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‘‘(A) Eliminating or consolidating technician func-
tions and positions. 

‘‘(B) Contracting with private sector sources for the 
performance of functions performed by military tech-
nicians. 

‘‘(C) Converting non-dual status military techni-
cian positions to military technician (dual status) po-
sitions or to positions in the competitive service or, 
in the case of positions of the Army National Guard 
of the United States or the Air National Guard of the 
United States, to positions of State employment. 

‘‘(D) Use of incentives to facilitate attainment of 
the objectives specified for the plan in paragraphs (1) 
and (2). 
‘‘(4) The Secretary shall submit with the plan any 

recommendations for legislation that the Secretary 
considers necessary to carry out the plan. 

‘‘(e) DEFINITIONS FOR CATEGORIES OF MILITARY TECH-
NICIANS.—In this section [enacting this section]: 

‘‘(1) The term ‘non-dual status military technician’ 
has the meaning given that term in section 10217 of 
title 10, United States Code, as added by subsection 
(a). 

‘‘(2) The term ‘military technician (dual status)’ 
has the meaning given the term in section 10216(a) of 
such title.’’ 

§ 10218. Army and Air Force Reserve technicians: 
conditions for retention; mandatory retire-
ment under civil service laws 

(a) SEPARATION AND RETIREMENT OF MILITARY 
TECHNICIANS (DUAL STATUS).—(1) An individual 
employed by the Army Reserve or the Air Force 
Reserve as a military technician (dual status) 
who after October 5, 1999, loses dual status is 
subject to paragraph (2) or (3), as the case may 
be. 

(2) If a technician described in paragraph (1) is 
eligible at the time dual status is lost for an un-
reduced annuity and is age 60 or older at that 
time, the technician shall be separated not later 
than 30 days after the date on which dual status 
is lost. 

(3)(A) If a technician described in paragraph 
(1) is not eligible at the time dual status is lost 
for an unreduced annuity or is under age 60 at 
that time, the technician shall be offered the op-
portunity to— 

(i) reapply for, and if qualified may be ap-
pointed to, a position as a military technician 
(dual status); or 

(ii) apply for a civil service position that is 
not a technician position. 

(B) If such a technician continues employment 
with the Army Reserve or the Air Force Reserve 
as a non-dual status technician, the techni-
cian— 

(i) shall not be permitted, after October 5, 
2000, to apply for any voluntary personnel ac-
tion; and 

(ii) shall be separated or retired— 
(I) in the case of a technician first hired as 

a military technician (dual status) on or be-
fore February 10, 1996, not later than 30 days 
after becoming eligible for an unreduced an-
nuity and becoming 60 years of age; and 

(II) in the case of a technician first hired 
as a military technician (dual status) after 
February 10, 1996, not later than one year 
after the date on which dual status is lost. 

(4) For purposes of this subsection, a military 
technician is considered to lose dual status 
upon— 

(A) being separated from the Selected Re-
serve; or 

(B) ceasing to hold the military grade speci-
fied by the Secretary concerned for the posi-
tion held by the technician. 

(b) NON-DUAL STATUS TECHNICIANS.—(1) An in-
dividual who on October 5, 1999, is employed by 
the Army Reserve or the Air Force Reserve as a 
non-dual status technician and who on that date 
is eligible for an unreduced annuity and is age 60 
or older shall be separated not later than April 
5, 2000. 

(2)(A) An individual who on October 5, 1999, is 
employed by the Army Reserve or the Air Force 
Reserve as a non-dual status technician and who 
on that date is not eligible for an unreduced an-
nuity or is under age 60 shall be offered the op-
portunity to— 

(i) reapply for, and if qualified be appointed 
to, a position as a military technician (dual 
status); or 

(ii) apply for a civil service position that is 
not a technician position. 

(B) If such a technician continues employment 
with the Army Reserve or the Air Force Reserve 
as a non-dual status technician, the techni-
cian— 

(i) shall not be permitted, after October 5, 
2000, to apply for any voluntary personnel ac-
tion; and 

(ii) shall be separated or retired— 
(I) in the case of a technician first hired as 

a technician on or before February 10, 1996, 
and who on October 5, 1999, is a non-dual 
status technician, not later than 30 days 
after becoming eligible for an unreduced an-
nuity and becoming 60 years of age; and 

(II) in the case of a technician first hired 
as a technician after February 10, 1996, and 
who on October 5, 1999, is a non-dual status 
technician, not later than one year after the 
date on which dual status is lost. 

