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(2) Other members of the Board, with the ex-
ception of the Chairman, and the Executive Di-
rector of the Center shall serve without addi-
tional compensation but shall be reimbursed for 
travel, subsistence, and other necessary ex-
penses incurred by them in carrying out the 
functions of the Board. 

(3) The Chairman shall be compensated as set 
forth in paragraph (1) of this subsection, except 
if the Chairman holds some other position in the 
Federal Government such individual shall be 
compensated as set forth in paragraph (2) of this 
subsection. 

(e) Executive Committee of the Board 

(1) The Chairman shall appoint an Executive 
Committee of the Board, not to exceed seven 
members, including the Executive Director of 
the Center. 

(2) The Executive Committee of the Board 
shall meet at the call of the Chairman, but in no 
case less frequently than once every ninety 
days. 

(Pub. L. 94–136, title II, § 202, Nov. 28, 1975, 89 
Stat. 735.) 

REFERENCES IN OTHER LAWS TO GS–16, 17, OR 18 PAY 

RATES 

References in laws to the rates of pay for GS–16, 17, 

or 18, or to maximum rates of pay under the General 

Schedule, to be considered references to rates payable 

under specified sections of Title 5, Government Organi-

zation and Employees, see section 529 [title I, § 101(c)(1)] 

of Pub. L. 101–509, set out in a note under section 5376 

of Title 5. 

§ 2413. Executive Director and Deputy Director 

(a) Appointment of Executive Director; term of 
temporary Executive Director 

The Center shall have an Executive Director, 
who shall be appointed by the President by and 
with the advice and consent of the Senate, with-
out regard to political affiliation and solely on 
the basis of fitness to perform the duties and 
functions of the office. No person shall serve as 
acting or temporary Executive Director for a pe-
riod in excess of three months. 

(b) Appointment of Deputy Director; functions 

The Executive Director shall appoint a Deputy 
Director, who shall perform such functions as 
the Executive Director may prescribe. The Dep-
uty Director shall act for and exercise the pow-
ers of the Executive Director during the absence 
of disability of the Executive Director. 

(c) Powers and duties of Executive Director 

The Executive Director shall be responsible 
for the exercise of all powers and the discharge 
of all duties of the Center. The Executive Direc-
tor shall have authority over and control of all 
of the staff of the Center and their activities. 
The Executive Director shall maintain budgets 
and allocate available funds as appropriate in 
carrying out the provisions of this chapter. 

(d) Compensation of Executive Director; dual 
employment 

The Executive Director shall be compensated 
at a rate not to exceed that provided for Execu-
tive level IV under section 5315 of title 5 as de-
termined by the President, and shall have no 

other employment, public or private, during the 
tenure of his appointment. 

(Pub. L. 94–136, title II, § 203, Nov. 28, 1975, 89 
Stat. 736.) 

§ 2414. Functions of the Center 

The Center shall— 
(1) develop and establish, in consultation 

with the appropriate committees of the Con-
gress and with the appropriate departments 
and agencies of the executive branch, a na-
tional policy for productivity growth in the 
public and private sectors of the United States 
consistent with the purposes of this chapter; 

(2) seek, stimulate, and encourage maximum 
active participation of— 

(A) the private sector of the Nation’s econ-
omy, including labor organizations, associa-
tions and confederations, business enter-
prises and associations, institutions of high-
er education, foundations and other philan-
thropic organizations and research centers 
and institutes; and 

(B) the public sector of the Nation’s econ-
omy, including Federal, State, and local 
governments and agencies thereof, including 
institutions of higher education, 

in efforts to improve the rate of productivity 
growth in all sectors of the Nation’s economy; 

(3) seek, stimulate, and encourage maximum 
active participation of the public agencies and 
private organizations identified in clause (2) of 
this section through identification and en-
couragement of selected research and dem-
onstration programs implemented by public 
agencies and qualified private organizations 
which will— 

(A) increase the rate of productivity 
growth in the public and private sectors of 
the national economy through improved and 
innovative utilization of technological and 
human resources; and 

(B) develop, refine, and apply accurate and 
reliable measurement techniques to evaluate 
changes in productivity; 

(4) to identify, study, and review— 
(A) existing Federal, State, and local stat-

utes, regulations, and fiscal policies which 
adversely affect productivity growth or the 
economic performance of the public and pri-
vate sectors of the United States; 

(B) incentives to encourage industry and 
labor initiatives in the development of 
methods, techniques, and systems for the 
improved utilization of technological and 
human resources in the public and private 
sectors; 

(C) existing and new programs, plans, and 
other methods, including advanced warning 
systems, retraining programs, retirement 
and separation programs, designed to coun-
teract threats to job security which may re-
sult from efforts to improve productivity; 

(D) jointly, with the Director of the Office 
of Personnel Management, the impact of 
Federal personnel policies, statutes, and reg-
ulations affecting the productivity of Fed-
eral agencies and the quality of working life 
of Federal employees; and 
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(E) the need and feasibility of providing, 
directly to potential users, public or private, 
various Center services in return for pay-
ment to the Center, and methods by which 
charges for such services will be established; 

