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(iv) the most effective strategies for amplifying and
encouraging private-sector initiatives to promote ap-
prenticeships.

(c) The Department of Labor shall provide adminis-
trative support and funding for the Task Force, to the
extent permitted by law and subject to availability of
appropriations.

(d) The Secretary shall serve as Chair of the Task
Force. The Secretaries of Education and Commerce
shall serve as Vice-Chairs of the Task Force. The Sec-
retary shall appoint the other members of the Task
Force, which shall consist of no more than twenty indi-
viduals who work for or represent the perspectives of
American companies, trade or industry groups, edu-
cational institutions, and labor unions, and such other
persons as the Secretary may from time to time des-
ignate.

(e) Insofar as the Federal Advisory Committee Act, as
amended (6 U.S.C. App.), may apply to the Task Force,
any functions of the President under that Act, except
for those of reporting to the Congress, shall be per-
formed by the Chair, in accordance with guidelines is-
sued by the Administrator of General Services.

(f) Members of the Task Force shall serve without ad-
ditional compensation for their work on the Task
Force, but shall be allowed travel expenses, including
per diem in lieu of subsistence, to the extent permitted
by law for persons serving intermittently in the Gov-
ernment service (5 U.S.C. 5701-5707), consistent with the
availability of funds.

(g) A member of the Task Force may designate a sen-
ior member of his or her organization to attend any
Task Force meeting.

(h) The Task Force shall terminate 30 days after it
submits its report to the President.

SEC. 9. Excellence in Apprenticeships. Not later than 2
years after the date of this order, the Secretary shall,
consistent with applicable law, and in consultation
with the Secretaries of Education and Commerce, es-
tablish an Excellence in Apprenticeship Program to so-
licit voluntary information for purposes of recognizing,
by means of a commendation, efforts by employers,
trade or industry associations, unions, or joint labor-
management organizations to implement apprentice-
ship programs.

SEcC. 10. Improving the Effectiveness of Workforce Devel-
opment Programs. (a) Concurrent with its budget sub-
mission to the Director of the Office of Management
and Budget (OMB), the head of each agency shall sub-
mit a list of programs, if any, administered by their
agency that are designed to promote skills develop-
ment and workplace readiness. For such programs,
agencies shall provide information on:

(i) evaluations of any relevant data pertaining to
their effectiveness (including their employment out-
comes);

(ii) recommendations for administrative and legisla-
tive reforms that would improve their outcomes and ef-
fectiveness for American workers and employers; and

(iii) recommendations to eliminate those programs
that are ineffective, redundant, or unnecessary.

(b) The Director of OMB shall consider the informa-
tion provided by agencies in subsection (a) of this sec-
tion in developing the President’s Fiscal Year 2019
Budget.

(c) The head of each agency administering one or
more job training programs shall order, subject to
available appropriations and consistent with applicable
law, an empirically rigorous evaluation of the effec-
tiveness of such programs, unless such an analysis has
been recently conducted. When feasible, these evalua-
tions shall be conducted by third-party evaluators
using the most rigorous methods appropriate and fea-
sible for the program, with preference given to multi-
site randomized controlled trials.

(d) The Director of OMB shall provide guidance to
agencies on how to fulfill their obligations under this
section.

SEC. 11. General Provisions. (a) Nothing in this order
shall be construed to impair or otherwise affect:
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(i) the authority granted by law to an executive de-
partment or agency, or the head thereof; or

(ii) the functions of the Director of OMB relating to
budgetary, administrative, or legislative proposals.

(b) This order shall be implemented consistent with
applicable law and subject to the availability of appro-
priations.

(c) This order is not intended to, and does not, create
any right or benefit, substantive or procedural, enforce-
able at law or in equity by any party against the
United States, its departments, agencies, or entities,
its officers, employees, or agents, or any other person.

DONALD J. TRUMP.

§50a. Publication of information; national advi-
sory committees

The Secretary of Labor may publish informa-
tion relating to existing and proposed labor
standards of apprenticeship, and may appoint
national advisory committees to serve without
compensation. Such committees shall include
representatives of employers, representatives of
labor, educators, and officers of other executive
departments, with the consent of the head of
any such department.

(Aug. 16, 1937, ch. 663, §2, 50 Stat. 665.)

§ 50b. Appointment of employees

The Secretary of Labor is authorized to ap-
point such employees as he may from time to
time find necessary for the administration of
this chapter, with regard to existing laws appli-
cable to the appointment and compensation of
employees of the United States.

(Aug. 16, 1937, ch. 663, §3, 50 Stat. 665; July 12,
1943, ch. 221, title VII, 57 Stat. 518.)

CODIFICATION

Proviso authorizing employment of certain persons in
the division of apprentice training of National Youth
Administration, was omitted in view of abolition of
that agency by act July 12, 1943.

Provision formerly in this section relieved National
Youth Administration, after August 16, 1937, of respon-
sibility for promotion of labor standards of apprentice-
ship, and directed transfer of records and papers to De-
partment of Labor.

CHAPTER 5—LABOR DISPUTES; MEDIATION
AND INJUNCTIVE RELIEF

Sec.

51. Repealed.

52. Statutory restriction of injunctive relief.
53. ‘““Person’’ or ‘‘persons’ defined.

§51. Repealed. Pub. L. 89-554, § 8(a), Sept. 6, 1966,
80 Stat. 642

Section, act Mar. 4, 1913, ch. 141, §8, 37 Stat. 738, re-
lated to mediation in labor disputes and the appoint-
ment of commissioners of conciliation. See section 172
of this title.

§ 52. Statutory restriction of injunctive relief

No restraining order or injunction shall be
granted by any court of the United States, or a
judge or the judges thereof, in any case between
an employer and employees, or between employ-
ers and employees, or between employees, or be-
tween persons employed and persons seeking
employment, involving, or growing out of, a dis-
pute concerning terms or conditions of employ-
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