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CODIFICATION 

Another section 6327 was renumbered section 6328 of 
this title. 

AMENDMENTS 

1999—Subsec. (b). Pub. L. 106–56 amended subsec. (b) 
generally. Prior to amendment, subsec. (b) read as fol-
lows: ‘‘Not to exceed 7 days of leave may be used under 
this section by an employee in a calendar year.’’ 

§ 6328. Absence in connection with funerals of 
fellow Federal law enforcement officers 

A Federal law enforcement officer or a Federal 
firefighter may be excused from duty without 
loss of, or reduction in, pay or leave to which 
such officer is otherwise entitled, or credit for 
time or service, or performance or efficiency 
rating, to attend the funeral of a fellow Federal 
law enforcement officer or Federal firefighter, 
who was killed in the line of duty. When so ex-
cused from duty, attendance at such service 
shall for the purposes of section 1345(a) of title 
31, be considered to be an official duty of the of-
ficer or firefighter. 

(Added Pub. L. 103–329, title VI, § 642, Sept. 30, 
1994, 108 Stat. 2432, § 6327; renumbered § 6328, Pub. 
L. 106–56, § 1(c)(1), Sept. 24, 1999, 113 Stat. 407.) 

CODIFICATION 

Section 642 of Pub. L. 103–329, which directed that 
this section be added ‘‘following the word ‘Forces’ in 
section 6326’’ was executed by adding the section after 
section 6327, as added by section 629(a)(1) of Pub. L. 
103–329, to reflect the probable intent of Congress. 

AMENDMENTS 

1999—Pub. L. 106–56 renumbered section 6327 of this 
title as this section. 

§ 6329. Disabled veteran leave 

(a) During the 12-month period beginning on 
the first day of employment, any employee who 
is a veteran with a service-connected disability 
rated at 30 percent or more is entitled to leave, 
without loss or reduction in pay, for purposes of 
undergoing medical treatment for such disabil-
ity for which sick leave could regularly be used. 

(b)(1) The leave credited to an employee under 
subsection (a) may not exceed 104 hours. 

(2) Any leave credited to an employee pursu-
ant to subsection (a) that is not used during the 
12-month period described in such subsection 
may not be carried over and shall be forfeited. 

(c) In order to verify that leave credited to an 
employee pursuant to subsection (a) is used for 
treating a service-connected disability, such em-
ployee shall submit to the head of the employ-
ing agency certification, in such form and man-
ner as the Director of the Office of Personnel 
Management may prescribe, that such employee 
used such leave for purposes of being furnished 
treatment for such disability by a health care 
provider. 

(d) In this section— 
(1) the term ‘‘employee’’ has the meaning 

given such term in section 2105, and includes 
an officer or employee of the United States 
Postal Service or of the Postal Regulatory 
Commission; 

(2) the term ‘‘service-connected’’ has the 
meaning given such term in section 101(16) of 
title 38; and 

(3) the term ‘‘veteran’’ has the meaning 
given such term in section 101(2) of such title. 

(Added Pub. L. 114–75, § 2(a), Nov. 5, 2015, 129 
Stat. 640.) 

EFFECTIVE DATE 

Pub. L. 114–75, § 2(c), Nov. 5, 2015, 129 Stat. 641, pro-
vided that: ‘‘The amendments made by subsection (a) 
[enacting this section] shall apply with respect to any 
employee (as that term is defined in section 6329(d)(1) 
of title 5, United States Code, as added by subsection 
(a)) hired on or after the date that is 1 year after the 
date of enactment of this Act [Nov. 5, 2015].’’ 

REGULATIONS 

Pub. L. 114–75, § 2(d), Nov. 5, 2015, 129 Stat. 641, pro-
vided that: ‘‘Not later than 9 months after the date of 
enactment of this Act [Nov. 5, 2015]— 

‘‘(1) the Director of the Office of Personnel Manage-
ment shall prescribe regulations with respect to the 
leave provided by the amendment in subsection (a) 
[enacting this section] for employees, but not includ-
ing employees of the United States Postal Service or 
the Postal Regulatory Commission; and 

‘‘(2) the Postmaster General shall prescribe regula-
tions for such leave with respect to officers and em-
ployees of the United States Postal Service and the 
Postal Regulatory Commission.’’ 

§ 6329a. Administrative leave 

(a) DEFINITIONS.—In this section— 
(1) the term ‘‘administrative leave’’ means 

leave— 
(A) without loss of or reduction in— 

(i) pay; 
(ii) leave to which an employee is other-

wise entitled under law; or 
(iii) credit for time or service; and 

(B) that is not authorized under any other 
provision of law; 

(2) the term ‘‘agency’’— 
(A) means an Executive agency (as defined 

in section 105 of this title); 
(B) includes the Department of Veterans 

Affairs; and 
(C) does not include the Government Ac-

countability Office; and 

(3) the term ‘‘employee’’— 
(A) has the meaning given the term in sec-

tion 2105; and 
(B) does not include an intermittent em-

ployee who does not have an established reg-
ular tour of duty during the administrative 
workweek. 

(b) ADMINISTRATIVE LEAVE.— 
(1) IN GENERAL.—During any calendar year, 

an agency may place an employee in adminis-
trative leave for a period of not more than a 
total of 10 work days. 

(2) RECORDS.—An agency shall record admin-
istrative leave separately from leave author-
ized under any other provision of law. 

(c) REGULATIONS.— 
(1) OPM REGULATIONS.—Not later than 270 

calendar days after the date of enactment of 
this section, the Director of the Office of Per-
sonnel Management shall— 

(A) prescribe regulations to carry out this 
section; and 

(B) prescribe regulations that provide 
guidance to agencies regarding— 
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