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provide intergovernmental cooperation in the develop-
ment of policies and standards for the administration 
of programs authorized by this Act. 

Section 4712, Pub. L. 91–648, title I, § 102, Jan. 5, 1971, 
84 Stat. 1910, which provided for the establishment of 
an Advisory Council on Intergovernmental Personnel 
Policy by the President, membership, duties, com-
pensation and travel expenses of the council and termi-
nation of the council by the President at any time after 
the expiration of three years following its establish-
ment, was omitted in view of the revocation of Ex. Ord. 
No. 11607, July 20, 1971, 36 F.R. 13317, which established 
the Council, by Ex. Ord. No. 11792, June 25, 1974, 39 F.R. 
23191. 

Section 4713, Pub. L. 91–648, title I, § 103, Jan. 5, 1971, 
84 Stat. 1910, which provided that the Council report to 
the President and Congress, from time to time, its rec-
ommendations and findings, was omitted in view of the 
abolishment of the Council.

SUBCHAPTER II—STRENGTHENING STATE 
AND LOCAL PERSONNEL ADMINISTRATION 

§ 4721. Declaration of purpose 

The purpose of this subchapter is to assist 
State and local governments to strengthen their 
staffs by improving their personnel administra-
tion. 

(Pub. L. 91–648, title II, § 201, Jan. 5, 1971, 84 Stat. 
1911.) 

§ 4722. State government and statewide programs 
and grants 

(a) Amount of grants; executive certification; sys-
tems of personnel administration: innovation 
and diversity in design, execution, and man-
agement 

The Office of Personnel Management (herein-
after referred to as the ‘‘Office’’) is authorized to 
make grants to a State for up to 75 per centum 
(or, with respect to fiscal years commencing 
after the expiration of three years following the 
effective date of the grant provisions of this 
chapter, for up to 50 per centum) of the costs of 
developing and carrying out programs or 
projects, on the certification of the Governor of 
that State that the programs or projects con-
tained within the State’s application are con-
sistent with the applicable principles set forth 
in clauses (1)–(6) of the third paragraph of sec-
tion 4701 of this title, to strengthen personnel 
administration in that State government or in 
local governments of that State. The authority 
provided by this section shall be employed in 
such a manner as to encourage innovation and 
allow for diversity on the part of State and local 
governments in the design, execution, and man-
agement of their own systems of personnel ad-
ministration. 

(b) Application; time of making; information; 
terms and conditions; personnel administra-
tion improvement 

An application for a grant shall be made at 
such time or times, and contain such informa-
tion, as the Office may prescribe. The Office 
may make a grant under subsection (a) of this 
section only if the application therefor—

(1) provides for designation, by the Governor 
or chief executive authority, of the State of-
fice that will have primary authority and re-
sponsibility for the development and adminis-

tration of the approved program or project at 
the State level; 

(2) provides for the establishment of merit 
personnel administration where appropriate 
and the further improvement of existing sys-
tems based on merit principles; 

(3) provides for specific personnel adminis-
tration improvement needs of the State gov-
ernment and, to the extent appropriate, of the 
local governments in that State, including 
State personnel administration services for 
local governments; 

(4) provides assurance that the making of a 
Federal Government grant will not result in a 
reduction in relevant State or local govern-
ment expenditures or the substitution of Fed-
eral funds for State or local funds previously 
made available for these purposes; and 

(5) sets forth clear and practicable actions 
for the improvement of particular aspects of 
personnel administration such as—

(A) establishment of statewide personnel 
systems of general or special functional cov-
erage to meet the needs of urban, suburban, 
or rural governmental jurisdictions that are 
not able to provide sound career services, op-
portunities for advancement, adequate re-
tirement and leave systems, and other ca-
reer inducements to well-qualified profes-
sional, administrative, and technical per-
sonnel; 

(B) making State grants to local govern-
ments to strengthen their staffs by improv-
ing their personnel administration; 

(C) assessment of State and local govern-
ment needs for professional, administrative, 
and technical manpower, and the initiation 
of timely and appropriate action to meet 
such needs; 

(D) strengthening one or more major areas 
of personnel administration, such as recruit-
ment and selection, training and develop-
ment, and pay administration; 

(E) undertaking research and demonstra-
tion projects to develop and apply better 
personnel administration techniques, includ-
ing both projects conducted by State and 
local government staffs and projects con-
ducted by colleges or universities or other 
appropriate nonprofit organizations under 
grants or contracts; 

(F) strengthening the recruitment, selec-
tion, assignment, and development of handi-
capped persons, women, and members of dis-
advantaged groups whose capacities are not 
being utilized fully; 

(G) training programs related directly to 
upgrading within the agency for nonprofes-
sional employees who show promise of devel-
oping a capacity for assuming professional 
responsibility; 

(H) achieving the most effective use of 
scarce professional, administrative, and 
technical manpower; and 

(I) increasing intergovernmental coopera-
tion in personnel administration, with re-
spect to such matters as recruiting, exam-
ining, pay studies, training, education, per-
sonnel interchange, manpower utilization, 
and fringe benefits. 
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