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conducted not less often than once every three 
fiscal years. 

(Added Pub. L. 104–106, div. A, title V, § 568(a)(1), 
Feb. 10, 1996, 110 Stat. 330; amended Pub. L. 
107–107, div. A, title V, § 572, Dec. 28, 2001, 115 
Stat. 1122; Pub. L. 110–181, div. A, title V, § 581(c), 
Jan. 28, 2008, 122 Stat. 122.) 

AMENDMENTS 

2008—Subsec. (d). Pub. L. 110–181 added subsec. (d). 
2001—Subsec. (a). Pub. L. 107–107, § 572(a), reenacted 

heading without change and amended text generally. 
Text read as follows: ‘‘The Secretary of Defense may 
conduct surveys of members of the armed forces on ac-
tive duty or in an active status, members of the fami-
lies of such members, and retired members of the 
armed forces to determine the effectiveness of Federal 
programs relating to military families and the need for 
new programs.’’ 

Subsec. (c). Pub. L. 107–107, § 572(b), reenacted heading 
without change and amended text generally. Text read 
as follows: ‘‘With respect to such surveys, family mem-
bers of members of the armed forces and reserve and re-
tired members of the armed forces shall be considered 
to be employees of the United States for purposes of 
section 3502(3)(A)(i) of title 44.’’ 

§ 1783. Family members serving on advisory com-
mittees 

A committee within the Department of De-
fense which advises or assists the Department in 
the performance of any function which affects 
members of military families and which in-
cludes members of military families in its mem-
bership shall not be considered an advisory com-
mittee under section 3(2) of the Federal Advi-
sory Committee Act (5 U.S.C. App.) solely be-
cause of such membership. 

(Added Pub. L. 104–106, div. A, title V, § 568(a)(1), 
Feb. 10, 1996, 110 Stat. 330.) 

REFERENCES IN TEXT 

Section 3(2) of the Federal Advisory Committee Act, 
referred to in text, is section 3(2) of Pub. L. 92–463, 
which is set out in the Appendix to Title 5, Government 
Organization and Employees. 

§ 1784. Employment opportunities for military 
spouses 

(a) AUTHORITY.—The President shall order 
such measures as the President considers nec-
essary to increase employment opportunities for 
spouses of members of the armed forces. Such 
measures may include— 

(1) excepting, pursuant to section 3302 of 
title 5, from the competitive service positions 
in the Department of Defense located outside 
of the United States to provide employment 
opportunities for qualified spouses of members 
of the armed forces in the same geographical 
area as the permanent duty station of the 
members; and 

(2) providing preference in hiring for posi-
tions in nonappropriated fund activities to 
qualified spouses of members of the armed 
forces stationed in the same geographical area 
as the nonappropriated fund activity for posi-
tions in wage grade UA–8 and below and equiv-
alent positions and for positions paid at hour-
ly rates. 

(b) REGULATIONS.—The Secretary of Defense 
shall prescribe regulations— 

(1) to implement such measures as the Presi-
dent orders under subsection (a); 

(2) to provide preference to qualified spouses 
of members of the armed forces in hiring for 
any civilian position in the Department of De-
fense if the spouse is among persons deter-
mined to be best qualified for the position and 
if the position is located in the same geo-
graphical area as the permanent duty station 
of the member; 

(3) to ensure that notice of any vacant posi-
tion in the Department of Defense is provided 
in a manner reasonably designed to reach 
spouses of members of the armed forces whose 
permanent duty stations are in the same geo-
graphic area as the area in which the position 
is located; and 

(4) to ensure that the spouse of a member of 
the armed forces who applies for a vacant posi-
tion in the Department of Defense shall, to the 
extent practicable, be considered for any such 
position located in the same geographic area 
as the permanent duty station of the member. 

(c) STATUS OF PREFERENCE ELIGIBLES.—Noth-
ing in this section shall be construed to provide 
a spouse of a member of the armed forces with 
preference in hiring over an individual who is a 
preference eligible. 

