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721. Recoupment of bonuses or awards paid to em-
ployees of Department.

723. Recoupment of relocation expenses paid on
behalf of employees of Department.

725. Annual performance plan for political ap-
pointees.

SUBCHAPTER II—WHISTLEBLOWER COMPLAINTS

731. Adverse actions against supervisory employ-
ees who commit prohibited personnel ac-
tions relating to whistleblower complaints.

732. Protection of whistleblowers as criteria in
evaluation of supervisors.

733. Training regarding whistleblower disclosures.

[734 to 736. Repealed.]

SUBCHAPTER III—EXECUTIVE MANAGEMENT
FELLOWSHIP PROGRAM

741. Executive Management Fellowship Program.
AMENDMENTS

2017—Pub. L. 11546, title II, §§202(c), 203(b), Aug. 12,
2017, 131 Stat. 962, added item 725 and added item for
subchapter III and item 741.

Pub. L. 11541, title I, §102(b), title II, §§201(c),
202(b)(1), 203(a)(2), 204(b), 205(b), June 23, 2017, 131 Stat.
867, 869, 873, 875-877, substituted ‘‘removal, demotion, or
suspension” for ‘‘removal’ in item 713, added items 714,
719, 721, 723, and 731 to 733, and struck out former items
731 “Whistleblower complaint defined’’, 732 ‘“‘Treatment
of whistleblower complaints’, and 733 ‘‘Adverse actions
against supervisory employees who commit prohibited
personnel actions relating to whistleblower com-
plaints’, and items 734 ‘‘Evaluation criteria of super-
visors and treatment of bonuses’, 735 ‘“Training regard-
ing whistleblower complaints’, and 736 ‘‘Reports to
Congress’’.

2016—Pub. L. 114-315, title V, §503(a)(2), Dec. 16, 2016,
130 Stat. 1568, added item 717.

Pub. L. 114-223, div. A, title II, §247(a)(2)(B), (b)(2),
Sept. 29, 2016, 130 Stat. 890, 891, added item for sub-
chapter I, added item 715, and added item for sub-
chapter IT and items 731 to 736.

2014—Pub. L. 113-146, title VII, §707(a)(2), Aug. 7, 2014,
128 Stat. 1800, added item 713.

2001—Pub. L. 107-103, title V, §509(a)(2), Dec. 27, 2001,
115 Stat. 997, struck out item 712 “Full-time equivalent
positions: limitation on reduction”.

1994—Pub. L. 103-446, title XI, §1102(b), Nov. 2, 1994,
108 Stat. 4681, added item 712.

SUBCHAPTER I—-GENERAL EMPLOYEE
MATTERS

AMENDMENTS
2016—Pub. L. 114-223, div. A, title II, §247(a)(2)(A),

Sept. 29, 2016, 130 Stat. 890, inserted subchapter head-
ing.

§701. Placement of employees in military instal-
lations

The Secretary may place employees of the De-
partment in such Army, Navy, and Air Force in-
stallations as may be considered advisable for
the purpose of adjudicating disability claims of,
and giving aid and advice to, members of the
Armed Forces who are about to be discharged or
released from active military, naval, or air serv-
ice.

(Added Pub. L. 102-83, §2(a), Aug. 6, 1991, 105
Stat. 394.)

PRIOR PROVISIONS

Prior sections 701 and 702 were renumbered sections
1901 and 1902 of this title, respectively.

Provisions similar to those in this section were con-
tained in section 231 of this title prior to repeal by Pub.
L. 102-83, §2(a).

TITLE 38—VETERANS’ BENEFITS
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REEMPLOYMENT OF FORMER EMPLOYEES AT
DEPARTMENT OF VETERANS AFFAIRS

Pub. L. 11546, title II, §204, Aug. 12, 2017, 131 Stat.
963, provided that:

‘“(a) IN GENERAL.—Notwithstanding sections 3309
through 3318 of title 5, United States Code, the Sec-
retary of Veterans Affairs may noncompetitively ap-
point a qualified former career or career conditional
employee to any position within the competitive serv-
ice at the Department of Veterans Affairs that is one
grade or equivalent higher than the grade or equivalent
of the position at the Department most recently occu-
pied by the employee.

“(b) LIMITATION.—The Secretary may not appoint a
qualified former employee to a position that is more
than one grade (or equivalent) higher than the position
at the Department most recently occupied by the em-
ployee.

‘“(c) DEFINITION OF QUALIFIED FORMER EMPLOYEE.—
For purposes of this section, the term ‘qualified former
employee’ means any individual who—

“(1) formerly occupied any career or career condi-
tional position at the Department of Veterans Affairs
within 2 years before applying for reemployment at
the Department;

¢(2) voluntarily left such position, or was subject to
a reduction in force, and had a satisfactory perform-
ance record while occupying such position; and

‘(3) since leaving such position has maintained 1li-
censing requirements, related to the position, if any,
and gained skill, knowledge, or other factors related
to the position.”

PROMOTIONAL OPPORTUNITIES FOR TECHNICAL EXPERTS
AT DEPARTMENT OF VETERANS AFFAIRS

Pub. L. 11546, title II, §205, Aug. 12, 2017, 131 Stat.
963, provided that: ‘“Not later than one year after the
date of the enactment of this Act [Aug. 12, 2017], the
Secretary of Veterans Affairs shall establish a pro-
motional track system for employees of the Depart-
ment of Veterans Affairs that the Secretary determines
are technical experts pursuant to regulations pre-
scribed by the Secretary for purposes of carrying out
this section. Such system shall—

‘(1) provide any such employee the opportunity to
advance within the Department without being re-
quired to transition to a management position; and

““(2) for purposes of achieving career advancement—

“(A) provide for the establishment of new posi-
tions within the Department; and

“(B) notwithstanding any other provision of law,
provide for increases in pay for any such em-
ployee.”

EMPLOYMENT OF STUDENTS AND RECENT GRADUATES BY
DEPARTMENT OF VETERANS AFFAIRS

Pub. L. 11546, title II, §206, Aug. 12, 2017, 131 Stat.
963, provided that:

‘“(a) IN GENERAL.—The Secretary of Veterans Affairs
shall prescribe regulations to allow for excepted service
appointments of students and recent graduates leading
to conversion to career or career conditional employ-
ment of a student or recent graduate of a qualifying
educational institution, as defined by the Department.

‘“(b) APPLICABILITY.—The conversion authority de-
scribed in subsection (a) shall be applicable to individ-
uals in good standing who—

“(1) are employed in a qualifying internship or fel-
lowship program at the Department;

‘(2) are employed in the Department in a volunteer
capacity and performing substantive duties com-
parable to those of individuals in internship or fel-
lowship programs and meet the required number of
hours for conversion;

‘“(3) are employed in the Department under a con-
tract or agreement with an external nonprofit organi-
zation and performing substantive duties comparable
to those of individuals in internship or fellowship
programs;
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