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§ 115. Repeal of conflicting acts 

All acts and parts of acts in conflict with the 
provisions of this chapter are repealed. 

(Mar. 23, 1932, ch. 90, § 15, 47 Stat. 73.) 

CHAPTER 7—LABOR-MANAGEMENT 
RELATIONS 

SUBCHAPTER I—GENERAL PROVISIONS 

Sec. 

141. Short title; Congressional declaration of pur-
pose and policy. 

142. Definitions. 
143. Saving provisions. 
144. Separability. 

SUBCHAPTER II—NATIONAL LABOR RELATIONS 

151. Findings and declaration of policy. 
152. Definitions. 
153. National Labor Relations Board. 
154. National Labor Relations Board; eligibility 

for reappointment; officers and employees; 
payment of expenses. 

155. National Labor Relations Board; principal of-
fice, conducting inquiries throughout coun-
try; participation in decisions or inquiries 
conducted by member. 

156. Rules and regulations. 
157. Right of employees as to organization, collec-

tive bargaining, etc. 
158. Unfair labor practices. 
158a. Providing facilities for operations of Federal 

Credit Unions. 
159. Representatives and elections. 
160. Prevention of unfair labor practices. 
161. Investigatory powers of Board. 
162. Offenses and penalties. 
163. Right to strike preserved. 
164. Construction of provisions. 
165. Conflict of laws. 
166. Separability. 
167. Short title of subchapter. 
168. Validation of certificates and other Board ac-

tions. 
169. Employees with religious convictions; pay-

ment of dues and fees. 

SUBCHAPTER III—CONCILIATION OF LABOR 
DISPUTES; NATIONAL EMERGENCIES 

171. Declaration of purpose and policy. 
172. Federal Mediation and Conciliation Service. 
173. Functions of Service. 
174. Co-equal obligations of employees, their rep-

resentatives, and management to minimize 
labor disputes. 

175. National Labor-Management Panel; creation 
and composition; appointment, tenure, and 
compensation; duties. 

175a. Assistance to plant, area, and industrywide 
labor management committees. 

176. National emergencies; appointment of board 
of inquiry by President; report; contents; 
filing with Service. 

177. Board of inquiry. 
178. Injunctions during national emergency. 
179. Injunctions during national emergency; ad-

justment efforts by parties during injunc-
tion period. 

180. Discharge of injunction upon certification of 
results of election or settlement; report to 
Congress. 

181. Compilation of collective bargaining agree-
ments, etc.; use of data. 

182. Exemption of Railway Labor Act from sub-
chapter. 

183. Conciliation of labor disputes in the health 
care industry. 

SUBCHAPTER IV—LIABILITIES OF AND 
RESTRICTIONS ON LABOR AND MANAGEMENT 

185. Suits by and against labor organizations. 

Sec. 
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188. Repealed. 

SUBCHAPTER V—CONGRESSIONAL JOINT COM-
MITTEE ON LABOR-MANAGEMENT RELATIONS 

191 to 197. Omitted. 

SUBCHAPTER I—GENERAL PROVISIONS 

§ 141. Short title; Congressional declaration of 
purpose and policy 

(a) This chapter may be cited as the ‘‘Labor 
Management Relations Act, 1947’’. 

(b) Industrial strife which interferes with the 
normal flow of commerce and with the full pro-
duction of articles and commodities for com-
merce, can be avoided or substantially mini-
mized if employers, employees, and labor organi-
zations each recognize under law one another’s 
legitimate rights in their relations with each 
other, and above all recognize under law that 
neither party has any right in its relations with 
any other to engage in acts or practices which 
jeopardize the public health, safety, or interest. 

It is the purpose and policy of this chapter, in 
order to promote the full flow of commerce, to 
prescribe the legitimate rights of both employ-
ees and employers in their relations affecting 
commerce, to provide orderly and peaceful pro-
cedures for preventing the interference by either 
with the legitimate rights of the other, to pro-
tect the rights of individual employees in their 
relations with labor organizations whose activi-
ties affect commerce, to define and proscribe 
practices on the part of labor and management 
which affect commerce and are inimical to the 
general welfare, and to protect the rights of the 
public in connection with labor disputes affect-
ing commerce. 

(June 23, 1947, ch. 120, § 1, 61 Stat. 136.) 

REFERENCES IN TEXT 

This chapter, referred to in subsec. (a), was in the 
original ‘‘This Act’’ meaning act June 23, 1947, ch. 120, 
61 Stat. 136, as amended, which is classified principally 
to this subchapter and subchapters III (§ 171 et seq.) and 
IV (§ 185 et seq.) of this chapter. For complete classi-
fication of this act to the Code, see Tables. 

SHORT TITLE OF 1978 AMENDMENT 

Pub. L. 95–524, § 6(a), Oct. 27, 1978, 92 Stat. 2020, pro-
vided that: ‘‘This section [enacting section 175a of this 
title, amending sections 173 and 186 of this title, and 
enacting provisions set out as notes under section 175a 
of this title] may be cited as the ‘Labor Management 
Cooperation Act of 1978’.’’ 

NATIONAL COMMISSION ON TECHNOLOGY, AUTOMATION, 
AND ECONOMIC PROGRESS 

Pub. L. 88–444, Aug. 19, 1964, 78 Stat. 462, established 
the National Commission on Technology, Automation, 
and Economic Progress, to make a comprehensive and 
impartial study and make recommendations from time 
to time as needed for constructive action. The Commis-
sion was directed to submit a final report of its findings 
and recommendations to the President and the Con-
gress by January 1, 1966, and ceased 30 days after sub-
mitting its final report. 

EXECUTIVE ORDER NO. 10918 

Ex. Ord. No. 10918, Feb. 16, 1961, 26 F.R. 1427, which es-
tablished the President’s Advisory Committee on 
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