(d) SPACE-AVAILABLE USE OF FACILITIES FOR 
SPOUSE TRAINING PURPOSES.—Under regulations 
prescribed by the Secretary of Defense, the Sec-
retary of a military department may make 
available to a non-Department of Defense entity 
space in non-excess facilities controlled by that 
Secretary for the purpose of the non-Depart-
ment of Defense entity providing employment- 
related training for military spouses. 

(e) EMPLOYMENT BY OTHER FEDERAL AGEN-
CIES.—The Secretary of Defense shall work with 
the Director of the Office of Personnel Manage-
ment and the heads of other Federal depart-
ments and agencies to expand and facilitate the 
use of existing Federal programs and resources 
in support of military spouse employment. 

(f) PRIVATE-SECTOR EMPLOYMENT.—The Sec-
retary of Defense— 

(1) shall seek to develop partnerships with 
firms in the private sector to enhance employ-
ment opportunities for spouses of members of 
the armed forces and to provide for improved 
job portability for such spouses, especially in 
the case of the spouse of a member of the 
armed forces accompanying the member to a 
new geographical area because of a change of 
permanent duty station of the member; and 

(2) shall work with the United States Cham-
ber of Commerce and other appropriate pri-
vate-sector entities to facilitate the formation 
of such partnerships. 

(g) EMPLOYMENT WITH DOD CONTRACTORS.— 
The Secretary of Defense shall examine and seek 
ways for incorporating hiring preferences for 
qualified spouses of members of the armed forces 
into contracts between the Department of De-
fense and private-sector entities. 

(Added Pub. L. 104–106, div. A, title V, § 568(a)(1), 
Feb. 10, 1996, 110 Stat. 330; amended Pub. L. 
107–107, div. A, title V, § 571(c), Dec. 28, 2001, 115 
Stat. 1121.) 
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AMENDMENTS 

2001—Subsecs. (d) to (g). Pub. L. 107–107 added sub-
secs. (d) to (g). 

PILOT PROGRAM ON PUBLIC-PRIVATE PARTNERSHIPS FOR 
TELEWORK FACILITIES FOR MILITARY SPOUSES ON 
MILITARY INSTALLATIONS OUTSIDE THE UNITED 
STATES 

Pub. L. 115–91, div. A, title V, § 560, Dec. 12, 2017, 131 
Stat. 1406, provided that: 

‘‘(a) IN GENERAL.—Commencing not later than one 
year after the date of the enactment of this Act [Dec. 
12, 2017], the Secretary of Defense shall carry out a 
pilot program to assess the feasability and advisability 
of providing telework facilities for military spouses on 
military installations outside the United States. The 
Secretary shall consult with the host nation or nations 
concerned in carrying out the pilot program. 

‘‘(b) NUMBER OF INSTALLATIONS.—The Secretary shall 
carry out the pilot program at not less than two mili-
tary installations outside the United States selected by 
the Secretary for purposes of the pilot program. 

‘‘(c) DURATION.—The duration of the pilot program 
shall be a period selected by the Secretary, but not 
more than three years. 

‘‘(d) ELEMENTS.—The pilot program shall include the 
following elements: 

‘‘(1) The pilot program shall be conducted as one or 
more public-private partnerships between the Depart-
ment of Defense and a private corporation or partner-
ship of private corporations. 

‘‘(2) The corporation or corporations participating 
in the pilot program shall contribute to the carrying 
out of the pilot program an amount equal to the 
amount committed by the Secretary to the pilot pro-
gram at the time of its commencement. 

‘‘(3) The Secretary shall enter into one or more 
memoranda of understanding with the corporation or 
corporations participating in the pilot program for 
purposes of the pilot program, including the amounts 
to be contributed by such corporation or corporations 
pursuant to paragraph (2). 

‘‘(4) The telework undertaken by military spouses 
under the pilot program may only be for United 
States companies. 

