-
erty meets applicable safety and health stand-
ards. No person who owns or controls any such 
facility or property shall permit it to be occu-
pied by any migrant agricultural worker unless 
a copy of the certification of occupancy is post-
ed at the site. The receipt and posting of a cer-
tificate of occupancy does not relieve any person 
of responsibilities under subsection (a). Each 
such person shall retain the original certifi-
cation for three years and shall make it avail-
able for inspection and review in accordance 
with section 1862 of this title. 

(2) Notwithstanding paragraph (1) of this sub-
section, if a request for the inspection of a facil-
ity or real property is made to the appropriate 
State or local agency at least forty-five days 
prior to the date on which it is occupied by mi-
grant agricultural workers and such agency has 
not conducted an inspection by such date, the 
facility or property may be so occupied. 

(c) Applicability to providers of housing on a 
commercial basis to the general public 

This section does not apply to any person who, 
in the ordinary course of that person’s business, 
regularly provides housing on a commercial 
basis to the general public and who provides 
housing to migrant agricultural workers of the 
same character and on the same or comparable 
terms and conditions as is provided to the gen-
eral public. 

(Pub. L. 97–470, title II, § 203, Jan. 14, 1983, 96 
Stat. 2591.) 

EFFECTIVE DATE 

Section effective 90 days from Jan. 14, 1983, see sec-
tion 524 of Pub. L. 97–470, set out as a note under sec-
tion 1801 of this title. 

SUBCHAPTER III—SEASONAL 
AGRICULTURAL WORKER PROTECTIONS 

§ 1831. Information and recordkeeping require-
ments 

(a) Written disclosure requirements imposed 
upon recruiters 

(1) Each farm labor contractor, agricultural 
employer, and agricultural association which re-
cruits any seasonal agricultural worker (other 
than day-haul workers described in section 
1802(10)(A)(ii) of this title) shall ascertain and, 
upon request, disclose in writing the following 
information when an offer of employment is 
made to such worker: 

(A) the place of employment; 
(B) the wage rates to be paid; 
(C) the crops and kinds of activities on 

which the worker may be employed; 
(D) the period of employment; 

(E) the transportation and any other em-
ployee benefit to be provided, if any, and any 
costs to be charged for each of them; 

(F) the existence of any strike or other con-
certed work stoppage, slowdown, or interrup-
tion of operations by employees at the place of 
employment; 

(G) the existence of any arrangements with 
any owner or agent of any establishment in 
the area of employment under which the farm 
labor contractor, the agricultural employer, 
or the agricultural association is to receive a 
commission or any other benefit resulting 
from any sales by such establishment to the 
workers; and 

(H) whether State workers’ compensation in-
surance is provided, and, if so, the name of the 
State workers’ compensation insurance car-
rier, the name of the policyholder of such in-
surance, the name and the telephone number 
of each person who must be notified of an in-
jury or death, and the time period within 
which such notice must be given. 

Compliance with the disclosure requirement of 
subparagraph (H) may be met if such worker is 
given, upon request, a photocopy of any notice 
regarding workers’ compensation insurance re-
quired by law of the State in which such worker 
is employed. 

(2) Each farm labor contractor, agricultural 
employer, and agricultural association which re-
cruits seasonal agricultural workers through use 
of a day-haul operation described in section 
1802(10)(A)(ii) of this title shall ascertain and 
disclose in writing to the worker at the place of 
recruitment the information described in para-
graph (1). 

(b) Posting requirements imposed upon employ-
ers 

Each farm labor contractor, agricultural em-
ployer, and agricultural association which em-
ploys any seasonal agricultural worker shall, at 
the place of employment, post in a conspicuous 
place a poster provided by the Secretary setting 
forth the rights and protections afforded such 
workers under this chapter, including the right 
of a seasonal agricultural worker to have, upon 
request, a written statement provided by the 
farm labor contractor, agricultural employer, or 
agricultural association, of the information de-
scribed in subsection (a). Such employer shall 
provide, upon request, a written statement of 
the information described in subsection (a). 

(c) Recordkeeping and information requirements 
imposed upon employers 

Each farm labor contractor, agricultural em-
ployer, and agricultural association which em-
ploys any seasonal agricultural worker shall— 

(1) with respect to each such worker, make, 
keep, and preserve records for three years of 
the following information: 

(A) the basis on which wages are paid; 
(B) the number of piecework units earned, 

if paid on a piecework basis; 
(C) the number of hours worked; 
(D) the total pay period earnings; 
(E) the specific sums withheld and the pur-

pose of each sum withheld; and 
(F) the net pay; and 



Page 680 TITLE 29—LABOR § 1832 

1 So in original. No par. (2) has been enacted. 

(2) provide to each such worker for each pay 
period, an itemized written statement of the 
information required by paragraph (1) of this 
subsection. 

