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the Department of Defense questions regarding whether
respondents have ever—

‘(1) experienced or witnessed extremist, racist,
anti-Semitic, or supremacist activity in the work-
place; or

““(2) reported such activity.

‘“(b) BRIEFING.—Not later than March 1, 2021, the Sec-
retary shall provide to the Committees on Armed Serv-
ices of the Senate and the House of Representatives a
briefing including—

‘(1) the text of the questions included in surveys
under subsection (a); and

‘“(2) which surveys include such questions.”’

§480. Reports to Congress: submission in elec-
tronic form

(a) REQUIREMENT.—Whenever the Secretary of
Defense or any other official of the Department
of Defense submits to Congress (or any com-
mittee of either House of Congress) a report that
the Secretary (or other official) is required by
law to submit, the Secretary (or other official)
shall provide to Congress (or such committee) a
copy of the report in an electronic medium.

(b) EXCEPTION.—Subsection (a) does not apply
to a report submitted in classified form.

(c) DEFINITION.—In this section, the term ‘‘re-
port” includes any certification, notification, or
other communication in writing.

(Added Pub. L. 107-107, div. A, title X, §1042(a),
Dec. 28, 2001, 115 Stat. 1218; amended Pub. L.
107-314, div. A, title X, §1042, Dec. 2, 2002, 116
Stat. 2646.)

Editorial Notes

AMENDMENTS

2002—Subsec. (a). Pub. L. 107-314 substituted ‘‘shall
provide to Congress (or” for ‘‘shall, upon request by
any committee of Congress to which the report is sub-
mitted or referred, provide to Congress (or each’.

§481. Racial and ethnic issues; gender issues:
surveys

(a) IN GENERAL.—(1) The Secretary of Defense
shall carry out four surveys in accordance with
this section to identify and assess racial and
ethnic issues and discrimination, and to identify
and assess gender issues and discrimination,
among members of the armed forces. Each such
survey shall be conducted so as to identify and
assess the extent (if any) of activity among such
members that may be seen as so-called ‘‘hate
group’’ activity.

(2) The four surveys shall be as follows:

(A) To identify and assess racial and ethnic
issues and discrimination among members of
the armed forces serving on active duty.

(B) To identify and assess racial and ethnic
issues and discrimination among members of
the armed forces in the reserve components.

(C) To identify and assess gender issues and
discrimination among members of the armed
forces serving on active duty.

(D) To identify and assess gender issues and
discrimination members of the armed forces in
the reserve components.

(3) The surveys under this section relating to
racial and ethnic issues and discrimination shall
be known as the ‘‘Armed Forces Workplace and
Equal Opportunity Surveys’. The surveys under
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this section relating to gender issues and dis-
crimination shall be known as the ‘‘Armed
Forces Workplace and Gender Relations Sur-
veys’’.

(4) Each survey under this section shall be
conducted separately from any other survey
conducted by the Department of Defense.

(b) ARMED FORCES WORKPLACE AND EQUAL OP-
PORTUNITY SURVEYS.—The Armed Forces Work-
place and Equal Opportunity Surveys shall be
conducted so as to solicit information on racial
and ethnic issues, including issues relating to
harassment and discrimination, and the climate
in the armed forces for forming professional re-
lationships among members of the armed forces
of various racial and ethnic groups. Both such
surveys shall be conducted so as to solicit infor-
mation on the following:

(1) Indicators of positive and negative trends
for professional and personal relationships
among members of all racial and ethnic
groups.

(2) The effectiveness of Department of De-
fense policies designed to improve relation-
ships among all racial and ethnic groups.

(3) The effectiveness of current processes for
complaints on and investigations into racial
and ethnic discrimination.

(c) ARMED FORCES WORKPLACE AND GENDER RE-
LATIONS SURVEYS.—The Armed Forces Work-
place and Gender Relations Surveys shall be
conducted so as to solicit information on gender
issues, including issues relating to gender-based
harassment, assault (including unwanted sexual
contact), and discrimination, and the climate in
the armed forces for forming professional rela-
tionships between male and female members of
the armed forces. Both such surveys shall be
conducted so as to solicit information on the
following:

(1) Indicators of positive and negative trends
for professional and personal relationships be-
tween male and female members of the armed
forces.

(2) The specific types of assault (including
unwanted sexual contact) that have occurred,
and the number of times each respondent has
been assaulted during the preceding year.

(3) The effectiveness of Department of De-
fense policies designed to improve professional
relationships between male and female mem-
bers of the armed forces.

(4) The effectiveness of current processes for
complaints on and investigations into gender-
based discrimination, harassment, and assault
(including unwanted sexual contact).

(5) Any other issues relating to discrimina-
tion, harassment, or assault (including un-
wanted sexual contact) as the Secretary of De-
fense considers appropriate.

(d) WHEN SURVEYS REQUIRED.—(1) The Armed
Forces Workplace and Gender Relations Surveys
of the Active Duty and the Armed Forces Work-
place and Gender Relations Survey of the Re-
serve Components shall each be conducted once
every two years. The surveys may be conducted
within the same year or in two separate years,
and shall be conducted in a manner designed to
reduce the burden of the surveys on members of
the armed forces.
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