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‘‘TITLE III—ADMINISTRATIVE PROVISIONS 

‘‘ADMINISTRATION OF LEAVE AND RETIREMENT 
PROVISIONS 

‘‘SEC. 301. For purposes of administering sections 
6303(a), 6304, 6307(a) and (c), 6323, 6326, and 8339(m) of 
title 5, United States Code, in the case of an employee 
who is in any experiment under title I or II, references 
to a day or workday (or to multiples or parts thereof) 
contained in such sections shall be considered to be ref-
erences to 8 hours (or to the respective multiples or 
parts thereof). 

‘‘APPLICATION OF EXPERIMENTS IN THE CASE OF 
NEGOTIATED CONTRACTS 

‘‘SEC. 302. (a) Employees within a unit with respect to 
which an organization of Government employees has 
been accorded exclusive recognition shall not be in-
cluded within any experiment under title I or II of this 
Act except to the extent expressly provided under a 
written agreement between the agency and such orga-
nization. 

‘‘(b) The Commission or an agency may not partici-
pate in a flexible or compressed schedule experiment 
under a negotiated contract which contains premium 
pay provisions which are inconsistent with the provi-
sions of section 103 or 203 of this Act, as applicable. 

‘‘PROHIBITION OF COERCION 

‘‘SEC. 303. (a) An employee may not directly or indi-
rectly intimidate, threaten, or coerce, or attempt to in-
timidate, threaten, or coerce, any other employee for 
the purpose of interfering with— 

‘‘(1) such employee’s rights under title I to elect a 
time of arrival or departure, to work or not to work 
credit hours, or to request or not to request compen-
satory time off in lieu of payment for overtime hours; 
or 

‘‘(2) such employee’s right under section 202(b)(1) to 
vote whether or not to be included within a com-
pressed schedule experiment or such employee’s right 
to request an agency determination under section 
202(b)(2). 

For the purpose of the preceding sentence, the term ‘in-
timidate, threaten, or coerce’ includes, but is not lim-
ited to, promising to confer or conferring any benefit 
(such as appointment, promotion, or compensation), or 
effecting or threatening to effect any reprisal (such as 
deprivation of appointment, promotion, or compensa-
tion). 

‘‘(b) Any employee who violates the provisions of sub-
section (a) shall, upon a final order of the Commission, 
be— 

‘‘(1) removed from such employee’s position, in 
which event that employee may not thereafter hold 
any position as an employee for such period as the 
Commission may prescribe; 

‘‘(2) suspended without pay from such employee’s 
position for such period as the Commission may pre-
scribe; or 

‘‘(3) disciplined in such other manner as the Com-
mission shall deem appropriate. 

The commission shall prescribe procedures to carry out 
this subsection under which an employee subject to re-
moval, suspension, or other disciplinary action shall 
have rights comparable to the rights afforded an em-
ployee subject to removal or suspension under sub-
chapter III of chapter 73 of title 5, United States Code, 
relating to certain prohibited political activities. 

‘‘REPORTS 

‘‘SEC. 304. Not later than 21⁄2 years after the effective 
date of titles I and II of this Act, the Commission 
shall— 

‘‘(1) prepare an interim report containing recom-
mendations as to what, if any, legislative or adminis-
trative action shall be taken based upon the results 
of experiments conducted under this Act [enacting 
section 5550a of this title and this note], and 

‘‘(2) submit copies of such report to the President, 
the Speaker of the House, and the President pro tem-
pore of the Senate. 

The Commission shall prepare a final report with re-
gard to experiments conducted under this Act [enacting 
section 5550a of this title and this note] and shall sub-
mit copies of such report to the President, the Speaker 
of the House, and the President pro tempore of the Sen-
ate not later than 3 years after such effective date. 

‘‘REGULATIONS 

‘‘SEC. 305. The Commission shall prescribe regula-
tions necessary for the administration of the foregoing 
provisions of this Act [enacting section 5550a of this 
title and this note]. 

‘‘EFFECTIVE DATE 

‘‘SEC. 306. The provisions of section 4 and titles I and 
II of this Act shall take effect on the 180th day after— 

‘‘(1) the date of the enactment of this Act [Sept. 29, 
1978], or 

‘‘(2) October 1, 1978, 
whichever date is later.’’ 

SAVINGS PROVISIONS; 1982 AMENDMENT 

Pub. L. 97–221, § 4, July 23, 1982, 96 Stat. 234, provided 
that: 

‘‘(a) Except as provided in subsection (b), each flexi-
ble or compressed work schedule established by any 
agency under the Federal Employees Flexible and Com-
pressed Work Schedules Act of 1978 (5 U.S.C. 6101 note) 
in existence on the date of enactment of this Act [July 
23, 1982] shall be continued by the agency concerned. 

‘‘(b)(1) During the 90-day period after the date of the 
enactment of this Act [July 23, 1982] any flexible or 
compressed work schedule referred to in subsection (a) 
may be reviewed by the agency concerned. If, in review-
ing the schedule, the agency determines in writing 
that— 

‘‘(A) the schedule has reduced the productivity of 
the agency or the level of services to the public, or 
has increased the cost of the agency operations, and 

‘‘(B) termination of the schedule will not result in 
an increase in the cost of the agency operations 
(other than a reasonable administrative cost relating 
to the process of terminating a schedule), 

the agency shall, notwithstanding any provision of a 
negotiated agreement, immediately terminate such 
schedule and such termination shall not be subject to 
negotiation or to administrative review (except as the 
President may provide) or to judicial review. 

‘‘(2) If a schedule established pursuant to a nego-
tiated agreement is terminated under paragraph (1), ei-
ther the agency or the exclusive representative con-
cerned may, by written notice to the other party with-
in 90 days after the date of such termination, initiate 
collective bargaining pertaining to the establishment 
of another flexible or compressed work schedule under 
subchapter II of chapter 61 of title 5, United States 
Code, which would be effective for the unexpired por-
tion of the term of the negotiated agreement.’’ 

[§ 6102. Repealed. Pub. L. 92–392, § 7(a), Aug. 19, 
1972, 86 Stat. 573] 

Section, Pub. L. 89–554, Sept. 6, 1966, 80 Stat. 515, pro-
vided for eight-hour day and 40-hour workweek for 
wage-board employees. See sections 5544(a) and 
6101(a)(1) of this title. 

EFFECTIVE DATE OF REPEAL 

Repeal effective on first day of first applicable pay 
period beginning on or after 90th day after Aug. 19, 1972, 
see section 15(a) of Pub. L. 92–392, set out as an Effec-
tive Date note under section 5341 of this title. 

§ 6103. Holidays 

(a) The following are legal public holidays: 
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