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receive assistance under this section shall sub-
mit to the Secretary such enrollment data as
may be necessary to demonstrate that the in-
stitution is an Asian American and Native
American Pacific Islander-serving institution
as defined in subsection (b), along with such
other information and data as the Secretary
may reasonably require.

(2) Applications

Any institution that is determined by the
Secretary to be an Asian American and Native
American Pacific Islander-serving institution
may submit an application for assistance
under this section to the Secretary. Such ap-
plication shall include—

(A) a five-year plan for improving the as-
sistance provided by the Asian American and
Native American Pacific Islander-serving in-
stitution to Asian American and Native
American Pacific Islander students and low-
income individuals; and

(B) such other information and assurances
as the Secretary may reasonably require.

(3) Special rules
(A) Eligibility
No Asian American and Native American
Pacific Islander-serving institution that re-
ceives funds under this section shall concur-
rently receive funds under any other provi-
sion of this part, part B, or subchapter V.

(B) Exemption

Section 1059(d) of this title shall not apply
to institutions that are eligible to receive
funds under this section.

(C) Distribution

In awarding grants under this section, the
Secretary shall—

(i) to the extent possible and consistent
with the competitive process under which
such grants are awarded, ensure maximum
and equitable distribution among all eligi-
ble institutions; and

(ii) give priority consideration to insti-
tutions for which not less than 10 percent
of such institution’s Asian American and
Native American Pacific Islander students
are low-income individuals.

(Pub. L. 89-329, title III, §320, as added Pub. L.
110-315, title III, §307, Aug. 14, 2008, 122 Stat.
3175.)

PART B—STRENGTHENING HISTORICALLY BLACK
COLLEGES AND UNIVERSITIES

§1060. Findings and purposes

The Congress finds that—

(1) the historically Black colleges and uni-
versities have contributed significantly to the
effort to attain equal opportunity through
postsecondary education for Black, low-in-
come, and educationally disadvantaged Ameri-
cans;

(2) States and the Federal Government have
discriminated in the allocation of land and fi-
nancial resources to support Black public in-
stitutions under the Morrill Act of 1862 [7
U.S.C. 301 et seq.] and its progeny, and against
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public and private Black colleges and univer-
sities in the award of Federal grants and con-
tracts, and the distribution of Federal re-
sources under this chapter and other Federal
programs which benefit institutions of higher
education;

(3) the current state of Black colleges and
universities is partly attributable to the dis-
criminatory action of the States and the Fed-
eral Government and this discriminatory ac-
tion requires the remedy of enhancement of
Black postsecondary institutions to ensure
their continuation and participation in ful-
filling the Federal mission of equality of edu-
cational opportunity; and

(4) financial assistance to establish or
strengthen the physical plants, financial man-
agement, academic resources, and endowments
of the historically Black colleges and univer-
sities are appropriate methods to enhance
these institutions and facilitate a decrease in
reliance on governmental financial support
and to encourage reliance on endowments and
private sources.

(Pub. L. 89-329, title III, §321, as added Pub. L.
99-498, title III, §301(a), Oct. 17, 1986, 100 Stat.
1294.)

Editorial Notes

REFERENCES IN TEXT

The Morrill Act of 1862, referred to in par. (2), is act
July 2, 1862, ch. 130, 12 Stat. 503, also known as the First
Morrill Act, which is classified generally to subchapter
I (§301 et seq.) of chapter 13 of Title 7, Agriculture. For
complete classification of this Act to the Code, see
Short Title note set out under section 301 of Title 7 and
Tables.

PRIOR PROVISIONS

A prior section 1060, Pub. L. 89-329, title III, §321, as
added Pub. L. 96-374, title III, §301, Oct. 3, 1980, 94 Stat.
1393, set out purpose and grant authority for program
of aiding institutions with special needs, prior to the
general revision of this subchapter by Pub. L. 99-498.

Another prior section 1060, Pub. L. 90-575, title V,
§504, Oct. 16, 1968, 82 Stat. 1062, related to eligibility for
student assistance because of conviction of crimes in-
volving force, disruption, or seizure of property of edu-
cational institution; refusal to obey regulations or or-
ders and disruption of administration of institution;
other misconduct, disciplinary proceedings, and free-
dom of expression; and description of programs covered
by such disqualification, prior to repeal by Pub. L.
92-318, title I, §139B(b), June 23, 1972, 86 Stat. 282.