(5) recommend to the President, the Con-
gress, the appropriate agencies and depart-
ments of the Federal Government, and State 
and local governments, any legislation, revi-
sions of regulations, policies, practices, and 
procedures which result from the activities 
carried out under clause (4) of this section; 

(6) encourage, support, and initiate efforts in 
the public or private sector specifically de-
signed to improve cooperation between labor 
and management in the achievement of con-
tinued productivity growth: Provided, however, 
That no activities of the Center involving con-
sideration of issues included in a specific 
labor-management agreement shall be under-
taken without the consent and cooperation of 
the parties to that agreement; 

(7) encourage departments and agencies of 
the Federal Government to initiate, stimu-
late, and support efforts in both the public and 
private sectors of the United States to im-
prove the rate of productivity growth; 

(8) coordinate all activities referred to in 
subsection (7) of this section in order to elimi-
nate interagency duplication of effort and 
cost, to insure that Center activities will not 
unnecessarily conflict or overlap with such 
other activities, and to maximize the effec-
tiveness of all such Federal programs and ac-
tivities; 

(9) coordinate and consult with the depart-
ments and agencies of the Federal Govern-
ment in the obligation and expenditure of 
funds for activities and projects in both the 
public and private sectors to improve produc-
tivity growth; 

(10) identify, develop, and support activities, 
programs, systems, and techniques, in the var-
ious departments and agencies of the Federal 
Government for measuring productivity 
growth within such departments and agencies; 

(11) collect and disseminate relevant infor-
mation obtained by the Center or other public 
agencies, institutions of higher education, or 
private organizations engaged in projects 
under this chapter, including information re-
lated to new or improved methods, systems, 
technological developments, equipment, and 
devices to improve and stimulate productivity 
growth, and to develop and implement a public 
information program designed to inform the 
public of the meaning and importance of pro-
ductivity, and productivity growth; 

(12) encourage and coordinate the efforts of 
State and local governments, and institutions 
of higher education, to improve productivity; 

(13) maintain liaison with organizations, 
both domestic and foreign, involved in efforts 
to improve productivity; 

(14) determine the Nation’s needs for produc-
tivity-related management and analytical 
skills and to encourage and facilitate the de-
velopment of training programs in such skills; 
and 

(15) study the effects of materials availabil-
ity upon productivity growth. 

(Pub. L. 94–136, title II, § 204, Nov. 28, 1975, 89 
Stat. 737; 1978 Reorg. Plan No. 2, § 102, 43 F.R. 
36037, 92 Stat. 3783.) 

TRANSFER OF FUNCTIONS 

‘‘Director of the Office of Personnel Management’’ 

substituted for ‘‘Civil Service Commission’’ in par. 

(4)(D) pursuant to Reorg. Plan No. 2 of 1978, § 102, 43 

F.R. 36037, 92 Stat. 3783, set out under section 1101 of 

Title 5, Government Organization and Employees, 

which transferred functions vested by statute in United 

States Civil Service Commission to Director of Office 

of Personnel Management (except as otherwise speci-

fied), effective Jan. 1, 1979, as provided by section 1–102 

of Ex. Ord. No. 12107, Dec. 28, 1978, 44 F.R. 1055, set out 

under section 1101 of Title 5. 

§ 2415. Powers of the Center 

In carrying out its functions, the Center is au-
thorized— 

(1) to enter into contracts or other funding 
arrangements, or modifications thereof, in 
order to carry out the provisions of this chap-
ter; 

(2) to organize and conduct, directly by con-
tract or other funding arrangements with 
other public agencies or private organizations, 
conferences, meetings, seminars, workshops, 
or other forums for the presentation and dis-
semination of relevant information generated 
or collected pursuant to the provisions of this 
chapter; 

(3) to make such studies and recommenda-
tions to the President and to Congress as may 
be necessary to carry out the functions of the 
Center; 

(4) to implement a program and secure nec-
essary facilities for the collection, collation, 
analysis, and interpretation of data and infor-
mation as required in order to carry out the 
public information functions under this chap-
ter; and 

(5) to undertake such other studies, reviews, 
activities, and to make such recommendations 
and reports as may be required to carry out 
the functions of the Center. 

(Pub. L. 94–136, title II, § 205, Nov. 28, 1975, 89 
Stat. 739.) 

§ 2416. Contracts and other funding arrange-
ments 

(a) Qualification of contracts or arrangements 

No contracts or other funding arrangements 
may be entered into under this chapter unless— 

(1) such contracts or other funding arrange-
ments will be consistent with the policies and 
purposes of this chapter and of potential bene-
fit to other users in the public or private sec-
tors; 

(2) provisions are made to evaluate the dem-
onstration program and maintain improve-
ment data, such evaluation either to be imple-
mented by the participating parties in accord-
ance with specifications established by the 
Center, or to be implemented by or on behalf 
of the Center; and 

(3) the participating parties agree that all 
information relating to any innovation or 
achievement generated in the course of any 
Center-funded demonstration program shall be 
public information. 
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