‘‘(5) The pilot program shall permit military 
spouses to provide administrative, informational 
technology, professional, and other necessary support 
to companies through telework from Department in-
stallations outside the United States. 
‘‘(e) FUNDING.—Of the amount authorized to be appro-

priated for fiscal year 2018 by section 421 [131 Stat. 1370] 
and available for military personnel as specified in the 
funding table in section 4401 [131 Stat. 1996], up to 
$1,000,000 may be available to carry out the pilot pro-
gram, including entry into memoranda of understand-
ing pursuant to subsection (d)(3) and payment by the 
Secretary of the amount committed by the Secretary 
to the pilot program pursuant to subsection (d)(2).’’ 

IMPROVED DATA COLLECTION RELATED TO EFFORTS TO 
REDUCE UNDEREMPLOYMENT OF SPOUSES OF MEMBERS 
OF THE ARMED FORCES AND CLOSE THE WAGE GAP 
BETWEEN MILITARY SPOUSES AND THEIR CIVILIAN 
COUNTERPARTS 

Pub. L. 113–291, div. A, title V, § 568, Dec. 19, 2014, 128 
Stat. 3386, provided that: 

‘‘(a) DATA COLLECTION EFFORTS.—In addition to mon-
itoring the number of spouses of members of the Armed 
Forces who obtain employment through military 
spouse employment programs, the Secretary of Defense 
shall collect data to evaluate the effectiveness of mili-
tary spouse employment programs— 

‘‘(1) in addressing the underemployment of military 
spouses; 

‘‘(2) in matching military spouses’ education and 
experience to available employment positions; and 

‘‘(3) in closing the wage gap between military 
spouses and their civilian counterparts. 

‘‘(b) REPORT REQUIRED.—Not later than one year after 
the date of the enactment of this Act [Dec. 19, 2014], the 
Secretary of Defense shall submit to the congressional 
defense committees [Committees on Armed Services 
and Appropriations of the Senate and the House of Rep-
resentatives] a report evaluating the progress of mili-
tary spouse employment programs— 

‘‘(1) in reducing military spouse unemployment and 
underemployment; and 

‘‘(2) in reducing the wage gap between military 
spouses and their civilian counterparts. 
‘‘(c) MILITARY SPOUSE EMPLOYMENT PROGRAMS DE-

FINED.—In this section, the term ‘military spouse em-
ployment programs’ means the Military Spouse Em-
ployment Partnership (MSEP).’’ 

PILOT PROGRAM TO SECURE INTERNSHIPS FOR MILITARY 
SPOUSES WITH FEDERAL AGENCIES 

Pub. L. 111–84, div. A, title V, § 564, Oct. 28, 2009, 123 
Stat. 2308, provided that: 

‘‘(a) COST-REIMBURSEMENT AGREEMENTS WITH FED-
ERAL AGENCIES.—The Secretary of Defense may enter 
into an agreement with the head of an executive de-
partment or agency that has an established internship 
program to reimburse the department or agency for au-
thorized costs associated with the first year of employ-
ment of an eligible military spouse who is selected to 
participate in the internship program of the depart-
ment or agency. 

‘‘(b) ELIGIBLE MILITARY SPOUSES.— 
‘‘(1) ELIGIBILITY.—Except as provided in paragraph 

(2), any person who is married to a member of the 
Armed Forces on active duty is eligible for selection 
to participate in an internship program under a reim-
bursement agreement entered into under subsection 
(a). 

‘‘(2) EXCLUSIONS.—Reimbursement may not be pro-
vided with respect to the following persons: 

‘‘(A) A person who is legally separated from a 
member of the Armed Forces under court order or 
statute of any State, the District of Columbia, or 
possession of the United States when the person be-
gins the internship. 

‘‘(B) A person who is also a member of the Armed 
Forces on active duty. 

‘‘(C) A person who is a retired member of the 
Armed Forces. 