Executive Documents

EXECUTIVE ORDER NoO. 12320

Ex. Ord. No. 12320, Sept. 15, 1981, 46 F.R. 46107, which
provided for the development of a Federal program to
achieve a significant increase in the participation by
historically Black colleges and universities in Feder-
ally sponsored programs, was revoked by Ex. Ord. No.
12677, Apr. 28, 1989, 54 F.R. 18869, formerly set out below.

EXECUTIVE ORDER NO. 12677

Ex. Ord. No. 12677, Apr. 28, 1989, 54 F.R. 18869, which
provided for the development of a Federal program to
achieve a significant increase in the participation by
historically Black colleges and universities in Feder-
ally sponsored programs, was revoked by Ex. Ord. No.
12876, §13, Nov. 1, 1993, 58 F.R. 58735, formerly set out
below.
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EXECUTIVE ORDER NoO. 12876

Ex. Ord. No. 12876, Nov. 1, 1993, 58 F.R. 58735, which es-
tablished in the Department of Education the Presi-
dent’s Board of Advisors on Historically Black Colleges
and Universities, a Presidential advisory committee,
was revoked by Ex. Ord. No. 13256, §11, Feb. 12, 2002, 67
F.R. 6825, formerly set out below.

EXECUTIVE ORDER NoO. 13256

Ex. Ord. No. 13256, Feb. 12, 2002, 67 F.R. 6823, which es-
tablished in the Office of the Secretary of Education
the President’s Board of Advisors on Historically Black
Colleges and Universities, a Presidential advisory com-
mittee, was revoked by Ex. Ord. No. 13532, §4(g), Feb.
26, 2010, 75 F.R. 9752, set out below.

EXECUTIVE ORDER NoO. 13532

Ex. Ord. No. 13532, Feb. 26, 2010, 75 F.R. 9749, as
amended by Ex. Ord. No. 13569, §4, Apr. 5, 2011, 76 F.R.
19891, which established the White House Initiative on
Historically Black Colleges and Universities and the
President’s Board of Advisors on Historically Black
Colleges and Universities, was revoked by Ex. Ord. No.
13779, §4, Feb. 28, 2017, 82 F.R. 12501, formerly set out
below.

EXECUTIVE ORDER No. 13779

Ex. Ord. No. 13779, Feb. 28, 2017, 82 F.R. 12499, which
established the White House Initiative on Historically
Black Colleges and Universities and the President’s
Board of Advisors on Historically Black Colleges and
Universities, was revoked by Ex. Ord. No. 14041, §4(a),
Sept. 3, 2021, 86 F.R. 50446, set out below.

EX. ORD. No. 14041. WHITE HOUSE INITIATIVE ON ADVANC-
ING EDUCATIONAL EQUITY, EXCELLENCE, AND ECONOMIC
OPPORTUNITY THROUGH HISTORICALLY BLACK COL-
LEGES AND UNIVERSITIES

Ex. Ord. No. 14041, Sept. 3, 2021, 86 F.R. 50443, pro-
vided:

By the authority vested in me as President by the
Constitution and the laws of the United States of
America, and in order to advance equity in economic
and educational opportunities for all Americans, in-
cluding Black Americans, strengthen the capacity of
Historically Black Colleges and Universities (HBCUs)
to provide the highest-quality education, increase op-
portunities for these institutions to participate in and
benefit from Federal programs, and ensure that HBCUs
can continue to be engines of opportunity, it is hereby
ordered as follows:

SECTION 1. Policy. HBCUs have a proud history and
legacy of achievement. In the face of discrimination
against Black Americans by many institutions of high-
er education, HBCUs created pathways to opportunity
and educational excellence for Black students through-
out our Nation. That legacy continues. Today, more
than 100 HBCUs, located in 19 States, the District of
Columbia, and the U.S. Virgin Islands, serve nearly
300,000 students annually. HBCUs vary in size and aca-
demic focus and serve a range of diverse students and
communities in urban, rural, and suburban settings.

HBCUs play a vital role in providing educational op-
portunities, scholarly growth, and a sense of commu-
nity for students. HBCU graduates are barrier-breaking
public servants, scientists, artists, lawyers, engineers,
educators, business owners, and leaders. For genera-
tions, HBCUs have been advancing intergenerational
economic mobility for Black families and communities,
developing vital academic research, and making our
country more prosperous and equitable. HBCUs are
proven means of advancement for people of all ethnic,
racial, and economic backgrounds, especially Black
Americans. HBCUs produce nearly 20 percent of all
Black college graduates and 25 percent of Black grad-
uates who earn degrees in the disciplines of science,
technology, engineering, and math.

