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Homeland Security shall develop a uniform defi-
nition of diversity. 

(e) CONSULTATION.—Not less than annually, 
the Secretary of Defense and the Secretary of 
Homeland Security shall meet with the Secre-
taries of the military departments, the Joint 
Chiefs of Staff, the Commandant of the Coast 
Guard, and senior enlisted members of the 
armed forces to discuss the progress being made 
toward developing and implementing the plan 
established under subsection (a). 

(f) COOPERATION WITH STATES.—The Secretary 
of Defense shall coordinate with the National 
Guard Bureau and States in tracking the 
progress of the National Guard toward devel-
oping and implementing the plan established 
under subsection (a). 

(Added Pub. L. 112–239, div. A, title V, § 519(a)(1), 
Jan. 2, 2013, 126 Stat. 1720; amended Pub. L. 
116–283, div. A, title V, § 571(a)(1)–(3)(A), Jan. 1, 
2021, 134 Stat. 3642, 3643.)

Editorial Notes 

AMENDMENTS 

2021—Pub. L. 116–283, § 571(a)(3)(A), amended section 
catchline generally, substituting ‘‘Diversity in mili-
tary leadership: plan; mentoring and career counseling 
program’’ for ‘‘Diversity in military leadership: plan’’. 

Subsec. (b). Pub. L. 116–283, § 571(a)(1)(B), added sub-
sec. (b). Former subsec. (b) redesignated (c). 

Subsec. (c). Pub. L. 116–283, § 571(a)(1)(A), (2), redesig-
nated subsec. (b) as (c) and inserted ‘‘and Mentoring 
and Career Counseling Program’’ after ‘‘Developing and 
Implementing Plan’’ in heading and ‘‘and the men-
toring and career counseling program under subsection 
(b)’’ after ‘‘the plan under subsection (a)’’ in text. 
Former subsec. (c) redesignated (d). 

Subsecs. (d) to (f). Pub. L. 116–283, § 571(a)(1)(A), redes-
ignated subsecs. (c) to (e) as (d) to (f), respectively.

Statutory Notes and Related Subsidiaries 

STRATEGIC PLAN FOR DIVERSITY AND INCLUSION 

Pub. L. 116–92, div. A, title V, § 529, Dec. 20, 2019, 133 
Stat. 1358, provided that: 

‘‘(a) PLAN REQUIRED.—The Secretary of Defense shall 
design and implement a five-year strategic plan for di-
versity and inclusion in the Department of Defense. 

‘‘(b) ELEMENTS.—The strategic plan under this sec-
tion—

‘‘(1) shall incorporate existing efforts to promote 
diversity and inclusion within the Department; and 

‘‘(2) may not conflict with the objectives of the 2018 
National Military Strategy. 
‘‘(c) DEADLINE.—The Secretary shall implement the 

strategic plan under this section not later than one 
year after the date of the enactment of this Act [Dec. 
20, 2019].’’

§ 657. Prohibition on service in the armed forces 
by individuals convicted of certain sexual of-
fenses 

(a) PROHIBITION ON COMMISSIONING OR ENLIST-
MENT.—A person who has been convicted of an 
offense specified in subsection (b) under Federal 
or State law may not be processed for commis-
sioning or permitted to enlist in the armed 
forces. 

(b) COVERED OFFENSES.—An offense specified 
in this subsection is any felony offense as fol-
lows: 

(1) Rape or sexual assault. 
(2) Forcible sodomy. 

(3) Incest. 
(4) An attempt to commit an offense speci-

fied in paragraph (1) through (3), as punishable 
under applicable Federal or State law. 

(Added Pub. L. 113–66, div. A, title XVII, 
§ 1711(a)(1), Dec. 26, 2013, 127 Stat. 962.)

CHAPTER 38—JOINT OFFICER MANAGEMENT 

Sec. 

661. Management policies for joint qualified offi-
cers. 

662. Promotion policy objectives for joint officers. 
663. Joint duty assignments after completion of 

joint professional military education. 
664. Length of joint duty assignments. 
665. Procedures for monitoring careers of joint 

qualified officers. 
666. Reserve officers not on the active-duty list. 
[667. Repealed.] 
668. Definitions.

Editorial Notes 

AMENDMENTS 

2014—Pub. L. 113–291, div. A, title V, § 505(b), Dec. 19, 
2014, 128 Stat. 3356, struck out item 667 ‘‘Annual report 
to Congress’’. 

2008—Pub. L. 110–417, [div. A], title V, § 522(a)(3), (c)(3), 
Oct. 14, 2008, 122 Stat. 4445, added items 661 and 665 and 
struck out former items 661 ‘‘Management policies for 
officers who are joint qualified’’ and 665 ‘‘Procedures 
for monitoring careers of joint officers’’. 

2006—Pub. L. 109–364, div. A, title V, § 516(e)(2), Oct. 17, 
2006, 120 Stat. 2189, substituted ‘‘officers who are joint 
qualified’’ for ‘‘joint specialty officers’’ in item 661. 

2004—Pub. L. 108–375, div. A, title V, § 532(c)(2)(B), Oct. 
28, 2004, 118 Stat. 1900, substituted ‘‘Joint duty assign-
ments after completion of joint professional military 
education’’ for ‘‘Education’’ in item 663. 

§ 661. Management policies for joint qualified of-
ficers 

(a) ESTABLISHMENT.—The Secretary of Defense 
shall establish policies, procedures, and prac-
tices for the effective management of officers of 
the Army, Navy, Air Force, Marine Corps, and 
Space Force on the active-duty list who are par-
ticularly trained in, and oriented toward, joint 
matters (as defined in section 668 of this title). 
Such officers shall be identified or designated 
(in addition to their principal military occupa-
tional specialty) as a joint qualified officer or in 
such other manner as the Secretary of Defense 
directs. 

(b) LEVELS, DESIGNATION, AND NUMBERS.—
(1)(A) The Secretary of Defense shall establish 
different levels of joint qualification, as well as 
the criteria for qualification at each level. Such 
levels of joint qualification shall be established 
by the Secretary with the advice of the Chair-
man of the Joint Chiefs of Staff. Each level 
shall, as a minimum, have both joint education 
criteria and joint experience criteria. The pur-
pose of establishing such qualification levels is 
to ensure a systematic, progressive, career-long 
development of officers in joint matters and to 
ensure that officers serving as general and flag 
officers have the requisite experience and edu-
cation to be highly proficient in joint matters. 

(B) The number of officers who are joint quali-
fied shall be determined by the Secretary of De-
fense, with the advice of the Chairman of the 
Joint Chiefs of Staff. Such number shall be large 
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