‘‘(c) FUNDING SOURCE.—Amounts authorized to be ap-
propriated for operation and maintenance, for Defense- 
wide activities, shall be available to carry out this sec-
tion. 

‘‘(d) DEFINITIONS.—In this section: 
‘‘(1) The term ‘authorized costs’ includes the costs 

of the salary, benefits and allowances, and training 
for an eligible military spouse during the first year of 
the participation of the military spouse in an intern-
ship program pursuant to an agreement under sub-
section (a). 

‘‘(2) The term ‘internship’ means a professional, an-
alytical, or administrative position in the Federal 
Government that operates under a developmental 
program leading to career advancement. 
‘‘(e) TERMINATION OF AGREEMENT AUTHORITY.—No 

agreement may be entered into under subsection (a) 
after September 30, 2011. Authorized costs incurred 
after that date may be reimbursed under an agreement 
entered into before that date in the case of eligible 
military spouses who begin their internship by that 
date. 

‘‘(f) REPORTING REQUIREMENT.—Not later than Janu-
ary 1, 2012, the Secretary of Defense shall submit to the 
congressional defense committees [Committees on 
Armed Services and Appropriations of the Senate and 
the House of Representatives] a report that provides in-
formation on how many eligible military spouses re-
ceived internships pursuant to agreements entered into 
under subsection (a) and the types of internship posi-
tions they occupied. The report shall specify the num-
ber of interns who subsequently obtained permanent 
employment with the department or agency admin-
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istering the internship program or with another depart-
ment or agency. The Secretary shall include a recom-
mendation regarding whether, given the investment of 
Department of Defense funds, the authority to enter 
into agreements should be extended, modified, or ter-
minated.’’ 

CONTINUATION OF DELEGATION OF AUTHORITY WITH RE-
SPECT TO HIRING PREFERENCE FOR QUALIFIED MILI-
TARY SPOUSES 

Pub. L. 104–106, div. A, title V, § 568(d), Feb. 10, 1996, 
110 Stat. 336, provided that: ‘‘The provisions of Execu-
tive Order No. 12568, issued October 2, 1986 (10 U.S.C. 113 
note) [set out below], shall apply as if the reference in 
that Executive order to section 806(a)(2) of the Depart-
ment of Defense Authorization Act of 1986 refers to sec-
tion 1784 of title 10, United States Code, as added by 
subsection (a).’’ 

EX. ORD. NO. 12568. EMPLOYMENT OPPORTUNITIES FOR 
MILITARY SPOUSES AT NONAPPROPRIATED FUND ACTIVI-
TIES 

Ex. Ord. No. 12568, Oct. 2, 1986, 51 F.R. 35497, provided: 
By the authority vested in me as President by the 

laws of the United States of America, including section 
301 of Title 3 of the United States Code, it is ordered 
that the Secretary of Defense and, as designated by 
him for this purpose, any of the Secretaries, Under Sec-
retaries, and Assistant Secretaries of the Military De-
partments, are hereby empowered to exercise the dis-
cretionary authority granted to the President by sub-
section 806(a)(2) of the Department of Defense Author-
ization Act of 1986, Public Law No. 99–145 [formerly set 
out as a note under section 113 of this title, now 
deemed to refer to this section, see above], to give pref-
erence in hiring for positions in nonappropriated fund 
activities to qualified spouses of members of the Armed 
Forces stationed in the same geographical area as the 
nonappropriated fund activity for positions in wage 
grade UA–8 and below and equivalent positions and for 
positions paid at hourly rates. 

RONALD REAGAN. 

§ 1784a. Education and training opportunities for 
military spouses to expand employment and 
portable career opportunities 

(a) PROGRAMS AND TUITION ASSISTANCE.—(1) 
The Secretary of Defense may establish pro-
grams to assist the spouse of a member of the 
armed forces described in subsection (b) in 
achieving— 

(A) the education and training required for a 
degree or credential at an accredited college, 
university, or technical school in the United 
States that expands employment and portable 
career opportunities for the spouse; or 

(B) the education prerequisites and profes-
sional licensure or credential required, by a 
government or government sanctioned licens-
ing body, for an occupation that expands em-
ployment and portable career opportunities 
for the spouse. 