HBCUs’ successes have come despite many systemic
barriers to accessing resources and opportunities. For
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example, compared to other higher education institu-
tions, on average HBCUs educate a greater percentage
of lower-income, Pell-grant eligible students, while re-
ceiving less revenue from tuition and possessing much
smaller endowments. Disparities in resources and op-
portunities for HBCUs and their students remain, and
the COVID-19 pandemic has highlighted continuing and
new challenges. These challenges include addressing
the need for enhanced physical and digital infrastruc-
ture in HBCU communities and ensuring equitable
funding for HBCUs as compared to other institutions of
higher education. The Federal Government must pro-
mote a variety of modern solutions for HBCUs, recog-
nizing that HBCUs are not a monolith, and that the op-
portunities and challenges relevant to HBCUs are as di-
verse as the institutions themselves and the commu-
nities they serve.

It is the policy of my Administration to advance edu-
cational equity, excellence, and economic opportunity
in partnership with HBCUs, and to ensure that these
vital institutions of higher learning have the resources
and support to continue to thrive for generations to
come.

SEC. 2. White House Initiative on Advancing Educational
Equity, Excellence, and Economic Opportunity through
Historically Black Colleges and Universities. (a) In fur-
therance of the policy set out in section 1 of this order,
there is established in the Department of Education
(Department), the White House Initiative on Advancing
Educational Equity, Excellence, and Economic Oppor-
tunity through Historically Black Colleges and Univer-
sities (Initiative), led by an Executive Director des-
ignated by the President and appointed consistent with
applicable law. The Executive Director shall manage
the day-to-day operations of the Initiative, in consulta-
tion with the Assistant to the President and Director of
the White House Office of Public Engagement as appro-
priate, and coordinate with senior officials across the
Executive Office of the President, who shall lend their
expertise and advice to the Initiative.

(b) The Initiative, in coordination with senior offi-
cials across the Executive Office of the President, shall
provide advice to the President on advancing equity,
excellence, and opportunity at HBCUs and for the com-
munities they principally serve by coordinating a Gov-
ernment-wide policymaking effort to eliminate bar-
riers HBCUs face in providing the highest-quality edu-
cation to a growing number of students. The Initia-
tive’s recommendations shall include advice on advanc-
ing policies, programs, and initiatives that further the
policy set out in section 1 of this order.

(i) To support implementation of this Government-
wide approach to breaking down systemic barriers for
HBCU participation in Federal Government programs,
the Director of the Office of Management and Budget
and the Assistant to the President for Domestic Policy
shall coordinate closely with the Secretary of Edu-
cation (Secretary), the Assistant to the President and
Director of the White House Office of Public Engage-
ment, the Executive Director, and the Chair of the
President’s Board of Advisors on HBCUs (as established
in section 3 of this order) to ensure that the needs and
voices of HBCUs, their faculty, staff, students, alumni,
and the communities they principally serve are consid-
ered in the efforts of my Administration to advance
educational equity, excellence, and opportunity.

(ii) The Initiative shall also perform the following
specific functions:

(A) supporting implementation of the HBCU Propel-
ling Agency Relationships Towards a New Era of Re-
sults for Students Act (Public Law 116-270) (PART-
NERS Act) [20 U.S.C. 1063d, 1063e];

(B) working closely with the Executive Office of the
President on key Administration priorities related to
advancing educational equity, excellence, and eco-
nomic opportunity through HBCUs, in partnership
with HBCU leaders, representatives, students, and
alumni;

(C) working to break down barriers and expand
pathways for HBCUs to access Federal funding and
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programs, particularly in areas of research and devel-

opment, innovation, and financial and other support

to students;

(D) strengthening the capacity of HBCUs to partici-
pate in Federal programs, access Federal resources,
including grants and procurement opportunities, and
partner with Federal agencies;

(E) advancing and coordinating efforts to ensure
that HBCUs can respond to and recover from the
COVID-19 pandemic and thoroughly support students’
holistic recovery, from academic engagement to so-
cial and emotional wellbeing;