(d) Furnishing of records by farm labor contrac-
tor; maintenance of records by recipient 

(1) 1 Each farm labor contractor shall provide 
to any other farm labor contractor and to any 
agricultural employer and agricultural associa-
tion to which such farm labor contractor has 
furnished seasonal agricultural workers, copies 
of all records with respect to each such worker 
which such farm labor contractor is required to 
retain by subsection (c)(1). The recipient of 
these records shall keep them for a period of 
three years from the end of the period of em-
ployment. 

(e) Prohibition on knowingly providing false or 
misleading information to workers 

No farm labor contractor, agricultural em-
ployer, or agricultural association shall know-
ingly provide false or misleading information to 
any seasonal agricultural worker concerning the 
terms, conditions, or existence of agricultural 
employment required to be disclosed by sub-
section (a), (b), or (c). 

(f) Form and language requirements 

The information required to be disclosed by 
subsections (a) and (b) of this section to sea-
sonal agricultural workers shall be provided in 
written form. Such information shall be pro-
vided in English or, as necessary and reasonable, 
in Spanish or other language common to sea-
sonal agricultural workers who are not fluent or 
literate in English. The Department of Labor 
shall make forms available in English, Spanish, 
and other languages, as necessary, which may be 
used in providing workers with information re-
quired under this section. 

(Pub. L. 97–470, title III, § 301, Jan. 14, 1983, 96 
Stat. 2592; Pub. L. 104–49, § 4(b), Nov. 15, 1995, 109 
Stat. 434.) 

AMENDMENTS 

1995—Subsec. (a)(1). Pub. L. 104–49 added subpar. (H) 
and concluding provisions. 

EFFECTIVE DATE OF 1995 AMENDMENT 

Amendment by Pub. L. 104–49 effective upon expira-
tion of 90 days after the date final regulations are is-
sued by Secretary of Labor to implement such amend-
ment, see section 4(c) of Pub. L. 104–49, set out as a note 
under section 1821 of this title. 

EFFECTIVE DATE 

Section effective 90 days from Jan. 14, 1983, see sec-
tion 524 of Pub. L. 97–470, set out as a note under sec-
tion 1801 of this title. 

§ 1832. Wages, supplies, and other working ar-
rangements 

(a) Payment of wages 

Each farm labor contractor, agricultural em-
ployer, and agricultural association which em-
ploys any seasonal agricultural worker shall pay 
the wages owed to such worker when due. 

(b) Purchase of goods or services by worker 

No farm labor contractor, agricultural em-
ployer, or agricultural association shall require 

any seasonal agricultural worker to purchase 
any goods or services solely from such farm 
labor contractor, agricultural employer, or agri-
cultural association. 

(c) Violation of terms of working arrangement 

No farm labor contractor, agricultural em-
ployer, or agricultural association shall, with-
out justification, violate the terms of any work-
ing arrangement made by that contractor, em-
ployer, or association with any seasonal agricul-
tural worker. 

(Pub. L. 97–470, title III, § 302, Jan. 14, 1983, 96 
Stat. 2593.) 

EFFECTIVE DATE 

Section effective 90 days from Jan. 14, 1983, see sec-
tion 524 of Pub. L. 97–470, set out as a note under sec-
tion 1801 of this title. 

SUBCHAPTER IV—FURTHER PROTECTIONS 
FOR MIGRANT AND SEASONAL AGRICUL-
TURAL WORKERS 

§ 1841. Motor vehicle safety 

(a) Mode of transportation subject to coverage 

(1) Except as provided in paragraph (2), this 
section applies to the transportation of any mi-
grant or seasonal agricultural worker. 

(2) This section does not apply to the transpor-
tation of any migrant or seasonal agricultural 
worker on a tractor, combine, harvester, picker, 
or other similar machinery and equipment while 
such worker is actually engaged in the planting, 
cultivating, or harvesting of any agricultural 
commodity or the care of livestock or poultry. 

(b) Applicability of standards, licensing, and in-
surance requirements; promulgation of regu-
lations for standards; criteria, etc., for regu-
lations; amount of insurance required 

(1) When using, or causing to be used, any ve-
hicle for providing transportation to which this 
section applies, each agricultural employer, ag-
ricultural association, and farm labor contrac-
tor shall— 

(A) ensure that such vehicle conforms to the 
standards prescribed by the Secretary under 
paragraph (2) of this subsection and other ap-
plicable Federal and State safety standards, 

(B) ensure that each driver has a valid and 
appropriate license, as provided by State law, 
to operate the vehicle, and 

(C) have an insurance policy or a liability 
bond that is in effect which insures the agri-
cultural employer, the agricultural associa-
tion, or the farm labor contractor against li-
ability for damage to persons or property aris-
ing from the ownership, operation, or the 
causing to be operated, of any vehicle used to 
transport any migrant or seasonal agricul-
tural worker. 

(2)(A) For purposes of paragraph (1)(A), the 
Secretary shall prescribe such regulations as 
may be necessary to protect the health and safe-
ty of migrant and seasonal agricultural workers. 

(B) To the extent consistent with the protec-
tion of the health and safety of migrant and sea-
sonal agricultural workers, the Secretary shall, 
in promulgating regulations under subparagraph 
(A), consider, among other factors— 
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