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1 So in original. Probably should be followed by a comma. 

engage in bargaining over appropriate arrangements 
pursuant to section 7106(b)(3) of title 5, United States 
Code, shall, consistent with their obligation to nego-
tiate in good faith, bargain over only those items that 
constitute appropriate arrangements for employees ad-
versely affected by the exercise of management rights. 
In such negotiations, agencies shall ensure that a re-
sulting appropriate arrangement does not excessively 
interfere with the exercise of management rights. 

SEC. 8. Public Accessibility. (a) Each agency subject to 
chapter 71 of title 5, United States Code, that engages 
in any negotiation with a collective bargaining rep-
resentative, as defined therein, shall submit to the 
OPM Director each term CBA currently in effect and 
its expiration date. Such agency shall also submit any 
new term CBA and its expiration date to the OPM Di-
rector within 30 days of its effective date, and submit 
new arbitral awards to the OPM Director within 10 
business days of receipt. The OPM Director shall make 
each term CBA publicly accessible on the Internet as 
soon as practicable. 

(b) Within 90 days of the date of this order [May 25, 
2018], the OPM Director shall prescribe a reporting for-
mat for submissions required by subsection (a) of this 
section. Within 30 days of the OPM Director’s having 
prescribed the reporting format, agencies shall use this 
reporting format and make the submissions required 
under subsection (a) of this section. 

SEC. 9. General Provisions. (a) Nothing in this order 
shall be construed to impair or otherwise affect: 

(i) the authority granted by law to an executive de-
partment or agency, or the head thereof; or 

(ii) the functions of the OMB Director relating to 
budgetary, administrative, or legislative proposals. 

(b) This order shall be implemented consistent with 
applicable law and subject to the availability of appro-
priations. 

(c) Nothing in this order shall abrogate any CBA in 
effect on the date of this order. 

(d) The failure to produce a report for the agency 
head prior to the termination or renewal of a CBA 
under section 4(a) of this order shall not prevent an 
agency from opening a CBA for renegotiation. 

(e) This order is not intended to, and does not, create 
any right or benefit, substantive or procedural, enforce-
able at law or in equity by any party against the 
United States, its departments, agencies, or entities, 
its officers, employees, or agents, or any other person. 

DONALD J. TRUMP. 

§ 7102. Employees’ rights 

Each employee shall have the right to form, 
join, or assist any labor organization, or to re-
frain from any such activity, freely and without 
fear of penalty or reprisal, and each employee 
shall be protected in the exercise of such right. 
Except as otherwise provided under this chapter, 
such right includes the right— 

(1) to act for a labor organization in the ca-
pacity of a representative and the right, in 
that capacity, to present the views of the 
labor organization to heads of agencies and 
other officials of the executive branch of the 
Government, the Congress, or other appro-
priate authorities, and 

(2) to engage in collective bargaining with 
respect to conditions of employment through 
representatives chosen by employees under 
this chapter. 

(Added Pub. L. 95–454, title VII, § 701, Oct. 13, 
1978, 92 Stat. 1192.) 

PRIOR PROVISIONS 

A prior section 7102, Pub. L. 89–554, Sept. 6, 1966, 80 
Stat. 523, related to right of employees to petition Con-
gress, prior to the general amendment of this chapter 
by Pub. L. 95–454. See section 7211 of this title. 

EFFECTIVE DATE 

Section effective 90 days after Oct. 13, 1978, see sec-
tion 907 of Pub. L. 95–454, set out as an Effective Date 
of 1978 Amendment note under section 1101 of this title. 

PARTIAL SUSPENSION OF FEDERAL SERVICE LABOR- 
MANAGEMENT RELATIONS 

Par. (2) of this section suspended with respect to any 
matter proposed for bargaining which would substan-
tially impair the implementation by the United States 
Forces of any treaty or agreement, including any min-
utes or understandings thereto, between the United 
States and the Government of the host nation, see sec-
tion 1(b) of Ex. Ord. No. 12391, Nov. 4, 1982, 47 F.R. 50457, 
set out as a note under section 7103 of this title. 

§ 7103. Definitions; application 

(a) For the purpose of this chapter— 
(1) ‘‘person’’ means an individual, labor or-

ganization, or agency; 
(2) ‘‘employee’’ means an individual— 

(A) employed in an agency; or 
(B) whose employment in an agency has 

ceased because of any unfair labor practice 
under section 7116 of this title and who has 
not obtained any other regular and substan-
tially equivalent employment, as deter-
mined under regulations prescribed by the 
Federal Labor Relations Authority; 

but does not include— 
(i) an alien or noncitizen of the United 

States who occupies a position outside the 
United States; 

(ii) a member of the uniformed services; 
(iii) a supervisor or a management official; 
(iv) an officer or employee in the Foreign 

Service of the United States employed in the 
Department of State, the International 
Communication Agency, the Agency for 
International Development, the Department 
of Agriculture, or the Department of Com-
merce; or 

(v) any person who participates in a strike 
in violation of section 7311 of this title; 

(3) ‘‘agency’’ means an Executive agency (in-
cluding a nonappropriated fund instrumental-
ity described in section 2105(c) of this title and 
the Veterans’ Canteen Service, Department of 
Veterans Affairs), the Library of Congress, the 
Government Publishing Office, and the Smith-
sonian Institution 1 but does not include— 

(A) the Government Accountability Office; 
(B) the Federal Bureau of Investigation; 
(C) the Central Intelligence Agency; 
(D) the National Security Agency; 
(E) the Tennessee Valley Authority; 
(F) the Federal Labor Relations Authority; 
(G) the Federal Service Impasses Panel; or 
(H) the United States Secret Service and 

the United States Secret Service Uniformed 
Division. 

(4) ‘‘labor organization’’ means an organiza-
tion composed in whole or in part of employ-
ees, in which employees participate and pay 
dues, and which has as a purpose the dealing 
with an agency concerning grievances and 
conditions of employment, but does not in-
clude— 
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