(F) developing new and expanding pre-existing na-
tional networks of individuals, organizations, and
communities to share and implement administrative
and programmatic best practices related to advanc-
ing educational equity, excellence, and opportunity
at HBCUs;

(G) fostering sustainable public-private and philan-
thropic partnerships as well as private-sector initia-
tives to promote centers of academic research and
program excellence at HBCUs;

(H) strengthening capacity to improve the avail-
ability, dissemination, and quality of information
about HBCUs and HBCU students for the American
public;

(D) partnering with private entities, elementary and
secondary education providers, and other stake-
holders to build a pipeline for students that may be
interested in attending HBCUs, facilitate HBCU mod-
ernization, address college affordability, and promote
degree attainment;

(J) addressing efforts to promote student success
and retention, including college affordability, degree
attainment, campus modernization and infrastruc-
ture improvements, and the development of a student
recognition program for high-achieving HBCU stu-
dents;

(K) encouraging the development of highly quali-
fied, diverse, culturally responsive educators and ad-
ministrators reflective of a variety of communities
and backgrounds in order to ensure that students
have access to educators and administrators who cel-
ebrate, cultivate, and comprehend the lived experi-
ences of HBCU students and effectively meet their
learning, social, and emotional needs;

(L) establishing clear plans to strengthen Federal
recruitment activities at HBCUs to build accessible
and equitable pathways into Federal service and tal-
ent programs;

(M) meeting regularly with HBCU students, leaders,
and representatives to address matters related to the
Initiative’s mission and functions; and

(N) hosting the National HBCU Week Conference,
for HBCU executive leaders, faculty, students, alum-
ni, supporters, and other stakeholders to share infor-
mation, innovative educational tools and resources,
student success models, and ideas for Federal engage-
ment.

(c) The head of each ‘‘applicable agency,” as defined
in section 3(1) of the PARTNERS Act [20 U.S.C.1063d
note], shall submit to the Secretary, the Executive Di-
rector, the Committee on Health, Education, Labor,
and Pensions of the Senate, the Committee on Edu-
cation and Labor of the House of Representatives, and
the President’s Board of Advisors on HBCUs (as estab-
lished in section 3 of this order) an Agency Plan, not
later than February 1 of each year, describing efforts to
strengthen the capacity of HBCUs to participate or be
eligible to participate in the programs and initiatives
under the jurisdiction of such applicable agency. The
Agency Plans shall meet the requirements established
in section 4(d) of the PARTNERS Act [20 U.S.C.
1063d(d)].

(i) In addition, the Agency Plan shall specifically ad-
dress any changes to agency policies and practices that
the agency deems necessary or appropriate to ensure
that barriers to participation are addressed and re-
moved. Each Agency Plan shall include details on grant
and contract funding provided to HBCUs and, where the
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agency deems necessary or appropriate, describe plans
to address disparities in furtherance of the objectives
of this order.

(ii) The Executive Director shall monitor and evalu-
ate each agency’s progress towards the goals estab-
lished in its Agency Plan and shall coordinate with
each agency to ensure that its Agency Plan includes
measurable and action-oriented goals.

(d) There is established an Interagency Working
Group, which shall be chaired by the Executive Direc-
tor and composed of liaisons and representatives des-
ignated by the heads of each applicable agency as de-
fined in the PARTNERS Act to help advance and co-
ordinate the work required by this order. Additional
members of the Interagency Working Group shall in-
clude senior officials from the Office of the Vice Presi-
dent, the White House Domestic Policy Council, the
White House Gender Policy Council, the Office of Man-
agement and Budget, the White House Office of Science
and Technology Policy, the White House Office of Pub-
lic Engagement, and representatives of other compo-
nents of the Executive Office of the President, as the
Executive Director, in consultation with the Secretary
and the Assistant to the President and Director of the
White House Office of Public Engagement, considers
appropriate. The Interagency Working Group shall col-
laborate regarding resources and opportunities avail-
able across the Federal Government to increase edu-
cational equity and opportunities for HBCUs. The Exec-
utive Director may establish subgroups of the Inter-
agency Working Group.

(e) The Department shall provide funding and admin-
istrative support for the Initiative and the Interagency
Working Group, to the extent permitted by law and
within existing appropriations. To the extent permitted
by law, including the Economy Act (31 U.S.C. 15635), and
subject to the availability of appropriations, other
agencies and offices represented on the Interagency
Working Group may detail personnel to the Initiative,
to assist the Department in meeting the objectives of
this order.

