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and also required the Secretary of Veterans Affairs to 
submit reports to Congress, not later than July 1, 1997, 
and July 1 of each of the two following years. 

§ 319. Office of Employment Discrimination Com-
plaint Adjudication 

(a)(1) There is in the Department an Office of 
Employment Discrimination Complaint Adju-
dication. There is at the head of the Office a Di-
rector. 

(2) The Director shall be a career appointee in 
the Senior Executive Service. 

(3) The Director reports directly to the Sec-
retary or the Deputy Secretary concerning mat-
ters within the responsibility of the Office. 

(b)(1) The Director is responsible for making 
the final agency decision within the Department 
on the merits of any employment discrimination 
complaint filed by an employee, or an applicant 
for employment, with the Department. The Di-
rector shall make such decisions in an impartial 
and objective manner. 

(2) No person may make any ex parte commu-
nication to the Director or to any employee of 
the Office with respect to a matter on which the 
Director has responsibility for making a final 
agency decision. 

(c) Whenever the Director has reason to be-
lieve that there has been retaliation against an 
employee by reason of the employee asserting 
rights under an equal employment opportunity 
law, the Director shall report the suspected re-
taliatory action directly to the Secretary or 
Deputy Secretary, who shall take appropriate 
action thereon. 

(d)(1) The Office shall employ a sufficient 
number of attorneys and other personnel as are 
necessary to carry out the functions of the Of-
fice. Attorneys shall be compensated at a level 
commensurate with attorneys employed by the 
Office of the General Counsel. 

(2) The Secretary shall ensure that the Direc-
tor is furnished sufficient resources in addition 
to personnel under paragraph (1) to enable the 
Director to carry out the functions of the Office 
in a timely manner. 

(3) The Secretary shall ensure that any per-
formance appraisal of the Director of the Office 
of Employment Discrimination Complaint Adju-
dication or of any employee of the Office does 
not take into consideration the record of the Di-
rector or employee in deciding cases for or 
against the Department. 

(Added Pub. L. 105–114, title I, § 102(a)(1), Nov. 21, 
1997, 111 Stat. 2280.) 

EFFECTIVE DATE 

Pub. L. 105–114, title I, § 102(c), Nov. 21, 1997, 111 Stat. 
2281, provided that: ‘‘Section 319 of title 38, United 
States Code, as added by subsection (a), shall take ef-
fect 90 days after the date of enactment of this Act 
[Nov. 21, 1997].’’ 

REPORTS ON IMPLEMENTATION 

Pub. L. 105–114, title I, § 102(b), Nov. 21, 1997, 111 Stat. 
2281, required the Director of the Office of Employment 
Discrimination Complaint Adjudication of the Depart-
ment of Veterans Affairs to submit to the Secretary of 
Veterans Affairs and to Congress reports on the imple-
mentation and the operation of the office, with the 
first report due not later than Apr. 1, 1998, and subse-
quent reports due not later than Jan. 1, 1999, and Jan. 
1, 2000. 

§ 320. Department of Veterans Affairs-Depart-
ment of Defense Joint Executive Committee 

(a) JOINT EXECUTIVE COMMITTEE.—(1) There is 
established an interagency committee to be 
known as the Department of Veterans Affairs- 
Department of Defense Joint Executive Commit-
tee (hereinafter in this section referred to as the 
‘‘Committee’’). 

(2) The Committee is composed of— 
(A) the Deputy Secretary of Veterans Affairs 

and such other officers and employees of the 
Department of Veterans Affairs as the Sec-
retary of Veterans Affairs may designate; and 

(B) the Under Secretary of Defense for Per-
sonnel and Readiness and such other officers 
and employees of the Department of Defense 
as the Secretary of Defense may designate. 

(b) ADMINISTRATIVE MATTERS.—(1) The Deputy 
Secretary of Veterans Affairs and the Under 
Secretary of Defense shall determine the size 
and structure of the Committee, as well as the 
administrative and procedural guidelines for the 
operation of the Committee. 

(2) The two Departments shall supply appro-
priate staff and resources to provide administra-
tive support and services. Support for such pur-
poses shall be provided at a level sufficient for 
the efficient operation of the Committee, in-
cluding a subordinate Health Executive Com-
mittee, a subordinate Benefits Executive Com-
mittee, a subordinate Job Training and Post- 
Service Placement Executive Committee, and 
such other committees or working groups as 
considered necessary by the Deputy Secretary 
and Under Secretary. 

(c) RECOMMENDATIONS.—(1) The Committee 
shall recommend to the Secretaries strategic di-
rection for the joint coordination and sharing 
efforts between and within the two Departments 
under section 8111 of this title and shall oversee 
implementation of those efforts. 

(2) The Committee shall submit to the two 
Secretaries and to Congress an annual report 
containing such recommendations as the Com-
mittee considers appropriate. 

(d) FUNCTIONS.—In order to enable the Com-
mittee to make recommendations in its annual 
report under subsection (c)(2), the Committee 
shall do the following: 

(1) Review existing policies, procedures, and 
practices relating to the coordination and 
sharing of resources between the two Depart-
ments. 

(2) Identify changes in policies, procedures, 
and practices that, in the judgment of the 
Committee, would promote mutually bene-
ficial coordination, use, or exchange of use of 
services and resources of the two Depart-
ments, with the goal of improving the quality, 
efficiency and effectiveness of the delivery of 
benefits and services to veterans, service 
members, military retirees, and their families 
through an enhanced Department of Veterans 
Affairs and Department of Defense partner-
ship, including with respect to job training 
and post-service placement. 

(3) Identify and assess further opportunities 
for the coordination and collaboration be-
tween the Departments that, in the judgment 
of the Committee, would not adversely affect 
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