(3) An individual employed by the Army Re-
serve or the Air Force Reserve as a non-dual 
status technician who is ineligible for appoint-
ment to a military technician (dual status) posi-
tion, or who decides not to apply for appoint-
ment to such a position, or who, during the pe-
riod beginning on October 5, 1999, and ending on 
April 5, 2000, is not appointed to such a position, 
shall for reduction-in-force purposes be in a sep-
arate competitive category from employees who 
are military technicians (dual status). 

(c) UNREDUCED ANNUITY DEFINED.—For pur-
poses of this section, a technician shall be con-
sidered to be eligible for an unreduced annuity if 
the technician is eligible for an annuity under 
section 8336, 8412, or 8414 of title 5 that is not 
subject to a reduction by reason of the age or 
years of service of the technician. 

(d) VOLUNTARY PERSONNEL ACTION DEFINED.— 
In this section, the term ‘‘voluntary personnel 
action’’, with respect to a non-dual status tech-
nician, means any of the following: 

(1) The hiring, entry, appointment, reassign-
ment, promotion, or transfer of the technician 
into a position for which the Secretary con-
cerned has established a requirement that the 
person occupying the position be a military 
technician (dual status). 
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(2) Promotion to a higher grade if the tech-
nician is in a position for which the Secretary 
concerned has established a requirement that 
the person occupying the position be a mili-
tary technician (dual status). 

(Added Pub. L. 106–65, div. A, title V, § 522(a)(1), 
Oct. 5, 1999, 113 Stat. 595; amended Pub. L. 
106–398, § 1 [[div. A], title V, § 525(a), title X, 
§ 1087(a)(20)], Oct. 30, 2000, 114 Stat. 1654, 
1654A–108, 1654A–291; Pub. L. 112–81, div. A, title 
V, § 514(b), Dec. 31, 2011, 125 Stat. 1394.) 

AMENDMENTS 

2011—Subsec. (a)(3)(A)(i). Pub. L. 112–81 substituted 
‘‘if qualified may be appointed’’ for ‘‘if qualified be ap-
pointed’’. 

2000—Subsec. (a)(1). Pub. L. 106–398, § 1 [[div. A], title 
X, § 1087(a)(20)(A)], substituted ‘‘October 5, 1999,’’ for 
‘‘the date of the enactment of this section’’. 

Subsec. (a)(2). Pub. L. 106–398, § 1 [[div. A], title V, 
§ 525(a)(1)(A)], inserted ‘‘and is age 60 or older at that 
time’’ after ‘‘unreduced annuity’’. 

Subsec. (a)(3)(A). Pub. L. 106–398, § 1 [[div. A], title V, 
§ 525(a)(1)(B)], inserted ‘‘or is under age 60 at that time’’ 
after ‘‘unreduced annuity’’ in introductory provisions. 

Subsec. (a)(3)(B)(i). Pub. L. 106–398, § 1 [[div. A], title 
X, § 1087(a)(20)(B)], substituted ‘‘October 5, 2000’’ for 
‘‘the end of the one-year period beginning on the date 
of the enactment of this subsection’’. 

Subsec. (a)(3)(B)(ii)(I). Pub. L. 106–398, § 1 [[div. A], 
title V, § 525(a)(1)(C)], inserted ‘‘and becoming 60 years 
of age’’ after ‘‘unreduced annuity’’. 

Subsec. (b)(1). Pub. L. 106–398, § 1 [[div. A], title X, 
§ 1087(a)(20)(A), (C)], substituted ‘‘October 5, 1999,’’ for 
‘‘the date of the enactment of this section’’ and ‘‘April 
5, 2000’’ for ‘‘six months after the date of the enactment 
of this section’’. 

Pub. L. 106–398, § 1 [[div. A], title V, § 525(a)(2)(A)], in-
serted ‘‘and is age 60 or older’’ after ‘‘unreduced annu-
ity’’. 

Subsec. (b)(2)(A). Pub. L. 106–398, § 1 [[div. A], title X, 
§ 1087(a)(20)(A)], substituted ‘‘October 5, 1999,’’ for ‘‘the 
date of the enactment of this section’’ in introductory 
provisions. 

Pub. L. 106–398, § 1 [[div. A], title V, § 525(a)(2)(B)], in-
serted ‘‘or is under age 60’’ after ‘‘unreduced annuity’’ 
in introductory provisions. 

Subsec. (b)(2)(B)(i). Pub. L. 106–398, § 1 [[div. A], title 
X, § 1087(a)(20)(B)], substituted ‘‘October 5, 2000’’ for 
‘‘the end of the one-year period beginning on the date 
of the enactment of this subsection’’. 