(f) To advance shared priorities and policies that ad-
vance equity and economic opportunity for underserved
communities, the Initiative shall collaborate and co-
ordinate with other White House Initiatives related to
equity and economic opportunity.

(g) On an annual basis, the Executive Director shall
report to the President through the Secretary, with the
support and consultation of the Assistant to the Presi-
dent and Director of the White House Office of Public
Engagement as appropriate, on the Initiative’s progress
in carrying out its mission and function under this
order.

SEC. 3. President’s Board of Advisors on Historically
Black Colleges and Universities. (a) There is established
in the Department the President’s Board of Advisors on
Historically Black Colleges and Universities (Board).
The Board shall fulfill the mission and functions estab-
lished in section 5(c) of the PARTNERS Act [20 U.S.C.
1063e(c)]. The Board shall include sitting HBCU presi-
dents as well as leaders from a variety of sectors, in-
cluding education, philanthropy, business, finance, en-
trepreneurship, innovation, science and technology,
and private foundations.

(b) The President shall designate one member of the
Board to serve as its Chair, and may designate another
member of the Board to serve as Vice Chair. The De-
partment shall provide funding and administrative sup-
port for the Board to the extent permitted by law and
within existing appropriations.

(c) The Board shall be composed of not more than 21
members appointed by the President. The Secretary of
Education and Executive Director of the Initiative or
their designees shall serve as ex officio members.

(d) Insofar as the Federal Advisory Committee Act,
as amended (b U.S.C. App.), may apply to the Board,
any functions of the President under that Act, except
that of reporting to the Congress, shall be performed by
the Chair, in accordance with guidelines issued by the
Administrator of General Services.
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(e) Members of the Board shall serve without com-
pensation, but may receive travel expenses, including
per diem in lieu of subsistence, as authorized by law for
persons serving intermittently in the Government serv-
ice (6 U.S.C. 5701-5707).

SEC. 4. Administrative Provisions. (a) This order super-
sedes Executive Order 13779 of February 28, 2017 (White
House Initiative To Promote Excellence and Innova-
tion at Historically Black Colleges and Universities)
[formerly set out above], which is hereby revoked. To
the extent that there are other Executive Orders that
may conflict with or overlap with the provisions in this
order, the provisions in this order supersede those prior
Executive Orders on these subjects.

(b) As used in this order, the terms ‘‘Historically
Black Colleges and Universities” and ‘“‘HBCUs” shall
mean those institutions listed in 34 C.F.R. 608.2.

(c) The heads of executive departments and agencies
shall assist and provide information to the Initiative
and Board established in this order, consistent with ap-
plicable law, as may be necessary to carry out the func-
tions of the Initiative and the Board.

(d) Each executive department and agency shall bear
its own expenses of participating in the Initiative es-
tablished in this order.

SEC. 5. General Provisions. (a) Nothing in this order
shall be construed to impair or otherwise affect:

(i) the authority granted by law to an executive de-
partment or agency, or the head thereof; or

(ii) the functions of the Director of the Office of Man-
agement and Budget relating to budgetary, administra-
tive, or legislative proposals.

(b) This order shall be implemented consistent with
applicable law and subject to the availability of appro-
priations.

(c¢) This order is not intended to, and does not, create
any right or benefit, substantive or procedural, enforce-
able at law or in equity by any party against the
United States, its departments, agencies, or entities,
its officers, employees, or agents, or any other person.

J.R. BIDEN, JR.

EXTENSION OF TERM OF PRESIDENT’S BOARD OF ADVISORS
ON HISTORICALLY BLACK COLLEGES AND UNIVERSITIES

Term of President’s Board of Advisors on Historically
Black Colleges and Universities (established by Ex.
Ord. No. 14041) extended until Sept. 30, 2023, by Ex. Ord.
No. 14048, Sept. 30, 2021, 86 F.R. 55465, set out as a note
under section 14 of the Federal Advisory Committee
Act in the Appendix to Title 5, Government Organiza-
tion and Employees.

Previous extensions of term of President’s Board of
Advisors on Historically Black Colleges and Univer-
sities as established by various Executive Orders were
contained in the following prior Executive Orders:

Established by Ex. Ord. No. 13779:

Ex. Ord. No. 13889, Sept. 27, 2019, 84 F.R. 52743, ex-
tended term until Sept. 30, 2021.

