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Pub. L. 102–394, title I, § 105, Oct. 6, 1992, 106 Stat. 1799.

CHAPTER 13—EXEMPLARY REHABILITATION 
CERTIFICATES 

§§ 601 to 605. Repealed. Pub. L. 97–306, title III, 
§ 311, Oct. 14, 1982, 96 Stat. 1442

Section 601, Pub. L. 90–83, § 6(a), Sept. 11, 1967, 81 Stat. 
221, provided that Secretary of Labor act on any appli-
cation for an Exemplary Rehabilitation Certificate re-
ceived under this chapter from any person discharged 
or dismissed under conditions other than honorable, or 
who received a general discharge, at least three years 
before date of receipt of such application. 

Section 602, Pub. L. 90–83, § 6(b), Sept. 11, 1967, 81 Stat. 
221, provided criteria for issuance of an Exemplary Re-
habilitation Certificate and required notification of 
issuance of such certificate to Secretary of Defense and 
placement of certificate in military personnel file of 
person to whom it is issued. 

Section 603, Pub. L. 90–83, § 6(c), Sept. 11, 1967, 81 Stat. 
221, specified certain types of notarized statements that 
might be used in support of an application for an Exem-
plary Rehabilitation Certificate, and provided for inde-
pendent investigations by Secretary of Labor and per-
sonal appearances by applicant or appearance by coun-
sel before Secretary. 

Section 604, Pub. L. 90–83, § 6(d), Sept. 11, 1967, 81 Stat. 
221, provided that no benefits under any laws of United 
States (including but not limited to those relating to 
pensions, compensation, hospitalization, military pay 
and allowances, education, loan guarantees, retired 
pay, or other benefits based on military service) accrue 
to any person to whom an Exemplary Rehabilitation 
Certificate was issued under section 602 of this title un-
less he would have been entitled to those benefits under 
his original discharge or dismissal. 

Section 605, Pub. L. 90–83, § 6(e), Sept. 11, 1967, 81 Stat. 
221, provided that Secretary of Labor require national 
system of public employment offices established under 
chapter 4B of this title to accord special counseling and 
job development assistance to any person who had been 
discharged or dismissed under conditions other than 
honorable but who had been issued an Exemplary Reha-
bilitation Certificate. 

§ 606. Repealed. Pub. L. 97–306, title III, § 311, 
Oct. 14, 1982, 96 Stat. 1442; Pub. L. 97–375, 
title I, § 110(a), Dec. 21, 1982, 96 Stat. 1820

Section, Pub. L. 90–83, § 6(f), Sept. 11, 1967, 81 Stat. 221, 
directed Secretary of Labor to report to Congress not 
later than Jan. 15 of each year the number of cases re-
viewed under this chapter and the number of certifi-
cates issued. 

§ 607. Repealed. Pub. L. 97–306, title III, § 311, 
Oct. 14, 1982, 96 Stat. 1442

Section, Pub. L. 90–83, § 6(g), Sept. 11, 1967, 81 Stat. 
221, provided that in carrying out provisions of this 
chapter Secretary of Labor was authorized to issued 
regulations, delegate authority, and utilize services of 
the Civil Service Commission for making such inves-
tigations as might have been mutually agreeable.
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§ 621. Congressional statement of findings and 
purpose 

(a) The Congress hereby finds and declares 
that—

(1) in the face of rising productivity and af-
fluence, older workers find themselves dis-
advantaged in their efforts to retain employ-
ment, and especially to regain employment 
when displaced from jobs; 

(2) the setting of arbitrary age limits regard-
less of potential for job performance has be-
come a common practice, and certain other-
wise desirable practices may work to the dis-
advantage of older persons; 

(3) the incidence of unemployment, espe-
cially long-term unemployment with resultant 
deterioration of skill, morale, and employer 
acceptability is, relative to the younger ages, 
high among older workers; their numbers are 
great and growing; and their employment 
problems grave; 

(4) the existence in industries affecting com-
merce, of arbitrary discrimination in employ-
ment because of age, burdens commerce and 
the free flow of goods in commerce.

(b) It is therefore the purpose of this chapter 
to promote employment of older persons based 
on their ability rather than age; to prohibit ar-
bitrary age discrimination in employment; to 
help employers and workers find ways of meet-
ing problems arising from the impact of age on 
employment. 

(Pub. L. 90–202, § 2, Dec. 15, 1967, 81 Stat. 602.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE; RULES AND REGULATIONS 

Section 16, formerly § 15, of Pub. L. 90–202, renum-
bered by Pub. L. 93–259, § 28(b)(1), Apr. 8, 1974, 88 Stat. 
74, provided that: ‘‘This Act [enacting this chapter] 
shall become effective one hundred and eighty days 
after enactment [Dec. 15, 1967], except (a) that the Sec-
retary of Labor may extend the delay in effective date 
of any provision of this Act up to and additional ninety 
days thereafter if he finds that such time is necessary 
in permitting adjustments to the provisions hereof, and 
(b) that on or after the date of enactment [Dec. 15, 1967] 
the Secretary of Labor is authorized to issue such rules 
and regulations as may be necessary to carry out its 
provisions.’’

SHORT TITLE OF 1996 AMENDMENT 

Pub. L. 104–208, div. A, title I, § 101(a) [title I, § 119], 
Sept. 30, 1996, 110 Stat. 3009, 3009–23, provided in part 
that: ‘‘This section [amending section 623 of this title, 
enacting provisions set out as notes under section 623 
of this title, and repealing provisions set out as a note 
under section 623 of this title] may be cited as the ‘Age 
Discrimination in Employment Amendments of 1996’.’’
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