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monthly monetary compensation equal to 662⁄3 
percent of his monthly pay, which is known as 
his basic compensation for total disability. 

(b) The loss of use of both hands, both arms, 
both feet, or both legs, or the loss of sight of 
both eyes, is prima facie permanent total dis-
ability. 

(Pub. L. 89–554, Sept. 6, 1966, 80 Stat. 535.) 

HISTORICAL AND REVISION NOTES 

Derivation U.S. Code 
Revised Statutes and 

Statutes at Large 

.................. 5 U.S.C. 753. Sept. 7, 1916, ch. 458, § 3, 39 

Stat. 743. 
Oct. 14, 1949, ch. 691, § 102, 63 

Stat. 855. 

In subsection (a), the words ‘‘Except as otherwise pro-
vided in sections 751–756, 757–781, 783–791, and 793 of this 
title’’ are omitted as surplusage. 

In subsection (b), the words ‘‘Loss, or’’ are omitted as 
included in ‘‘loss of use of’’. The words ‘‘or the loss of 
sight of both eyes’’ are substituted for ‘‘or both eyes or 
the sight thereof’’. 

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined 
in the preface to the report. 

§ 8106. Partial disability 

(a) If the disability is partial, the United 
States shall pay the employee during the dis-
ability monthly monetary compensation equal 
to 662⁄3 percent of the difference between his 
monthly pay and his monthly wage-earning ca-
pacity after the beginning of the partial disabil-
ity, which is known as his basic compensation 
for partial disability. 

(b) The Secretary of Labor may require a par-
tially disabled employee to report his earnings 
from employment or self-employment, by affida-
vit or otherwise, in the manner and at the times 
the Secretary specifies. The employee shall in-
clude in the affidavit or report the value of 
housing, board, lodging, and other advantages 
which are part of his earnings in employment or 
self-employment and which can be estimated in 
money. An employee who— 

(1) fails to make an affidavit or report when 
required; or 

(2) knowingly omits or understates any part 
of his earnings; 

forfeits his right to compensation with respect 
to any period for which the affidavit or report 
was required. Compensation forfeited under this 
subsection, if already paid, shall be recovered by 
a deduction from the compensation payable to 
the employee or otherwise recovered under sec-
tion 8129 of this title, unless recovery is waived 
under that section. 

(c) A partially disabled employee who— 
(1) refuses to seek suitable work; or 
(2) refuses or neglects to work after suitable 

work is offered to, procured by, or secured for 
him; 

is not entitled to compensation. 

(Pub. L. 89–554, Sept. 6, 1966, 80 Stat. 536.) 

HISTORICAL AND REVISION NOTES 

Derivation U.S. Code 
Revised Statutes and 

Statutes at Large 

.................. 5 U.S.C. 754. Sept. 7, 1916, ch. 458, § 4, 39 

Stat. 743. 

HISTORICAL AND REVISION NOTES—CONTINUED 

Derivation U.S. Code 
Revised Statutes and 

Statutes at Large 

Oct. 14, 1949, ch. 691, § 103(a), 

63 Stat. 855. 

In subsection (a), the words ‘‘Except as otherwise pro-
vided in sections 751–756, 757–781, 783–791, and 793 of this 
title’’ are omitted as surplusage. 

In subsection (b), the word ‘‘remuneration’’ is omit-
ted as covered by the word ‘‘earnings’’. 

Administration of this subchapter was transferred to 
the Secretary of Labor by section 1 of 1950 Reorg. Plan 
No. 19, 64 Stat. 1271 (see section 8145). 

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined 
in the preface to the report. 

§ 8107. Compensation schedule 

(a) If there is permanent disability involving 
the loss, or loss of use, of a member or function 
of the body or involving disfigurement, the em-
ployee is entitled to basic compensation for the 
disability, as provided by the schedule in sub-
section (c) of this section, at the rate of 662⁄3 per-
cent of his monthly pay. The basic compensa-
tion is— 

(1) payable regardless of whether the cause 
of the disability originates in a part of the 
body other than that member; 

(2) payable regardless of whether the disabil-
ity also involves another impairment of the 
body; and 

(3) in addition to compensation for tem-
porary total or temporary partial disability. 

(b) With respect to any period after payments 
under subsection (a) of this section have ended, 
an employee is entitled to compensation as pro-
vided by— 

(1) section 8105 of this title if the disability 
is total; or 

(2) section 8106 of this title if the disability 
is partial. 

(c) The compensation schedule is as follows: 
(1) Arm lost, 312 weeks’ compensation. 
(2) Leg lost, 288 weeks’ compensation. 
(3) Hand lost, 244 weeks’ compensation. 
(4) Foot lost, 205 weeks’ compensation. 
(5) Eye lost, 160 weeks’ compensation. 
(6) Thumb lost, 75 weeks’ compensation. 
(7) First finger lost, 46 weeks’ compensation. 
(8) Great toe lost, 38 weeks’ compensation. 
(9) Second finger lost, 30 weeks’ compensa-

tion. 
(10) Third finger lost, 25 weeks’ compensa-

tion. 
(11) Toe other than great toe lost, 16 weeks’ 

compensation. 
(12) Fourth finger lost, 15 weeks’ compensa-

tion. 
(13) Loss of hearing— 

(A) complete loss of hearing of one ear, 52 
weeks’ compensation; or 

(B) complete loss of hearing of both ears, 
200 weeks’ compensation. 

(14) Compensation for loss of binocular vi-
sion or for loss of 80 percent or more of the vi-
sion of an eye is the same as for loss of the 
eye. 

(15) Compensation for loss of more than one 
phalanx of a digit is the same as for loss of the 
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