Subsec. (b)(2)(B)(ii). Pub. L. 106–398, § 1 [[div. A], title 
X, § 1087(a)(20)(A)], substituted ‘‘October 5, 1999,’’ for 
‘‘the date of the enactment of this section’’ in subcls. 
(I) and (II). 

Subsec. (b)(2)(B)(ii)(I). Pub. L. 106–398, § 1 [[div. A], 
title V, § 525(a)(2)(C)], inserted ‘‘and becoming 60 years 
of age’’ after ‘‘unreduced annuity’’. 

Subsec. (b)(3). Pub. L. 106–398, § 1 [[div. A], title X, 
§ 1087(a)(20)(D)], substituted ‘‘during the period begin-
ning on October 5, 1999, and ending on April 5, 2000,’’ for 
‘‘within six months of the date of the enactment of this 
section’’. 

TRANSITION PROVISION 

Pub. L. 106–398, § 1 [[div. A], title V, § 525(b)], Oct. 30, 
2000, 114 Stat. 1654, 1654A–109, as amended by Pub. L. 
107–107, div. A, title X, § 1048(f)(1), Dec. 28, 2001, 115 Stat. 
1228, provided that: 

‘‘(1) An individual who before the date of the enact-
ment of this Act [Oct. 30, 2000] was involuntarily sepa-
rated or retired from employment as an Army Reserve 
or Air Force Reserve technician under section 10218 of 
title 10, United States Code, and who would not have 
been so separated if the provisions of subsections (a) 
and (b) of that section, as amended by subsection (a), 
had been in effect at the time of such separation may, 

with the approval of the Secretary concerned, be rein-
stated to the technician status held by that individual 
immediately before that separation. The effective date 
of any such reinstatement is the date the employee re-
sumes technician status. 

‘‘(2) The authority under paragraph (1) applies only to 
reinstatement for which an application is received by 
the Secretary concerned before the end of the one-year 
period beginning on the date of the enactment of this 
Act [Oct. 30, 2000].’’ 

TEMPORARY PROVISION FOR EXTENSION OF TIME FOR 
SEPARATION OR RETIREMENT 

Pub. L. 106–65, div. A, title V, § 522(a)(3), Oct. 5, 1999, 
113 Stat. 597, provided that: ‘‘During the six-month pe-
riod beginning on the date of the enactment of this Act 
[Oct. 5, 1999], the provisions of subsections 
(a)(3)(B)(ii)(I) and (b)(2)(B)(ii)(I) of section 10218 of title 
10, United States Code, as added by paragraph (1), shall 
be applied by substituting ‘six months’ for ‘30 days’.’’ 

§ 10219. Suicide prevention and resilience pro-
gram 

(a) PROGRAM REQUIREMENT.—The Secretary of 
Defense shall establish and carry out a program 
to provide members of the National Guard and 
Reserves and their families with training in sui-
cide prevention, resilience, and community 
healing and response to suicide, including provi-
sion of such training at Yellow Ribbon Re-
integration Program events and activities au-
thorized under section 582 of the National De-
fense Authorization Act for Fiscal Year 2008 (10 
U.S.C. 10101 note). 

(b) SUICIDE PREVENTION TRAINING.—Under the 
program, the Secretary shall provide members 
of the National Guard and Reserves with train-
ing in suicide prevention. Such training may in-
clude— 

(1) describing the warning signs for suicide 
and teaching effective strategies for preven-
tion and intervention; 

(2) examining the influence of military cul-
ture on risk and protective factors for suicide; 
and 

(3) engaging in interactive case scenarios 
and role plays to practice effective interven-
tion strategies. 

(c) COMMUNITY RESPONSE TRAINING.—Under the 
program, the Secretary shall provide the fami-
lies and communities of members of the Na-
tional Guard and Reserves with training in re-
sponses to suicide that promote individual and 
community healing. Such training may in-
clude— 

(1) enhancing collaboration among commu-
nity members and local service providers to 
create an integrated, coordinated community 
response to suicide; 

(2) communicating best practices for pre-
venting suicide, including safe messaging, ap-
propriate memorial services, and media guide-
lines; 

(3) addressing the impact of suicide on the 
military and the larger community, and the 
increased risk that can result; and 

(4) managing resources to assist key commu-
nity and military service providers in helping 
the families, friends, and fellow service-
members of a suicide victim through the proc-
esses of grieving and healing. 

(d) COMMUNITY TRAINING ASSISTANCE.—The 
program shall include the provision of assist-
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