(2) As an alternative to, or in addition to, es-
tablishing a program under this subsection, the 
Secretary may provide tuition assistance to an 
eligible spouse who is pursuing education, train-
ing, or a license or credential to expand the 
spouse’s employment and portable career oppor-
tunities. 

(b) ELIGIBLE SPOUSES.—Assistance under this 
section is limited to a spouse of a member of the 
armed forces who is serving on active duty. 

(c) EXCEPTIONS.—Subsection (b) does not in-
clude— 

(1) a person who is married to, but legally 
separated from, a member of the armed forces 
under court order or statute of any State or 
territorial possession of the United States; 
and 

(2) a spouse of a member of the armed forces 
who is also a member of the armed forces. 

(d) PORTABLE CAREER OPPORTUNITIES DE-
FINED.—In this section, the term ‘‘portable ca-
reer’’ includes an occupation identified by the 
Secretary of Defense, in consultation with the 
Secretary of Labor, as requiring education and 
training that results in a credential that is rec-
ognized nationwide by industry or specific busi-
nesses. 

(e) REGULATIONS.—The Secretary of Defense 
shall prescribe regulations to govern the avail-
ability and use of assistance under this section. 
The Secretary shall ensure that programs estab-
lished under this section do not result in inequi-
table treatment for spouses of members of the 
armed forces who are also members, since they 
are excluded from participation in the programs 
under subsection (c)(2). 

(Added Pub. L. 110–417, [div. A], title V, § 582(a), 
Oct. 14, 2008, 122 Stat. 4473.) 

IMPROVEMENT OF MY CAREER ADVANCEMENT ACCOUNT 
PROGRAM FOR MILITARY SPOUSES 

Pub. L. 115–232, div. A, title V, § 574, Aug. 13, 2018, 132 
Stat. 1780, provided that: 

‘‘(a) OUTREACH ON AVAILABILITY OF PROGRAM.—The 
Secretary of Defense shall take appropriate actions to 
ensure that military spouses who are eligible for par-
ticipation in the My Career Advancement Account pro-
gram of the Department of Defense are, to the extent 
practicable, made aware of the program. 

‘‘(b) COMPTROLLER GENERAL REPORT.—Not later than 
180 days after the date of the enactment of this Act 
[Aug. 13, 2018], the Comptroller General of the United 
States shall submit to the Committees on Armed Serv-
ices of the Senate and the House of Representatives a 
report setting forth such recommendations as the 
Comptroller General considers appropriate regarding 
the following: 

‘‘(1) Mechanisms to increase awareness of the My 
Career Advancement Account program of the Depart-
ment of Defense among military spouses who are eli-
gible to participate in the program. 

‘‘(2) Mechanisms to increase participation in the 
My Career Advancement Account program among 
military spouses who are eligible to participate in 
the program. 
‘‘(c) TRAINING FOR INSTALLATION CAREER COUNSELORS 

ON PROGRAM.—The Secretaries of the military depart-
ments shall take appropriate actions to ensure that ca-
reer counselors at military installations receive appro-
priate training and current information on eligibility 
for and use of benefits under the My Career Advance-
ment Account program, including financial assistance 
to cover costs associated with professional recer-
tification, portability of occupational licenses, profes-
sional credential exams, and other mechanisms in con-
nection with the portability of professional licenses.’’ 

§ 1785. Youth sponsorship program 

(a) REQUIREMENT.—The Secretary of Defense 
shall require that there be at each military in-
stallation a youth sponsorship program to facili-
tate the integration of dependent children of 
members of the armed forces into new surround-
ings when moving to that military installation 
as a result of a parent’s permanent change of 
station. 
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