Ex. Ord. No. 13811, Sept. 29, 2017, 82 F.R. 46363, ex-
tended term until Sept. 30, 2019.

Established by Ex. Ord. No. 13532:

Ex. Ord. No. 13708, Sept. 30, 2015, 80 F.R. 60271, ex-
tended term until Sept. 30, 2017.

Ex. Ord. No. 13652, Sept. 30, 2013, 78 F.R. 61817, ex-
tended term until Sept. 30, 2015.

Ex. Ord. No. 13591, Nov. 23, 2011, 76 F.R. 74623, ex-
tended term until Sept. 30, 2013.

Established by Ex. Ord. No. 13256:

Ex. Ord. No. 13511, Sept. 29, 2009, 74 F.R. 50909, ex-
tended term until Sept. 30, 2011.

Ex. Ord. No. 13446, Sept. 28, 2007, 72 F.R. 56175, ex-
tended term until Sept. 30, 2009.

Ex. Ord. No. 13385, Sept. 29, 2005, 70 F.R. 57989, ex-
tended term until Sept. 30, 2007.

Ex. Ord. No. 13316, Sept. 17, 2003, 68 F.R. 55255, ex-
tended term until Sept. 30, 2005.

Established by Ex. Ord. No. 12876:

Ex. Ord. No. 13225, Sept. 28, 2001, 66 F.R.
tended term until Sept. 30, 2003.

50291, ex-
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Ex. Ord. No. 13138, Sept. 30, 1999, 64 F.R. 53879, ex-
tended term until Sept. 30, 2001.

Ex. Ord. No. 13062, §1(e), Sept. 29, 1997, 62 F.R. 51755,
extended term until Sept. 30, 1999.

Ex. Ord. No. 12974, Sept. 29, 1995, 60 F.R. 51875, ex-
tended term until Sept. 30, 1997.

DETERMINATIONS REGARDING PRESIDENT’S BOARD OF
ADVISORS

Memorandum of the President of the United States,
Aug. 17, 1990, 55 F.R. 46491, provided:

Memorandum for the Secretary of Education

By virtue of the authority vested in me as President
by the Constitution and the laws of the United States
of America, including section 208 of title 18 of the
United States Code and section 301 of title 3 of the
United States Code, I hereby delegate to the Secretary
of Education my authority to make determinations
under subsection (b) of section 208 of title 18, United
States Code, for the members of the President’s Board
of Advisors on Historically Black Colleges and Univer-
sities, established pursuant to Executive Order 12677 of
April 28, 1989 [formerly set out above].

This memorandum shall be published in the Federal
Register.

GEORGE BUSH.

§ 1061. Definitions

For the purpose of this part:

(1) The term ‘‘graduate” means an indi-
vidual who has attended an institution for at
least three semesters and fulfilled academic
requirements for undergraduate studies in not
more than 5 consecutive school years.

(2) The term ‘“‘part B institution’ means any
historically Black college or university that
was established prior to 1964, whose principal
mission was, and is, the education of Black
Americans, and that is accredited by a nation-
ally recognized accrediting agency or associa-
tion determined by the Secretary to be a reli-
able authority as to the quality of training of-
fered or is, according to such an agency or as-
sociation, making reasonable progress toward
accreditation,,! except that any branch cam-
pus of a southern institution of higher edu-
cation that prior to September 30, 1986, re-
ceived a grant as an institution with special
needs under section 1060 of this title and was
formally recognized by the National Center for
Education Statistics as a Historically Black
College or University but was determined not
to be a part B institution on or after October
17, 1986, shall, from July 18, 1988, be considered
a part B institution.

(3) The term ‘‘Pell Grant recipient’” means a
recipient of financial aid under subpart 1 of
part A of subchapter IV of this chapter.

(4) The term ‘‘professional and academic
areas in which Blacks are underrepresented’”
shall be determined by the Secretary, in con-
sultation with the Commissioner for Edu-
cation Statistics and the Commissioner of the
Bureau of Labor Statistics, on the basis of the
most recent available satisfactory data, as
professional and academic areas in which the
percentage of Black Americans who have been
educated, trained, and employed is less than
the percentage of Blacks in the general popu-
lation.

(5) The term ‘‘school year’” means the period
of 12 months beginning July 1 of any calendar

180 in original.
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